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Ha ocnoBy wiana 4. craB 1. tauka 8. u 41. 3akoHa 0 BHCOKOM oOpa3zoBamy (,,CityxOeHH
rnacHuk PC*, 6p. 88/2017, 27/2018 - ap. 3akon, 73/2018, 67/2019 n 6/2020 - ap. 3aKOHM)
(masee: 3akoH), wiaHa 12. craB 8. u uwnaHa 26. Craryra Bucoke mIKojie €l1eKTpOTEXHUKE U
padyHapcTBa CTPYKOBHHX cTyauja y beorpamy 6poj 588/1 ox 21. 03. 2019. rogune (naswe:
Cratyt), HacraBHO-cTpyuHO Behe Bucoke 1kose eneKTpOTeXHUKE U pauyHapCTBa CTPYKOBHHUX
crynuja y beorpany, va cemaumm oapxanoj 31. 01. 2019. ronune, cennunu oapxkanoj 14. 03.
2019. ronuHe (M3MEHE M MCIpaBKa) W ceAHUIM oapxaHoj 14.05.2020. ronuHe (M3MeHE H
JIOTIyHE), JTOHEJO je

IHPABUJIHUK O MEBYHAPOJHOJ MOBUJIHOCTH

I OCHOBHE OJIPEJBE

Yaan 1.

[IpaBunaukoM o Mmehynapoanoj moOmnHoctu (masbe: I[lpaBunmHuUK) yTBphyjy ce u
ypehyjy OCHOBHM NpPUHIUIIK, YCJIOBH, Hauejla M TMPOLEIYypPE OCTBapHBama W IPHU3HABAMbA
Melijapoz[He MOOHWIHOCTH CTyACHATa, HACTABHOI' W HCHACTABHOI ocoOipa Bucoke mIkoie
€JIEKTPOTEXHUKE M pauyyHApCTBA CTPYKOBHUX CTynuja y beorpany (mame: BUILIEP).

Yanan 2.

VY ckiagy ca TpUHIOUIOM yckiahuBama CHCTEMa BHUCOKOT oOpa3oBama PemyOinnke
Cpbuje ca eBpOIICKUM CHCTEMOM BHCOKOT OOpa3oBama M YHanpehuBama akKaaeMCKe
MOOMITHOCTH CTyJeHaTa, HACTABHOT M HEHACTAaBHOT 0CO0Jha, KOju je yTBpheH 3akoHOM, Te Y
ckJay ca onmmrenpuxBahennm eBporickum ctanaapauma, BUIITEP he nacrojatu na moapkasa
¥ TPOMOBHIIIE JBOCMEPHY MOOWIHOCT CTyJeHaTa, HACTaBHOI M HEHACTaBHOI 0c00Jba, Kao
WHTETPAJTHOT JeJla Tpolleca WHTEPHAIMOHAIHM3AIHje BUCOKOT 00pa3oBama, Ja YCIIOCTaBU
aJIeKBaTaH CUCTEM 3a MPU3HABAkE Pe3yNTaTa U BaXHOCTH MOOMIIHOCTH CTY/I€HATa, HACTaBHOT
W HEHAaCTaBHOT o0co0Jba, Ka0 W Ja TMOJpKaBa M TPOMOBHUIIE capailpy ca JAPYrHM
BHUCOKOOOPA30BHUM U CPOJHUM MHCTUTYIMjaMa U APYTMM OpraHH3allijamMa Ha HAIlMOHAIHOM
1 Mel)yHapOTHOM IIJIaHy.

MoOmIHOCT cTyeHaTa, HAaCTaBHOT ¥ HEHACTABHOT 0CO0Jba KA0 M capaliiba ca APYTUM
BHUCOKOOOPAa30BHUM M CPOJHUM MHCTUTYIIMjaMa M JPYTUM OpraHu3anujaMa Ha Mel)yHapoaHom
TUTAHY MOJKE C€ OCTBAPHBATH KPO3:

1. mehynapomHe mpojekTe U mporpame mMel)yHapoaHe pa3MeHe cTyleHaTa, HaCTaBHOT U

HEHACTaBHOT 0C00Jba (MHCTUTYIIMOHAIHU MTPOTpaMu Mel)yHapoIHE pa3MeHe) Win

2. Ha OCHOBY moceOHUX Mel)yHapOo HUX criopasyma U Mel)yHapoJHUX yroBopa.

IpuHIUNIU MOOHIHOCTH

Ynan 3.
OctBapuBame moOumHOocTH Ha BUIIEP crpoBomm ce y ckmamy ca cienehum
MPUHIIMITMMA MOOUITHOCTH:

1. pa3BHjame TBOCMEPHE MOOMITHOCTH,

2. TOTIIYHO pHU3HABAKE IMEPUO]Ia MOOUITHOCTH;

3. jemHak TpeTMaH ydyeCHHWKa MOOWIHOCTH y3 3a0paHy MUCKpPHUMHUHAIMjE MO OMII0 KOM
OCHOBY;

4. WHKIy3Wja U IpYyXame MoceOHe MOPIIKE 3a pealn3alijy MOOMIHOCTH KaHIuaTHMa
ca Mame MoryhHOCTH 32 MOOUIMHOCT (300T €KOHOMCKUX, 3APABCTBEHUX, COIUjATHHX,
KYJATYPOJIOIIKUX, T€Orpa)CKUX U CIIMYHUX Pa3jiora);

5. TpaHCHapeHTHAa, KOXEPEHTHTHA M JOKYMEHTOBaHA IMpoIeaypa W MOCTYMaK 3a u300p
KaHIuJaTa 3a MOOUIHOCT;



@

JOCTYIMHOCT OECIJIaATHUX YCIIyra y4eCHUIIMMa MOOMITHOCTH;

7. cTBapame YCJIOBa 3a YCIIOCTaBJbalkbe€ CHUCTeMa 3a ayroMarcko npusHaBamwe ECIIb
00/10Ba M OIIEHA KOj€ CTYJICHTH CTEKHY KPO3 MOOHIIHOCT;

8. CcTBapame yCJIOBa 3a YCIIOCTaBJhake CUCTEMA 33 TUTUTAIHO YIPaBJbamke MpoIiecuMa 1
mpoleaypaMa MOOMIIHOCTH;

9. ynarame Harmopa 3a 3allITUTY )KHBOTHE CPEIMHE MPIITUKOM pealn3ainje MOOUITHOCTH U
MPOMOBHCAKLC 3AUITUTE ) KUBOTHE CPCAUHC YUCCHUIITMMA M06I/IJIHOCTI/I;

10. mpoMoBHCame IPYIITBEHOT U rpal)aHCKOT aKTHBU3Ma YIeCHHUKA MOOHMITHOCTH;

11. npyru mpuHIMIIK Yy CKJIaJy ca €BPOIICKUM CHCTEMOM BHCOKOT 00pa3oBama KojuMa ce

yHampehyje akameMcka MOOUITHOCT.

11 BHAYEIBE OCHOBHHUX ITOJMOBA

Ynan 4.

Melhynapoana MoOOMIHOCT - IpUBpEMEHU OOpaBaK Ha BUCOKOIIKOJICKO] YCTAHOBHU UITU
CPOJIHO] HHCTUTYIIUJH WK IPYr0j OPTaHU3alUjH Y MHOCTPAHCTBY U TO: CTyACHATa pajyl yucrmha
WIH peanu3alje CTpyIHe Mpakce, HACTAaBHOT U HEHACTaBHOT 0co0Jba paju Ip)Kama HAcTaBe,
OJTHOCHO CTPYYHOT yCaBpIlIaBama.

MoOuIHOCT CcTydeHaTa - CTYyAHjCKM OopaBak W CTpydYHa TpakKca KOjy CTYIEHTH
OCTBapyjy Ha JAPYTUM BUCOKOIIKOJICKAM yCTaHOBama, OJHOCHO MHCTUTYIHjaMa WM JIPYTHUM
opraHu3zaiyjama y MHOCTpaHCTBY (MehyHapoaHa MOOMITHOCT CTy/IeHaTa).

Martuyna ycranoBa (eHr. Sending/Home Institution) — BHCOKOIIKOJICKa YCTaHOBA,
OJTHOCHO MHCTHUTYIIH]a Koja yiyhyje CTyJeHTa Ha MOOMITHOCT, OHOCHO Ca KOjOM je 3aroCiieHU
Koju ce ynyhyje Ha MOOMITHOCT Y paJlTHOM OJHOCY.

YcranoBa-npumadgian (eHr. Receiving/Host Institution) — BUCOKOIIIKOJICKA YCTaHOBA,
OJTHOCHO MHCTUTYLIMja WM Jpyra opraHu3alyja Ha K0joj CTYJCHT WM 3aIll0CJIEHU OCTBapyje
MOOUITHOCT.

MehynncTuTynnoHajdHu cnopasyMm (eHr. Inter-institutional Agreement) — jecrte
yroBop u3Mel)y MaTHYHE YCTaHOBE M YCTAHOBE-TIPUMAoIla Yy OKBHPY KOTa c€ OCTBapyje
MOOUITHOCT.

Onnazehm crynent (enr. OQutgoing student) — crygenr BUIIEP koju
CBOjy MOOMJIHOCT (CTYAMjCKH OOpaBaK WMJIM CTPY4YHY IPAKCy) OCTBApYje Ha BUCOKOIIKOJICKO)]
YCTaHOBH, OJHOCHO MHCTHUTYIINjH Y HHOCTPAHCTBY.

Honaszehu cryneHTt (eHr. Incoming student) — CTYIAEHT BHCOKOIIKOJICKE yCTaHOBE,
OJHOCHO HMHCTHUTYIMjeé M3 MHOCTPAHCTBA KOjU CBOjY MOOWJIHOCT (CTyaujCKM OoOpaBak WU
CTpYy4HY npakcy) octBapyje y BUIIIEP.

3anocJjienu (eHr. Staff) - HaCTaBHO W HEHACTaBHO 0CO0JbE KOj€ j€ Y PAJTHOM OJHOCY ca
BUIIEP, a xoje yuecTByje y mporpamy MOOHIHOCTH.

Axanemcku ECIIB koopaunatop (eHr. Academic Coordinator) - nune koje je
BUIIEP oBnactuia 3a MOTHHUCHBaWKHE JTOKYMEHATa MOOMIHOCTH M aKaJEeMCKO MPU3HABAHHE
neproaa MOOMITHOCTH.

®opmyJiap 3a npujaBbuBame (eHT. Student Application Form) - npujaBHU TOKYMEHT
KOJH caJip k¥l moTpeOHe nHpopManwje o goaazehum cryaeHTuma.

IMo3uBHO mucmo (eHr. Acceptance Letter) - nokymenT koju BUILIEP u3naje nonazehem
CTY/EHTY Kao MOTBPY NpUXBaTamkba MOOUIHOCTH.



IMepnox MOOMIHOCTH — BPEMEHCKH IEPHOA TOKOM KOjer Ce CTYICHT Hala3W Ha
pa3MeHH, OJJTHOCHO Ha CTYJIjCKOM OOpaBKY, OAHOCHO Ha CTPYYHO] IPAKCH Y HHOCTPAHCTBY.

Inan cryaujckor 6opaBka (eHr. Study Plan) — TOKyMEHT KOJUM CTYJIEHT, IPUIUKOM
KOHKYpHCama 3a mporpaM pa3MeHe, Ipeiaxe npeaMere Koje IMIaHupa Aa TMOoIaxe, 0JHOCHO
npeanaxe Ipyre CTyAH]CKe aKTUBHOCTH (CTpy4YHA MpaKca, UCTPAKUBAKE U CI1.) KOje IIaHupa
Jla OCTBAapH Y YCTAaHOBU-TIPUMAOITY. Y KOJIHKO CTYJIEHT Oy/e MPUMJbEH Ha pa3MeHy, Ha OCHOBY
[Tnana cryaujckor OopaBka ce caudMmaBa YTroBop o yuewy. Ilman crtymujckor OopaBka
00aBe3HO MOTMHCY]Y CTYJICHT U OBJANIheHO JINIle MATUYHE YCTaHOBE.

YroBop o yuemwy (eHr. Learning Agreement/Learning Agreement for Studies) - yroBop
KOJUM ce 3a CTylaeHTa yTBplyjy oOaBe3e W aKTHUBHOCTH Koje he OCTBapUTH y YCTaHOBHU-
MPUMaoIly. YTOBOp O YYe€Hy je TPOCTpaHH YIOBOp KOjH c€ 3akJbydyje m3Mel)y MaruuHe
YCTaHOBE, yCTaHOBE-IPUMAOIia U CTYACHTA KOjU YYECTBYj€ Y MOOMITHOCTH.

YroBop o crpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) - yroBop KOJUM C€ 3a TIOjeIMHOT CTYICHTa yroBapa 00aB/bamkbe CTPYIHE IIpaKce
Yy YCTaHOBH Y HHOCTPAHCTBY.

Ipenuc ouena (enr. Transcript of Records) (OAHOCHO YBEPEHE O TMOJIOKECHUM
UCIIUTUMA, JIUCTA TMOJOKEHUX MCINTA) - TOKYMEHT KOJUM BHCOKOIIKOJICKa YCTaHOBA IpYyKa
JeTaJbHEe TOJIaTKe O OCTBAPEHUM akaaeMckuMm pesyntatuma (omenama, ECIIb 6omoBuma)
CTYIEHTA.

IloTBpaa o 06aB/beHOj cTPYUHOj mpakcu (eHr. Transcript of Work) — ictipaBa kKojom
yCTaHOBa Tpyka JeTajbHe IMoJaTKe O O00aBJbEHO] CTPYYHO] MPAKCH M IOCTUTHYTUM
pe3ynraTuMa CTyJeHTa.

AKaJeMCKO NMPU3HABa€ NMepHoaa MOOMIHOCTH — TIOCTYIAaK Y KOME C€ OJUTydyje O
npu3HaBamwy nonoxkennx ucnuta, ECIIB 6omoBa u omeHa Koje je CTyIeHT OCTBapHO Kpo3
mporpamM MOOMITHOCTH, OJTHOCHO Y TIEPHOTY MOOUITHOCTH.

Yckaalhena onena — orena 3a Kojy ce, y IOCTYIIKY aKaJeMCKOT IpU3HaBama Ieproia
MOOWJIHOCTH, YTBPAM Jia je CEKBHUBAJIECHTHA OLEHH KOjy je CTYAEHT O00HO Yy YCTaHOBH-
IPUMAOILy.

ECIIb Tadena ouewuBama (eHr. ECTS Grading Table) - npenopyke EBporcke
KOMHCH]j€ 32 TyMauelhe U pa3yMeBame pe3yiTara Koje je CTYAEHT MOCTUTao Kpo3 Mporpam
MOOWJIHOCTH, OJJHOCHO y TIEPHOy MOOMIHOCTH M 3a KoHBep3ujy uctux y ECIIb 6omose u
OLIEHE Y MAaTUYHO] YCTaHOBH.

ECIIb ckana ouewuBamwa (eur. ECTS Grading Scale) - mpenopyke EBporcke
KOMHCH]E 3a TyMademhe M pa3yMeBame pe3yiTara Koje je CTYASHT MOCTHrao Kpo3 Mporpam
MOOMITHOCTH, OJTHOCHO y Meproy MoouiHocTH U KoHBep3ujy uctux y ECIIb 6omose u otene
y matnuHoj ycraHoBu. ECIIb ckana onemuBama je mpeiaa3Ho penieme Koje ¢e KOPUCTH 0
npenacka Ha ynotpeOy ECIIb taberne onewmuBama.

Karanor npeamera (eur. Course Catalogue) — Ilpernen HacTaBHUX TMpeaMeTa
(kop/mmdpa npenmera, caapxkuna npenmera, 6poj ECIIb 6o10Ba, ouekrBaHU MCXO0M y4eHa
HAaKOH YCIICIIHOT CaBJIajaBabha MPECAUCITUTHUX U UCTIMTHUX 06aBe3a)



I MOBUJIHOCT CTYJAEHATA

Yanan S.

MoGuiiHOCT cTyieHaTa y cMUciy oBor [IpaBuiiHuKa, moapa3zyMeBa CTyAUjCKA OOpaBak
(cTymupame, OTHOCHO CaBJIaJlaBamke Jieya CTYIH]CKOT ITporpama), 0OJHOCHO 00aBJbamke CTPYUHE
IpaKce y YCTaHOBH - MPUMAOILY, OJJHOCHO MEIIOBUTY MOOMITHOCT CTyJ€HaTa Koja MpeCcTaBiba
KOMOWHAIM]Yy KPaTKOPOYHOT (U3MYKOT OOpaBKa CTYJAEHTAa Yy YCTAaHOBH — MPUMAOIYy U
BUPTyeNHE KOMIIOHEHTe MoOmiHocTH (online ydeme, online TUMCKM pag M CIUYHE
AKTUBHOCTH ), TOKOM BPEMEHCKOT Mepuoja YHje je Tpajame yHarpes npeasuheHo onpeheHnm
IIpOrpamMoM pa3MeHe, HAaKOH yera ce CTyJeHT Bpaha y MaTHUHY YCTaHOBY M HAaCTaBJba CTYy/Hje
Ha U3BOPHO YIHCAHOM CTYJIJCKOM IIpOrpamy.

BUIIEP Ttexxu nBOoCcMepHO] MOOWIJIHOCTH CTyAEHATa INTO TMOApa3yMeBa CTYIIH]jCKH
0opaBak/cTpy4Hy Ipakcy/mMemoBuTy MoOmiIHOCT cryneHata BUIIEP y yctaHoBU-TipuMaoIty y
WHOCTPAHCTBY, a YjeIHO W CTYIUJCKH OOpaBak/CTPy4HY NPAKCy/MENIOBUTY MOOWIHOCT
cTtpanux cryaenara y BUIIIEP.

MoOWIHOCT CTy[eHaTa yKJbydyje CTYIHjCKH OOpaBak, OJHOCHO CTPY4YHY IIpaKcy,
OJIHOCHO MENIOBUTY MOOWMITHOCT y OKBHPY CBUX HHUBOA CTyNH]ja Koju ce peanusyjy y BUIIIEP.

MoOwWIHOCT CTyaeHaTa ce, 10 MPaBIITy, peaanu3yje y 00J1acTi Koja oroBapa 00J1acTu u
HUBOY U3BOPHO YIHCAHOT CTYIHUjCKOT IMMporpama.

MoOHIIHOCT CTyJeHaTa c€ NPBEHCTBEHO OCTBAPYj€ Y OKBHPY HHCTUTYLHMOHAIHUX
mporpama pasMeHe, au U Ha 06a3u mehyHapogHux criopasyma win Mel)yHapOoaHHX yroBopa
3akspydeHux nsmely BUIIEP u BHCOKOIIKOJICKUX YCTaHOBA, OJJHOCHO HHCTUTYIIM]A U JPYTUX
OpraHu3alyja y UHOCTPAHCTBY.

CTyneHT MOXe OCTBApUTH MOOWJIHOCT M HM3BaH WHCTUTYIMOHAJIHE MOOWMIHOCTH M3
NPETXOIHOT cTaBa (MpeBoJ Ha eHrN. Free Mover) Ha OCHOBY MelyapKaBHHUX cCrOpasyma,
JTOCTYIHUX TpOrpama pa3MeHe, MOIyhHOCTH CTyIupama Ha BUCOKOIIKOJICKMM YCTaHOBama y
MHOCTPAHCTBY, O JAPYTUM OCHOBMMa ypeheHuM oaroBapajyhum mpomucuma, a Takohe u Ha
OCHOBY COIICTBEHOT M300pa CTyIeHTa.

1. JOKYMEHTA MOBWJIHOCTHU CTYJAEHATA

Yaan 6.
OcHOBHH TOKyMEHTH Ha KOjuMa ce 3acHuBa MoOuiHocT cTyaeHara y BUILIEP cy:
1. ®dopwmymnap 3a npujaBbuBame (I[Ipumor 1);
[Tnan cryaujckor 6opaska (Ilpuor 2);
Yroop o yuewy (IIpuior 3a, [Ipusor 30);
VYroBop o crpyunoj npakcu (IIpusor 4a, [Tpumnor 46);
[Tpenuc onena (ITpumor 5);
[TorBpaa o o6aBbeHO) cTpyuHOj npakcu (IIpuior 6);
ECIIb Tabemna onewuBama (IIpumor 7);
ECIIb ckana oniemuBama (IIpusor 8)
Pememe o0 akageMckoM npuszHaBamwy nepuoja moouHoctu (IIpumor 9);
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JIOKyMeHTH HaBEIEHH Yy CTaBy l. OBOI wiaHa Cy OpHjeHTAllMOHE NPUPOJE W HE
UCKJbYUY]y MOTYhHOCT MocTojama IpYrux U APYrayujux JOKyMeHaTa MOOMIIHOCTH y OKBHPY
KOHKPETHOT IporpaMa pa3MeHe, 0THOCHO MOOMITHOCTH CTyACHATA.



IInan cryamjckor 6opaBka

Yaan 7.

[Tnan ctynujckor 6opaBka (eHr. Study Plan) je TOKyMEHT y KOjeéM CTYACHT, IPUITUKOM
KOHKYpHCama 3a IporpaM MOOMIIHOCTH, Mpeuiaxe oAroBapajyhe mpeamere koje miaHupa 1a
CITyIlIa M TIOJIa)Ke Yy YCTAaHOBU — MIPUMAOILy TOKOM MIEpHoJIa MOOMITHOCTH, OJJHOCHO JOKYMEHT Y
KOjeM CTYIEHT, MNPHIMKOM KOHKYpHCama 3a NporpaM MOOWIHOCTH, Mpeaxe Jpyre
aKaJIeMCKe aKTHBHOCTH KOje IUIaHHpa J1a OCTBAPU TOKOM IEPHO/1a MOOMITHOCTH.

[Tnan cryaujckor 6opaBka HHje 00aBe3aH TOKYMEHT MOOMITHOCTH, Beh ce caunmana y
cllydajeBHMa KaJia To 3aXTeBa oJpel)eHu mporpam pasMeHe.

[Tnan crynujckor OopaBKa je OPHjEeHTALMOHOT KapakTepa W CBpXa My je Ja yIo3Ha
YCTaHOBY - MpHMaola ca IUIAHUPAHUM aKaJIeMCKHM AaKTHBHOCTHMa CTYAEHTAa KOjU ce
MpUjaBJbYyje 3a pa3MeHy.

[lnan crtynujckor OopaBka cadWmbaBa CTYIEHT, y3 00aBe3He KOHCyITaluje ca
MpeIMETHUM HACTaBHUIIMMA M aKaJeMCKHUM KOOPIMHATOPOM 3a MOOWIHOCT CTyAeHaTa
MaTHU4YHE YCTaHOBE.

[Tnan crynujckor OopaBKa MOTIHCY]Y CTYIEHT U HAJUICKHU aKaJEeMCKU KOOPAMHATOP
3a MOOMJTHOCT CTy/ICHATa HEeroBe (CTYICeHTOBE) MAaTUYHE YCTAHOBE.

[Tnan cryamjckor OopaBKa ce cayMmbaBa IMPE HETO HITO CTYAEHT MOJHECe KOHKYPCHY
JIOKyMEHTaIHjy 3a oapehenn mporpamM MOOHIIHOCTH.

VYkonuko cTyaeHT Oye npuxsaheH 3a mporpam pa3mMeHe, Ha ocHOBY Ilnana cTyaujckor
O6opaBka he ce caunHUTH YTOBOP O yUCHY.

Mopen ITnana cryaujckor 6opaBka Hanasu ce y npuiory osor [Ipaswianka (IIpumor
op. 2)

Yrosop o yuewy

Ynan 8.

YroBopom o yuewy (eHr. Learning Agreement/Learning Agreement for Studies)
YTOBOpHE cTpaHe (CTYACHT, MaTHYHA YCTAHOBA M YCTAaHOBA-MIPUMAJIAIl) MPEIU3UPA]y PeaMETe
KOj€ CTYyJIeHT TulaHupa moxaha W ma moJsiaxke, OJHOCHO APYTe aKaJIeMCKe aKTUBHOCTH (HIIP.
CTpyYHa TMpakca WM HCTPAKHBAKE), KOje CTYICHT IUIaHUpa Ja OCTBAPH TOKOM CBOT
CTYJIM]CKOT OOpaBKa y YCTaHOBU-TIPUMAOILY.

YroBop 0 yuemy je 00aBe3aH JOKYMEHT MOOMITHOCTH 3a CTYJCHTE Ha CBUM HHBOMMA
CTyaHja Koju ce peanusyjy y BUILIEP.

YToBOp 0 yUewmy MOpa Ja ce claxe ca noaHeTuM u npuxsahenum [Inanom cryaujckor
OoopaBka (ykomuko je Ilman cryagmjckor OopaBka Ouo TIpeABUNEH KOHKYPCHOM
JOKYMEHTAIIjOM KOHKPETHOT Iporpama MOOUIHOCTH).

N3y3eTHO, Yy Wby e(DUKACHUJET U KBAJUTETHUjET aHTAXOBama CTYACHTA Ipe WIH Y
TOKY IepuoJa MOOWIHOCTH, y3 CarJJaCHOCT MaTHYHE YCTaHOBE M YCTaHOBE — IPHMAolIa,
JI03BOJbEHE Cy HEOIXOJHE M3MEHE WM JOMyHEe YTOBOpa O Y4Yely, OJHOCHO OJCTYyHama
VYroBopa o yuewy y onHocy Ha [lman cryaujckor 6opaBka.

[TorrucuBameM YToBOpa 0 y4ermy, MATUYHA YCTAHOBA 0100paBa CTYJEHTY OJJIa3aK Ha
MOOMIIHOCT 3a oxpeleHn nepuoa MOOMITHOCTH, oxalame 1 rnoyarame 01adpaHux MpeaMera,
uu oxahame Ipyrux ogadpaHuX aKkaJeMCKHX aKTHBHOCTH, T€ rapanTyje npusHaBamwe ECIIb



00/10Ba U OlIeHA KOje CTYIEHT CTEKHE Y Iepruoy MOOMIIHOCTH, a y CKJIaay ca oAroBapajyhum
HACTaBHHUM IUTAHOM U IIPOTPaMOM MaTHYHE YCTaHOBE.

[MorrucuBameM YToBOpa 0 y4ewy, YCTaHOBa-IIpHUMaiall MoTBphyje na cy yroBopeHe
aKkaJeMCKe  aKTUBHOCTH  JIe0  Tocrojeher  Kypukyiayma,  MpHXBara  CTyJEHTa
Ha MOOWJTHOCT 3a ojapeheHu Mmepruoa MOOWIIHOCTH M, y CKJIaAy ca THM, 0JI00paBa CTYICHTY
noxahame M monarame 0Ja0paHUX MpeaMeTa, OJHOCHO pealln3alujy IpYyrux ojabpaHux
aKaJIeMCKUX aKTUBHOCTH.

YTOBOp 0 yUEHY ce caunmbaBa Ha CHIVIECKOM je3UKY U Y FhbeMy ce 00aBe3HO HaBOJIE:

® [IOJalH O CTYCHTY Koju he peann3oBaTu mporpaM MOOMITHOCTH,

® [I0OJalM O MATUYHO] YCTAHOBH,

® TOJAIM O YCTAaHOBH — IPUMAOILY,

o mmdpa npeamera (eHr. Course unit code) 3a Koje ce€ CTYASHT ONMPEISITHO J1a UX
noxaha W moyiaxke y YCTaHOBH — MPUMAOILY, YKOJIUKO y YCTaHOBU-TIPHUMAOILY
MIOCTOjU HyMepallrja MPOrpaMCcKuX Caapikaja,

® Ha3WBH NpeAMeTa, OJTHOCHO aKTHMBHOCTH 32 KOje€ C€ CTYACHT OIpeNesno (EHT.
Course unit title), Ha OHOM je3WKy, OJHOCHO OHAKO KakKO Cy Ha3MBH THUX
IpeaMeTa HaBeJleHH y KaTajory KypceBa,

e 0Opoj ECIIb 60o10Ba Koje CBakM MpeAMET W3 MPETXOIHE TadykKe, OJHOCHO KOje
HOCH CBaka AaKTUBHOCT W3 TPETXOJHE Tadke, y YCTaHOBH-TIPHUMAOILY
(enr. Number of ECTS credits),

e mmdpa npeaMera Koju he CTyAeHTy OWTH NMPU3HATH Y MAaTUYHO] YCTaHOBH,
YKOJIMKO y MAaTUYHO] YCTAHOBH MOCTOJH HyMepallyja MpOrpaMCKuX capxkaja,

® Ha3WBU NpEIMETa, OJHOCHO Jpyre akTHUBHOCTH, Koju he cTyneHty Outu
NPU3HATH y MAaTHYHO] YCTaHOBH, HA OHOM j€3MKY, OJHOCHO OHAaKO KakKo CY
HA3WBU THX MPEIMETa HABEICHHU Y KaTaJloTy KypceBa MAaTHYHE YCTaHOBE,

e 0poj ECIIb 6010Ba koju he cTyneHTy OUTH MPU3HATH Y MAaTHYHO] YCTAaHOBH Ha
OCHOBY TPU3HATHX TpEAMETa, OTHOCHO aKTUBHOCTH M3 TIPETXOTHE TaUKe,

YroBop o yuewmy ommazehux cryaeHata mnornucyjy (omraszehu) crynent BUIIIEP,
akagemcku ECIIb koopaunatop BUIIEP u mupexrop BUIIEP wim nuue koje ITupekTop
BUIIEP oBnactu u oBmamheHo nwuie uiv oBjamheHa JHIla YCTAHOBE — MPHMAolla, OCUM
YKOJIMKO KOHKPETHHUM MPOTPaMOM MOOMITHOCTH HHje Ipyrauuje oapeheHo.

YroBop o yuewmy nonazehux cryaenara notnucyjy (momazehu) crymeHt, opnantheHo
nuie win opnairhena auna MmatuyHe ycranose u aupektop BUILEP unu nuue koje qupexrop
BUIIIEP oBnactu, OCUM YKOJIMKO CaMUM YTOBOPOM O YYE€HY WU KOHKPETHHUM MPOrpaMoM
MOOUITHOCTHU HUje Apyraduje oapeheHo.

YToBOpHE CTpaHe, 10 NPaBUITY, HOTIUCY]Y YTOBOP O YU€HY IIPe HETO IITO CTYAEHT O/ie
Ha pa3MeHy, OCHM YKOJHMKO YyCTaHOBa-pUMaiall He OJUIyYd MApYyraduje WIH YKOJIHKO
KOHKPETHUM MPOrpaMoM MOOMITHOCTH HHje pyrauuje onpeheHo.

YTOBOp 0 yUeHY CE MOXE HAKHAJHO MEHATH CaMO Y3 CarflaCHOCT CBUX MOTHHCHHUKA
TOr YTOBOpAa, a CBE MPOMEHE MOpajy OMTH M3BPIIICHE Y THCAHOM OOJIHKY.

N3mene Yroopa o ydemy jecy cacTaBHH JIeO YTOBOpa O YUY€l Y, KOjU Ce TIOMyHhaBa 1
MOTIHCYj€ caMO Y clydajy Ja CTYACHT HaKHAIHO TPEUIOKH HM3MEHE M aKo Ce O HCTUM
MTOCTUTHE CarjiacHOCT CBUX YTOBOPHUX CTpaHa.

N3mene YroBopa o yuewmy unHe cienehu momamnm:
e mmdpa npeamera 3a Koje ce CTYIEHT OIpenesno jJa UxX noxaha u monaxe y
YCTaHOBH — MPHUMAOIY, YKOJIHMKO Y YCTAHOBH-IPUMAOILY TTOCTOjH HyMeparyja
MIPOTPaMCKHX CaapiKaja,



® Ha3WBU MPEIMETa, OJJHOCHO aKTUBHOCTH 3a KOj€ C€ CTYICHT ONpPEIeIHo, Ha
OHOM je3WKy, OJHOCHO OHAaKO KaKO Cy Ha3WBU THX MpeIMeTa HaBEICHU Y
KaTaJory KypceBa,

® 03HaKy Ja Jiu ce u30op mpeaMeTa, OJTHOCHO aKTUBHOCTH U3 MPETXOHE TadKe,
opume (eHr. Deleted course unit), WM ce n0/1aje HOBU IMPEIMET, OJHOCHO
aKTUBHOCT (eHT. Added course unit),

e 0Opoj ECIIb 60o10Ba Koje CBakH MpeAMET M3 MPETXOIHE TadkKe, OJHOCHO KOje
HOCH CBaKa aKTHBHOCT U3 IIPETXO/IHE TauKe.

Mopenmu Yroopa o yuemy Hanaszu ce y npuiory osor IlpaBunmnuka (IIpumor 6p. 3a
YroBop o yuewy u I[Ipunor 6p. 36 YroBop o yuewy 3a Epazmyc+ nporpame).

YroBop 0 CTPY4YHOj NPaKCH

Ynan 9.
YroBopom o ctpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) yroBopHe cTpaHe (CTYACHT, MaTHYHA YCTaHOBA M YCTaHOBa-TIpUMAaall)
Ne(UHHIITY U IPEeIU3Upajy 00uM, Caip)KUHy U KBAJTUTET CTPYYHE MPAKCE CTYASHTA.

YTOBOpOM 0O CTPYYHO] TIPAKCHU ce YTBPhYjy:
® OUYCKMBAHU HCXOJU CTPYYHE MpPaKCEe y MOTJIEAY CTCUCHHX 3HAma, BEUITHHA
1 KOMIIETCHIIN]a,
e JeTajbaH MPOrpaM CTPYYHE MpaKce,
®  paJgHM 3alallM CTYICHTA,
e TUIaH HAJ30pa U eBajyalje.

[MoTnucuBamemM YTOBOpa O CTPYYHO] MPAaKCH MaTW4YHA YCTaHOBa ce oOaBe3yje na
neuHUIIE WCXONlEe CTpyYHE Mpakce, MOMOTHE CTYAEHTY y H300py ycTaHOBe-pUMaolia,
onabepe CTyJIeHTE Ha OCHOBY JaCHMX W TPAHCIAPEHTHUX KPUTEPUjyMa, M3BPIIU aKaJIEMCKO
MPHU3HABAKE PEATM30BAHOT MEPHOJa MOOHMIHOCTH W Jia Ca CBaKUM CTYISHTOM H3BPIIH
eBaTyaIyjy JTUIHOT U MPO(HECHOHAHOT Pa3BOja MOCTUTHYTOT TOKOM MEepHoia MOOUITHOCTH.

[TorniucuBameM YToBOpa O CTPY4YHO] MPAKCH YCTAHOBA - MpUMAaall ce o0aBe3yje Ja
omoryhu peanuzaijy CTpydHe IMpakce Ha YTOBOPOM YTBphEH Ha4yWH, CAYWHU yrOBOP WU
Apyrd TpaBHU aKT KOjU je peJeBaHTaH 3a CTPY4YHY IIpakCy CTyAEHTa Yy CKJIamy ca
BakehuM mpomucuMa Jp)kaBe yCTaHOBE-MPUMAOIA, OAPEIM MEHTOpa CTYACHTY KOjH je Ha
CTPYYHO] MPAKCH, MPYX U NPAKTUYHY HOJPIIKY CTYACHTY Y MOTJIEy OCUTypamba, CMEIITaja U
VKJIallamka Y HOBY CPEIUHY.

[TornucuBameM YToBOpa O CTPYYHO] MpaKCHU CTYIAEHT ce obOaBe3yje /la CaBeCHO W
YCTIEIIHO pealin3yje CTPyYHY MpaKcy, MOIITYyje MpaBmiia YCTAaHOBE - IPUMAOIla, KOMYHUITUPA
ca MaTUYHOM YCTAaHOBOM Yy BE€3HW Cca M3MEHaMa YTOBOpa U Jia TIOJIHECE U3BEIITa] O 00aBJHEHO]
CTPYYHO] TIPaKCH.

Monenu YroBopa o0 CTpYYHO] paKcH Haias3u ce y nmpuiory oBor [Ipasminuka (ITpumor
Op. 4a YroBop o crpyunoj npakcu u Ilpumor 6p. 46 Yroop o crpyuHoj nmpakcu Epazmyc+
nporpame).

Onpende unana 8. oor [IpaBuinHMKa, KOje c€ OJHOCE HA HAMUICKHOCT 32 MOTIHCHBAKE
VYroBopa 0 yuewy, IpUMEhYjy c€ U Ha OTIUCHBAKBE YTOBOPA O CTPYYHO] MPAKCH.

IIpenuc ouena

Yaan 10.
[Ipenmc onena (eHr. Transcript of Records) jecte yBepeme O MOJIOKEHUM HUCIIUTUMA,
KOj€ M37aje MaTHYHA YCTAaHOBA y OOJIMKY (JOPMATTHOT TOKYMEHTA.



[Ipemuc oreHa, OTHOCHO YBEpEHE O TOJOXKEHUM HCIIUTHMA, TIOPE]] IoIaTaKa Koju ce
OJTHOCE Ha CTYJeHTa, 00aBE3HO CaPKU U MOJATKE O HA3MBHMA MPEeMeTa U3 KOjUX j& CTyAEHT
MOJIOXKUO MCTIUTE, ToOujeHuM olleHama u 0pojy octBapeHux ECIIb 6omoBa mo nmpeamernma,
MOJIaTKe O Tpajamky CTYAHJCKOT Mporpama, Kao M ocTajie JoJaTHe HHPOpMAIHje YKOJIHUKO Ce
cMaTpajy peleBaHTHUM 32 MOOMITHOCT.

[Iperuc ormeHa, OHOCHO YBEpeHE O TOJOXKEHUM HCIUTHMA KOje ce M3Jaje Y CBPXY
peanuzanuje MOOMITHOCTH CTyAeHaTa Tpeba /a capKu U 00jalImkbehe HaYnHa OlCHhUBAKA U
00/10Bama (HAIMOHAHN CHCTEM 00/10Bamka).

Panu anmnmunupama 3a nmporpamMe MOOMIIHOCTH, MaTHYHA YCTaHOBA je 0OaBe3Ha Ja, Ha
MUCaHU 3aXTEB, CBOM CcTyAeHTY u3aa [Ipenuc oreHa.

[To 3aBpiieTKy mepuoa MOOMIIHOCTH, YCTaHOBA — IIPUMAIAIl je JAyKHa 1a nojasehem
cryneHty u3na [Ipenuc oreHa, kao J0Ka3 OCTBAPSHUX aKaIeMCKHUX aKTUBHOCTH, IO MOTYHCTRBY,
Ha CHTJIECKOM jE3HKY.

Mopnen Ilpenuca omena 3a nmorpedbe mehynaponne mobminHocTH cryneHata BUIIIEP
Hajasu ce y npuiiory opor [Ipasuaauka (IIpumor 6p. 5).

ITorBpaa 0 06aB/beHOj CTPYYHOj IPAKCH

Ynan 11.
ITotBpaa o oGaBibeHO] cTpyuHO] Tpakcu (eHr. Transcript of Work) jecte NOKyMEHT
KOjUM yCTaHOBa-IpUMaJall TpyXa JeTaJbHe MoAaTke O 00aBJbEHO] CTPYYHO] MPAKCU H
MOCTUTHYTHM pPe3yJITaTHMa CTYACHTA.

Mopen IlotBpae o 00aB/bE€HO] CTPYYHO] TpaKCH Hala3d €€ y TMPHUIIOTY OBOT
[TpaBunnauka (ITpumnor 6p. 6).

2. ONJIABHA MOBUMJIHOCT CTYJEHATA
ITojam u ycs10BH 32 0JIa3HY MOOMJIHOCT

Ynan 12.
Omrazna MoOwitHOCT ToapasymeBa jaa cryneHt BUIIIEP, kao maruune ycTtaHOBe,
OCTBapyje M1e0 CTYAM]CKOT MporpaMa Ha YCTAHOBU-TIPUMAOILy Y HHOCTPAHCTBY, HAKOH 4Yera ce
Bpaha y Matnuny ycranoBy (BUILIEP) Ha k0joj moBpIiaBa ynucaHu CTYIU]CKH TIPOTPaAM.

[IpaBo na yuectByje y omia3Hoj mMoOwimHOCcTH uMa cBaku cryaeHt BUIIEP, kao
MaTH4YHE YCTaHOBE, aKO UCIyHaBa cliefiehe OCHOBHE YCIIOBE:
1. ymmcaH je Ha OCHOBHE CTyauje W ocTBapuo je HajMamwe 60 ECIIb Ha Tum
CTyAMjaMa;
2. ymHCaH je Ha CTIEIUjaTUCTHIKE UM MacTep CTyAH]e.

bixu ycioBu 3a KOHKYpHCamke, OJHOCHO MPHjaBJbUBALE 32 MOOMITHOCT, KPUTEPH] YMHU
M HauuH u300pa cTyneHaTa - KaHJuaaTa 3a MOOWJIHOCT, MPOMHCY]y €€ MPOjeKTOM WIH
IpOrpaMoM MOOMITHOCTH, OJTHOCHO Me)yMHCTHTYLIMOHAIHUM CIIOPa3yMOM M KOHKYPCOM WM
MO3MBOM 3a peanusauujy mobunHoctu koju BUIIEP pacnucyje y ckmangy ca mpaBuiInMa
MpojeKTa WIM  TporpamMa MOOWJIHOCTH, OJHOCHO Yy CKJIaay ca ojapendama
Mel)yHHCTHTYIIHOHAIIHOT CTIOpazyMa.



Cnyx0a 3a MehyHapoaHy capaamy U Opyre oAroBapajyhe opraHu3aiyioHe jeTUHUIIC
BUIIEP nipy»kajy moapIiKy cTyJAeHTUMA KOjU alUTMINPa]y WIA Cy W3a0paHu Kao KaHIUIaTh
32 MOOWJIHOCT, Y IMJbY FbUXOBE IITO 00Jbe MPHUIPEME 3a PeaTn3aliijy MOOMITHOCTH.

BUIEP he nHacTtojaTH 1a CTYIEHTH KOjU Cy paHH]je Beh yuecTBoBanu y oarosapajyhum
nporpaMuMa MOOHMJTHOCTH, Oyay YKJbYYEHH Yy TMPHUIPEMY CTyJeHaTa KOju Cy nM3abpaHdu Kao
KaHMJIaTH 32 MOOMIIHOCT, paaid HHPOpPMHCamka U MPEHOIIeHka 0roBapajyhux nckycraBa THM
KaH/INaTHMA.

bmmka ynyTcTBa 0 peannzaniju npey3eTux odaBesa MpH Clialky CTyAeHaTa U MpHjeMy
CTpaHHX CTyJEHaTa y OKBUPY MelyHapoaHe MOOWIHOCTHM, Kao M TpaBHJa U YCJIOBU 32
CEJICKIIN]Y KaHIuIaTa MPEIM3HNIje CE€ PETYIIUITY TOCCOHNM aKTUMA.

Tpajame nepuoga MOOHIHOCTH

Yaan 13.
Crynentr BUIIEP TOKOM cTynuja MOKe BHUIIE ITyTa y4ecTBOBAaTH y INpOrpaMuMa
MOOWJIHOCTH, TP Y€MY YKYITHO Tpajame Meprojia MOOMITHOCTH JETHOT CTYJICHTa Ha UCTOM
HUBOY CTyJIMja He MOXe OUTH Kpahe o1l TpH Mecela HUTH JTyXKe O] IBAaHAECT MECEIH.

N3y3eTHO 071 cTaBa 1. OBOT WjaHa, YKOJIHKO je MOJIOBHHA YKYITHOT (PEIOBHOT) Tpajamba
CTYJIM]JCKOT TIporpamMa Ha KOJH je CTYACHT yNMHCaH Mama oJ 12 Meceru, Tpajame mepuojaa
MOOUITHOCTH HE MOXKE OUTH JyXe O]l MOJIOBUHE YKYITHOT (PEIOBHOT) Tpajama TOT CTYIH]CKOT
nporpama.

Onpende oBor IIpaBmiaHMKa ce TPBEHCTBEHO NMPUMEHY]Y Ha MOOMIIHOCTH CTyZAEHATa
KOje Tpajy HajMame jeJJlaH CeMecTap, IITO He UCKIby4Yyje CXOAHY MPUMEHY UCTOT y CIIy4yajy
kpaher Tpajama rnepruoaa MOOHUITHOCTH.

Craryc crynenta BULLIEP 3a Bpeme nepuoaa MOOHIHOCTH

Yaan 14.

Crynenr BUMIIEP koju ce Hama3u Ha MOOMJIHOCTH, OJHOCHO KOjU je Ha
pPa3MEeHH/CTPYYHO] TIPAKCH Y YCTAHOBH - MPUMAOITY, 3aapskaBa ctaTyc cryaenta BUIIEP, kao
U CBa IpaBa U o0aBe3e Koja M3 TOT CTaryca MPOUCTHYY (IPaBO HA CTHIICHIH]Y, CTYIEHTCKH
KPEIIUT U CIIMYHO).

TokoMm mepuoma MOOWIHOCTH, CTYAEHT HE IpPEKWAa CTYIAMPamke HUTH MYy CTaTyc
cryaenta mupyje y BUILIEP, nomro ce nmoapa3ymeBa /ia je CTYACHT CBOje akajeMcke obaBese
OCTBapuoO y YCTAaHOBH - IPUMAOLLY.

[TpaBuna u3 ctaBa 1. u 2. OBOT UjlaHa c€ MPUMERKY]Y U Ha CTYJICHTE KOJU C€ ONPEICIbY]Y
3a MepuoJ MOOMIIHOCTH KOjHU je KpahM Of jeIHOr ceMecTpa, Y Cpa3MepH ca BPEMEHCKHM
MIEPUOJIOM TTPOBEJICHUM Ha Pa3MEHHU.

CrynenT koju je y oapeleHy MIKOJICKY TOAUHY yIHCaH y CTaTyCy Yhje C€ IMIKOJIOBamhE
¢unancupa u3 Oypera PemyOuke CpOuje He ryOm Taj craTyC TOKOM Tpajama IMepHojaa
MOOUITHOCTH.

CryzaeHT koju je y onpeleHy MKOJICKY TOAUHY YIUCaH y cTaTycy camoduHaHcupajyher
CTyJ€HaTa, TOKOM IepHoja MOOWIHOCTH HuMa o0aBe3y Ja peloBHO Iuiaha yTBpheHy
mkosapuny BUILIIEP.



Ynan 15.
VY muspy nokasuBama ctatyca cryaenta BUIIEP koju ce Hama3m Ha MOOMIIHOCTH, 110
JOTIACKy CTyJIeHTa Ha MOOWIHOCT, YCTaHOBa — NpuUMajal] CTyaeHTy usnaje llotBpay o
CTyZIMjCKOM O0paBKy, 0THOCHO [T0TBpy O CTPYUYHO] TTpaKCH.

[ToTBpaa u3 craBa 1, oBOT WiaHa caap ki MUHUMAaJTHO cienehe mogarke:
® TI0JaTKE O CTYJCHTY,
® TOJAaTKe O CTYIUjCKOM OOpaBKY, OJJHOCHO CTPYYHO] IIPAKCH,
® TI0JIaTKE O Tepuoay (Tpajarky) MOOHITHOCTH,
® [I0/1aTKE O YCTAaHOBH — IIPHMAOLLY.

Crynenr je o6aBe3an na [lorBpay u3 ctaBa 1. oBor uiana 06aBe3Ho, y ITO Kpahem poky
HAaKOH HakoH u3naBama Te [lorBpae, noctabu BUIIEP.

3. IOCTYIHIAK 3A AKAJJEMCKO ITPU3HABAIBE MOBHUJIHOCT CTYJAEHATA BHUIIEP

Yaan 16.

AKaneMcKO TpH3HaBame IepHoAa MOOMIHOCTH je TOCTYHNaK KOjUM HaIJICKHU
akanemcku ECIIbB koopaumnatop BUIIEP ytBphyje pesynrare koje je crynent BUIIEP
MOCTUTA0 KPO3 MOOMIIHOCT, OAHOCHO Ha pa3MEHH, U JIOHOCH OJUIyKY O HaYMHY NMPU3HABAbha
pesynrata koje je cryaeHT BUIIEP octBapuo y ycTtaHoBU-TIpuMaoiy (IOJI0KEHUX HCIIHTA,
ECIIB 6010Ba 1 o11eHa) IITO Ce IO OKOHYamkY TOT MOCTYIKa MOCTYNKY yTBphyje Pememem o
aKaJIeMCKOM MPU3HAaBaBky Meproia MOOUITHOCTH.

Hauesa akaieMCKOr NPpU3HABAKA MEPUOIA MOOUJIHOCTH

Yuan 17.
CymTrHa MOOMITHOCTH j€ Ja ce CTYJeHTY oMOoryhH Ja akaeMcKe akTHBHOCTH OCTBAPH
y YCTaHOBH-IIPMMAaoLly M Jja My c€ MepHoJ] MOOMIHOCTH payyHa Kao Ja Ia je OCTBapuo y
MaTHYHO] YCTAHOBH.

[TpuznaBame pesynrata koje je cryaeHt BUIIEP ocTBapmo y ycTaHOBH-IIPUMAOLly
(monmoxxennx ucnuta, ECIIb 6010Ba 1 o1ieHa), OMHOCHO pe3yJsiTaTa CTEUCHUX TOKOM IEepHo/ia
MOOMIJIHOCTH 3aCHHBA C€ Ha HaueJIMMa TPAHCIIAPEHTHOCTH, (PIEKCUOMITHOCTH U TPaBUYHOCTH.

Hauesio TpaHCHapeHTHOCTH TI0Ipa3yMeBa Ja Cy MpaBuiIa O aKaJeMCKOM MPU3HABABKY
Mepro1a MOOMITHOCTH JaBHO JOCTYITHA (Ha BeO CTPaHUIIH | CIL.).

Hauesno ¢uiekcnOMIHOCTH TTOApa3yMeBa peajgaH MNPUCTYN MPU3HABABY aKaJIEMCKHX
pe3yiaTara HOCTUTHYTUX Ha pa3MeHH. [10TImyHO capKHMHCKO MOKJIaName CTYI1jCKUX IporpaMa
MaTHYHE YCTAaHOBE W YCTAaHOBE-TIPUMAOIIA Y K0jOj j& CTYIeHT OM0 Ha MOOMITHOCTH/pa3MEHHU je
Hemoryhe. M3 Tor paziora je OCHOBHU HAYHMH aKaJIEMCKOT TPHU3HABaka MepHoia MOOUITHOCTH
(dhokycupame Ha CIMYHOCTHMA U MCXOJUMa y4era, a He Ha pa3jukama usMmel)y cTymmjcKkux
nporpama koju ce yrnopelyjy. Y moctynky npusHaBama pesynrata kKoje je cryaent BUILIEP
OCTBapvO Yy YCTAaHOBU-TIPUMAOITy aKIIEHAT je Ha 3Hamy KOje CTYJICHT CTEKHE Ha Pa3MEHHU U3
onpehene obnactu, a Koje He MOpa OUTH UICHTUYHO, Beh CPOHO 3HaWY Koje Ou U3 onpehenor
HactaBor npeameta crekao y BUIIIEP.

Hauesio npaBHYHOCTH [TOIpa3zyMeBa Jia ce HajmexHu akagemcku ECIIb koopaunarop
BUILEP, y noctynky akaeMCKOT IpHU3HaBamka Meproa MOOMIHOCTH, pyKOBOANU M OCHOBHUM
MPUHIIMIIAMA MOOWJIHOCTH yTBpheHuM oBuM [lpaBunmHukoMm (wiaH 3.) W TPUHIIUAIIOM
MIPaBUYHOCTH, Ka0 OMIITEPUXBaheHOT MpaBHOT Haydea.



ITocTynak akaxeMcKOr Npu3HaBamba Nepruoga MOOHIHOCTH

Ynan 18.

Crynent BUIIEP koju je, Ha OCHOBY MOTHHCAHOT YTOBOpPA O Y4€HY U Yy CKIIaIy ca
MpaBWJIMMa KOHKPETHOT MporpamMa MOOMIHOCTH, peaan30Ba0 MOOWUIHOCT, OJHOCHO OWMO Ha
pa3MeHH, MMa IIPaBo Jia My HaKOH MOBpaTKa ca MOOMIIHOCTH, ojiHOCHO pa3mene, BUIIIEP kao
MaTUYHAa YCTaHOBAa TIpU3HA pe3ylTare Koje je OCTBapuO y YCTaHOBHU-NPUMAOIly, Oe3
crpoBol)ema MoCeOHOT OCTYIKa TPU3HaBamka KOjU MPOMHUCYje 3aKOH O BUCOKOM 00pa30oBamy
0 MpU3HABaKky CTPaHE BHCOKOIIIKOJICKE UCIIPaBe paJil HacTaBKa 00pa3oBama.

[TocTymak akageMcKOr IpH3HaBama IepuojJa MOOWIHOCTH ToKpehe CTyAeHT,
MTOAHOIICHEM TTHCaHe MOJIOE 3a TPU3HaBame rnepruoaa MoomtHocTu. CTyIeHT je y o0aBe3aH Ja
HajnexxHoMm akanemckoMm ECIIB koopaunatopy BUWIIEP GmaroBpemeHno mocTtaBu cBe
pelieBaHTHE JOKYMEHTE Y BE3U ca OCTBapEHOM MoOMIHomIhy, U TO:

e mHcaHy MOJIOY 3a PU3HABAE MEPHO1a MOOMIIHOCTH,

e VYTroBOp O yuewy/YTroBOp O CTPYy4YHO] MPAKCH, U €BEHTYyaJHE W3MEHE TOI/THX
yroBopa,

e [Ipenuc omeHa,

e VBepeme 0 00aBIHEHO] CTPYUHO] PAKCH,

® JIOKYMEHT O CHCTEMY OICHHBalba y YCTAaHOBU-NPUMAOLY (YKOJIHMKO OBaj
noJlaTak Huje cactaBHH aeo penuca ouena),

e ocraly JOKYMEHTallMjy peJleBaHTHY 3a IIOCTyNakK IpU3HaBama Mepuoja
MOOWIHOCTH, Ha 3axTeB akageMmckor ECIIb koopaunaropa BUILIEP,

® KOINMje CBUX Halpes] HaBEJCHUX JOKYMEHaTa.

YKOMUKO je CTYIEHT JOCTaBHO YPEeAHY M TOTHYHY IOKYMEHTallhjy MOTpeOHY 3a
CrpoBOhese MOCTYINKa aKaJeMCKOT TPHU3HABaka MEPHo1a MOOMITHOCTH, HAJUIEKHH aKaJeMCKU
ECIIb koopaunatop BUIIEP je nyxan na, HajkacHHje y POKY O]l celaM JaHa Mpe MOoYeTKa
ceMecTpa y KOjeM CTyIeHT HacTaBjba cTyaumjcku mporpam y BUIIIEP, nonece Pememe o
aKkaJeMCKOM TMpH3HABamwy IepHoJa MOOMIHOCTHU, Te Aa TO Pememe n0CcTaBU CTYIEHTY U
Canyx0wu 3a cTyaeHTcka U HactaBHa nutama BUIIEP, kako 61 ce perynucane cBe HEOIXOIHE
aIMUHUCTpPATUBHE TTOjEAMHOCTH Y BE3H Ca OCTBApEHOM MoOMITHOIIhY.

VYKOJHMKO aAMUHUCTPAaTHBHA NPOLIEAYPa U3 TPETXOTHOT CTaBa HHje OKOHYAaHA y OKBUPY
rope NOMEHYTOT poKa, MaTUYHa yCTAHOBA je JyXHa Jia CTYACHTY OMOTyhn HacTaBak CTyauja U
0e3 ymuca HaBeICHHX MoJlaTaka, Kao U Jja MIOMEHYTY MpOoIeaypy JOBPIIN Y Hajkpahem moryhem
POKY, a Hajayxe 15 maHa o AaHa MOYETKa ceMecTpa y KOjeM CTYAEHT HacTaBJba CTYIH)CKU
nporpam y BUIIIEP.

YnopehuBamwe U nNpoueHa CJIMYHOCTH CTYAMJjCKUX NPOrpamMa

Yaan 19.

[Topeheme M TpolEHY CIWYHOCTH TNpeaMeTa cTyaujckux mporpama BUIIEP u
yctanoBe-nipumaotia Bpiru akagemcku ECIIB koopaunarop BULIEP, pykoBoaehu ce Hauenom
¢bekcuOMIHOCTH M y3 KOHCYJTalWje ca NpeAMEeTHUM HacTaBHMIMMa M Komwucujom 3a
CTYICHTCKA ¥ HaCTaBHA ITUTamba.

Axanemcku ECIIB koopaunaTtop BUILIEP je camocTanan y ¢B0joj IPOLIEHH CITMYHOCTH
npeaMeTa Koje je CTYACHT y OKBHPY oAroBapajyher 1okyMeHTa MOOMIIHOCTH MPEJIOKUO Ja
MoJIaKe y YCTaHOBH - IPUMAOILy, ajli C€ MO MPaBITy, Pe Mepruoia MOOMIIHOCTH CTY/ICHTA,
KOHCYJTYje U caBeTyje ca HacTaBHMKOM BUIIIEP 3amyxenuMm 3a oxpeheHu mpeamer u/wiu
Komucujom 3a cTyJIeHTCKa U HaCTaBHA MTUTambA.

[Ipenopy4yje ce MOTIyHO MPU3HABakE MPEAMETa KOj€ j€ CTYJEHT MOJI0KHUO0 Y YCTAaHOBU
- IPUMAaoIy YKOJIMKO Cy OHM €KBUBAJICHTHH IIpeMETHUMa Koje Ou cTyaeHT nonarao y BUIIIEP,



mTo moaApasymeBa CpOAHOCT HAYUHHX 06HaCTI/I U CTCYUCHOI 3Hamka Kao HUcCxXxoJa caBJIadaHOT
rpaauBa (UCXOJ MpoIeca yuema).

[ToTmyHO MpHU3HaBamke U3 MPETXOAHOT CTaBa MOAPa3yMeBa Jia CTYICHT HAaKOH MOBpaTKa
ca MOGI/IHHOCTI/I HEMa HUKAKBUX OJOAATHUX aKaJICMCKHUX 06aBe3a (KaO IOTO CY HIIP. MUCAKC
CEMHUHAPCKOT pajia, Tojlaramke KOJOKBHjyMa, Jejia MCIUTa U CJI.) W3 TMpeaMeTa KOjHu je je
CTY/ICHTY TNOjeJMHAYHUM MpaBHUM akToM (PeriememM 0 akajeMCKOM MpHU3HaBaWmy IMEpHOa
MOOWJIHOCTH) 3aMEH-CH MPEIMETOM KOjH j€ TTOJIOKHUO Y YCTAHOBH - IPUMAOILY.

IIpenomeme u npusnaBsame credeHux ECIIb 6oxoBa u onena

Yaan 20.

OcHOBHHE KpUTEPHjyM 32 MpeHolIekhe u npu3HaBame ECIIb 60/10Ba u olieHa cTedeHUX
TOKOM TIEpHOJa MOOWIHOCTH jJeCTe HCXOJ Tpolleca y4yema, a y ckiaagy ca cienehum
npernopykama:

1. TlpusHaBame npeaMeTa KOju je CTYAEHT OCIYILIA0 U MOJ0XKHO TOKOM Ieproaa
MOOMIJIHOCTH/pa3MeHE y YCTaHOBU-TIPUMAOILY, @ KOJU j€ CpPOAaH, Tj. CIMYaH
nekom nipeamety BUIIEP, Bpmwm ce Tako mro he ce TymauuTH n1a je CTyIeHT
MOJIOKUO TpeAMeT Koju je mpenBubeH cryaujckum nporpamom BUIIIEP.
Crynenty ce npusHajy HasuB, ECIIb 6om0Bu u ¢oHa "acoBa Koje cpoaaH
npeamer Hocu y BUIIEP, 6e3 o03upa na au je mpeaMeT KOju je CTYAEHT
MOJIOKMO HAa Pa3MEHH, Tj. Y Y YCTAaHOBHU-NPUMAOIy MMAao IpYrauvju HasWB,
Hocwuo Butie unu mambe ECITB 6omoBa 1 nmao mamu wiu Behu Qo yacosa.

2. ECIIb 6oxoBu u3 ctaBa 1. Tauka 1. oBOT WwiaHa ce TpETUPaAjy Kao U CBU JIPYTH
ECIIb 6om0oBu 1 oleHe H3 mpeaMeTa Koje je cryaeHT nojoxuo y BUIIEP
(ECIIb 6omoBu ce pauynajy y ECIIb 6010Be cTeueHe y OKBUPY CTYAH]CKOT
IIporpamMa ¥ 3a CTHLAkE JUILIOME).

3. VYkonuko caapxaj mpeaMera OJCIYHIAaHOT U IOJIOKEHOI TOKOM IepHoja
MOOWJIHOCTH/pa3MEeHE y YCTaHOBHU-TIPUMAOIy y TOIJEAy HCXoja Ipoleca
y4ema OMTHO OJCTyMa o meMy cpoaHor npeamera y BUILIEP unm ykonuko
IpeaMeT KOjH je CTYIEHT IOJIOKMO TOKOM IepHoAa MOOHIHOCTH/pa3MeHe Y
ycTaHoBu-nipumaoiry yornmre He noctoju y BULIEP, ECIIb 6010Bu ocTBapenn
TOKOM TepHoAa MOOMIHOCTH/pa3MeHe ce He padyHajy y ykymnan 6poj ECIIb
O0omoBa mpeaBuheH oOMMOM cTyauja, Beh ce TH TpeaMeTd ToceOHO
eBuneHTHpajy v Homarky aumiomu. [lomamy o TONOXKEHOM IMpeIMeTy |
OCTBApEHUM pe3yjlTaTUMa y YCTAaHOBH - IpuMmaoly he ce ymucaru Ha
onroeapajyhem mecty y Jlogatky QUIUIOMH, U TO Ha W3BOPHOM jE€3UKY H Y
W3BOPHOM 00JIMKY, y3 Haromeny: “Tlomoskenu cienehu mpenaMeTn/akTHBHOCTH
KOjU HUCY NIpeBUNEHH CTYIUjCKUM MPOTPaMOM 3a CTULIAE TUTUIOME”.

4. ECIIb 6oxoBu mpeameTa 13 cTaBa 1. Tauka 3. oBor wiaHa He ynaze y opoj ECIIb
00/10Ba y OKBHPY CTYAM]CKOT MpOrpaMa U 3a CTHIame AuIioMe, Beh camo y
ykynaHn 6poj creuenux ECIIb 6onoBa.

5. CryneHTy ce MpU3HAjy OllEHE OCTBAPEHE TOKOM TMepHoaa MOOMITHOCTH/pa3MeHe
y YCTaHOBU-IIPUMAOIy. AKO CHCTEMH OLEHUBAKA Y YCTAHOBH - MPUMAOLY U
BUIIEP HuCy MCTOBETHH, OLIEHE C€ IMpOLIeCOM yckiahuBama MpeTBapajy y
onene BUIIEP, y cknany ca ECIIb Tabenom onewuBama (enr. ECTS Grading
Table) (Ilpunor 6p. 7), ogHocuo ECIIb ckanom omena (enr. ECTS Grading
Scale) (ITpunor Op. 8), carnmacHo ca wianom 21. oor [IpaBunHuka.

6. Ycknahene (mpusHate) oeHE U3 MpeAMETa KOje je CTYAEHT MOJOXKHO TOKOM
neproia MOOMITHOCTH/pa3MeHe Y YCTAaHOBU-TIPUMAOITY M KOjU Cy MPU3HATH Kao
na ux je cryneHt nonoxuo y BUIIEP (mpenmeTtn u3 craBa 1. tauka 1. oBor
YiaHa), ynase y npocek orieHa y BUIIIEP.

7. Ouene w3 mpenMeTra Koje je CTYIEHT TOJIOKHO TOKOM Iepuoja
MOOWJIHOCTH/pa3MEeHEe Y YCTAaHOBHU-TIPUMAOIly, a KOjU HHUCY ,,3aMEHEHU"
cpoauuM npenmeruma BUIIEP (mpeameru u3 craBa 1. Tauka 3. oBOT ujiaHa),



Beh cy y u3BOpHOM OOJIMKY HazHaueHH y J{oaTKy AUIUIOMH y CKJIaAy Ca CTaBOM
1. Tauka 3. OBOT WiaHa, HE PauyyHajy c€ y IPOCEUHY OIICHY.

Tymauemwe u yckiaahjupame oneHa Koje je CTyeHT J00M0 TOKOM MepHoIa MOOUIHOCTH Yy
YCTAHOBHU-NIPHUMAOLLY

Ynan 21.
YKOJIHMKO cUCTEMU OlielhUBamba y yctaHoBu-mipumaoiy u 'y BUIIIEP nucy ucrtu, ouena
KOJy je CTYICHT OCTBapuO Ha MOOWIIHOCTH/Pa3MEHH W3 MpeIMeTa KOjHu Ce MOKE 3aMEHUTH
MpeaMETOM, OJHOCHO Npu3HaTH 3a ipeamet ca BUILIEP, npu3naje ce Ha Taj HauuH mTo he ce
olLleHa KOjy je CTyJIeHT 10010 Ha MOOMIIHOCTH/Pa3MEHH MTPETBOPUTH y OLIEHY KOja OH TOj OIIeHH
onroapania y BUIIIEP (13B. ,,ycknahena onena®).

[Tponec yckmahuama orena ce Bpmu y ckiany ca ECIIb Boguyem koju je u3mart on
crpane EBporcke komucuje (enr. ECTS User’s Guide), a unjuM ce yrmyTcTBUMa PYKOBOIHU U
oBaj [TpaBuaHUK.

[Ipenopyuyje ce na ce yckmahuBame omeHa Bpmu y ckiany ca ECIIB TaGemom
ouewuBama (eHr. ECTS Grading Table).

[Tpumep ECIIb Tabene onemuBama ce Hanasu y [pumory 6p.7.

C o63upom na je ECIIb Tabena ouemHBama HOB I0jaM Y €BPOICKOM BHCOKOM
obpazoBamy, BUIIIEP he Hacrojatu na caunHu Mozelie 3a MPEeHOC M €KBUBAJICHIIN]Y OllCHA 3a
3eMJbe ca KOjiMa MOCTOjH capaiikha y OKBUPY MPOrpaMa MOOUITHOCTH.

[Ipenopyuyje ce na ce, 10 MOMEHTa JOK He 3amouHe ca npumenoMm ECIIb taGene
OIICHhMBama, KA0 U y CIIy4ajeBUMa 3a KOj€ HE IMOCTOjH TOpe IMOMEHYTH MOJEN 3a MPEHOC U
eKBUBAJICHIIM]y OIIEHa, Kao OCHOB 3a EKMBAJCHLHU]y OleHa KOPUCTH HALMOHAIHU
cucteM OomoBama W ynopehuBame Ha ocHOBY T3B. ECIIb ckane omemuBama (enr. ECTS
Grading Scale).

[Tpumep ECIIB ckane onemnBama Hanaze ce y [Ipumory op. 8.
Pemieme 0 akaieMCKOM NPU3HABAKY NEPHOAA MOOMIHOCTH

Ynan 22.

Pememe 0 akameMckoM Mpu3HaBawky Mepruoa MOOMITHOCTH jeCTe TI0jeIMHAYHU TTPaBHU
aKT Koju goHocu HamnexxHu akanemcku ECIIB koopaunarop BUIIEP u kojum ce yrBphyje
Ha4yWH MpU3HaBama MmoyiokeHux ucnura, Tj. ECIIb 60/10Ba 1 o1ieHa Koje je CTyAeHT 0CTBapuo
TOKOM NEeproJia MOOUITHOCTH.

Pememe 0 akajeMCKOM IMpHU3HABaWKY MEPHOa MOOMIHOCTH JTOHOCH C€ Y MOCTYIKY
aKaJeMCKOT IpU3HaBamwa Mepruoaa MOOMIHOCTH, OHOCHO JIOHOIIEHEM TOT Pelleha OKOHYaBa
ce TOCTYIKY aKaJeMCKOT MpU3HaBamba Meproia MOOMIIHOCTH.

Pememe 0 akageMcKoM MpHU3HABaKY Mepuoa MOOMIIHOCTU ce JJOHOCH 0e3 ojiarama,
HAKOH MIOBpaTKa CTYAEHTa ca MOOWMJIHOCTH/pa3MEHE M HAaKOH JIOCTaBJbarba HEOIXOIHE
JOKyMeHTaluje y ckianay ca wiaHoM 18. craB 2. oBor IIpaBuiHuKa, a HajKacHUje Y POKY
npeasuheroM y unany 18. craB 4. oBor [IpaBunHuka.

O6aBe3Hu eneMeHTH Periema 0 akaieMCKOM IIpU3HaBamby Meproa MOOMIIHOCTH CY:
® [IOJallH O CTY/ICHTY, YCTAHOBU-TIPUMAOIYy U MaTH4HOj yctaHoBH (BUILIEP),
® CHHCaK NpeaMeTa KOjeé je CTYAEHT IOJIOKHO Y YCTaHOBHU-TIPHUMAOIly, ca
ocBojeruM ECIIb 6onoBuMa 1 10061jeHUM OIleHaMa,



e mpeametru ca BUIIEP xoju he ce 3ameHuTH mpeaMeTuma Koje je CTYIEHT
MOJIOKUO Y YCTAaHOBH-IIPUMAOILY,

® TpeIMeTH KOje je CTYIASHT MOJIOKHO Ha MOOMIHOCTH/pa3MEHH, a KOJU C€ He
Mory 3ameHutu mnpeameruma ca BUWIIEP, Beh he ce, kao wusbopue
aKTUBHOCTH/TIpEIMETH YHETH y JlofaTak AUTIIIOMH,

e HauyMH CKBUBAJICHIIH]E OICHA,

e ¢eBEHTyaJlHE Ipeocrane o0aBe3e Koje CTYJEHT MOpa OCTBAPUTH Kako Ou
ucnyHuo oOaBe3e mpeaBUl)eHE  pENIEBAHTHUM  CEMECTPOM,  OIHOCHO
peNeBaHTHOM IIKOJICKOM rOJMHOM (Y ClydajeBUMa Kajla CTyJICHT HHje OCTBAPHO
noBoJban 6poj ECIIb 6010Ba Ha pa3MeHH),

e ocranu mojanu koje HamiexkHu akagemMcku ECIIb koopamnatop BUIIEP
cMaTpa OUTHUM Y KOHKPETHOM CIIy4ajy.

Mopen Pemiema 0 akageMCKOM MpHU3HaBamby MEepHOAa MOOMIHOCTH Hajla3d ce Y
[Tpunory 6p. 9.

EBugeHuuja u yyBame nojgaraka 0 MOOMJIHOCTH CTyeHATa

Ynan 23.
Axanemcku ECIIb xoopaunatop BUILIEP u oarosapajyhe crpyune ciay:x6e BUILIEP
o0aBe3HU Cy Ja MPUKYILIbajy, 00pal)yjy U TpajHO UyBajy MOJaTKE O MOOMIHOCTH CTyJeHaTa u
npenomewny ECIIb 6omoBa, panu Bohema eBUIEHIIN]€ U W3/1aBamka jJaABHUX UCIIpaBa.

[Tonoxenn npenmernn u ECIIb GomoBu u3 wmana 20. ctaB 1. tauke 1. u 2. oBor
[TpaBunauka ynucyjy ce y pyopuky 4.3 Homarka auruiomu (,,IlojenmHOCTH CTyAMjcKOT
rporpama ¥ OCTHTHYTE OIIeHe ") WiIu APYTY oAroBapajyhy pyopuKy, ca HA3UBOM MPEBEICHUM
Ha cprcku jesuk, ECIIb 6onoBuMa y M3BOPHOj BPEAHOCTH M OIlEHaMa IPEBEICHHM Yy
HaIlMOHAJTHU CHCTEM OllelrBama. Y pyopuky 6.1 lonarka nurmomu (”lonatae nndopmariuje
O CTyHIeHTY’) wiu Jpyry oaromapajyhy pyOpuky, ymucyje ce uHbopmanuja o OOpaBKy
CTyJICHTa Ha MOOWJIHOCTH/pa3MEHH y3 HaBole€me Ha3WBa yCTaHOBE-IpUMaolia (peieBaHTHE
BHCOKOIIIKOJICKE YCTaHOBE Y MHOCTPAHCTBY) M Nepuoja MoOmiIHocTH/pasMeHe. Y JlonaTky
muriomu (y pyopuru 6.1 JlomatHe mHpOpManmje o CTYASHTY WM OAroBapajyhoj pyopuiin)
Ha3zHauuhe ce YMIbEHUIIA 2 je CTYACHT ofjpel)eHu MpeIMeT MOJI0KHO Ha MOOMITHOCTH/pa3MeHH
Yy YCTaHOBH - TPUMAOIly ¥ HaBemIhe ce TauaH Ha3WB IpeaMeTa (Ha U3BOPHOM JE3UKY), U3BOpHA
ouena, ECIIb 00/10BH U CHCTEM OIEHHBalkba YCTAHOBE-IPHUMAOI, TAYHO OHAKO KAaKO Cy OBU
nonauu HaBeaeHu y [Ipenucy oueHa.

[Tonoxenn npenmernn u ECIIb GomoBu u3 wmana 20. ctaB 1. tauke 3. u 4. oBor
[IpaBunHMKa HEe ypauyHaBajy ce y yKynHu 30up npeamera u ECIIb 6omoBa ocTBapeH TOKOM
CTynuja, 300T 4era ce OBU MPEAMETH YMHCY]y camo y pyopuky 6.1 JlogaTka murmomMu
(,,JlomatHe wmHbOpMaIMje O CTyIEHTY) Wi Ipyry oaroBapajyhy pyOpuky, y3 o0aBe3Hy
HA3HAKy ’TOJIOKEHU MPEIMETH KOjU HUCY NMpeABUNEHU CTYAHJCKUM IPOrpaMoM 3a CTULIAHE
IUTUIOME”, Y3 Ha3HAYaBakhEe YNEHLEHUIIE 1A CY TH MTPEIMETH MOJI0KEHU Ha MOOMITHOCTH/Pa3MEeHU
y YCTaHOBM — MpPHUMaolly, HaBohewe Ha3uBa YCTAaHOBE-NPUMAolla, Ha3uWBa MpeaMeTa Ha
MU3BOpHOM je3uKy, u3BopHe orieHe u ECIIb 60om0Ba, TauHO OHAKO Kako Cy OBH IOJAIU
HaBenieHu y [Ipenucy oneHa.

Axanemcku ECIIb xoopaunaTtop BUILIEP u oarosapajyhe crpyune ciay:x6e BUILIEP
00aBe3HU Cy J1a jeJITHOM TO/MIIKE, a HajKacHHUje 0 Kpaja KaJIeHAapCKe TOAMHE 3a MPETXOHY
IIKOJICKY TOJWHY, cacTaBe W aupektopy W HacraBHo-ctpyunom Behy BUIIEP momnecy
TOAMILIELH U3BEIITA] O MOOMITHOCTH CTY/ICHATA, KOJU CAIPIKH:

® T[I0JIaTKE O HAYMHY 00jaBJbHBAaMKa U JOCTYITHOCTH peJIeBaHTHUX WH(pOpMaInja y
Be3u ca MmoOuHomIhy cTyaeHaTa,

® [I0JaTKe O MpOorpaMUMa pa3MeHe y OKBUPY KOJHUX j€ pear30BaHa MOOHMIHOCT
CTy/IeHaTa,



e momaTke O Opojy M mpoduiy CTpaHHX CTyJIeHaTa KOjU Cy MOOHIHOCT
peamuzosanu y BUILIEP, kao u mogatke o 6pojy u npoduiry crynenara BUILILIEP
KOjH Cy peaqn30BaIM MOOMIHOCT y IPYTUM yCTaHOBaMa — MIPUMAOIIMa,

® [0JaTKe O MATUYHMM YCTaHOBaMa CTPaHMX CTyJEeHaTa KOju Cy MOOHIHOCT
peanuzoBanu y BUIIIEP, kao u mogaTke y ycTaHOBaMa — MpuMaoIliiMa y KojuMa
CY CTY/ICHTH BHILEP PeaTn30BaIl MOOMIHOCT,

® [I0/IaTKE O NMEPUOMMa MOOMITHOCTH,

® T[IOIaTKE O CHPOBEJCHUM IOCTYNIIMMAa M JOOHETUM aKTHMa O aKaJeMCKOM
NpU3HaBamky Nepruoaa MOOMIHOCTH.

AyTtomarcko y3ajamHo npusnaBsame ECIIb 6onoBa

Yuan 23a.
BUILEP he nactojaTu Aa cTBOpH onroBapajyhe mpemycioBe 3a YCHOCTaBJbambe H
VKJbYUYHBAaHE Yy CHCTEMa ayToMaTcKor Yy3ajamHor mpusHaBama ECIIb 06omoBa wu3mely
BHCOKOIIKOJICKUX UHCTUTYIHja Koje Oyny yKibyueHe y TakaB Buj npusHaBama ECIIB GonoBa.

4. 10JJA3HA MOBUJIHOCT CTYJAEHATA

Ynan 24.
CTyneHT BUCOKOIIKOJICKE YCTAaHOBE Y MHOCTPAHCTBY Ka0 MaTUYHE YCTaHOBE (osazehu
CTY/IEHT) MOX€ OCTBapuTH /€0 CBOI' cryaujckor nporpama Ha BUIIEP kao ycranoBu-
IPUMAOoLy.

HNudopmucame nosasehux cryagenara

Yaan 25.

Y muspy npyxkama nHpopMairja 3anaTepecoBanuM nonazehum crynenruma, BUIIIEP
Kao YyCTaHOBa-lipuMajall o00jaBJbyjeé Ha CBOjO] HHTEPHET CTpaHMIM HWHMOpMaIje O
moryhaoctuma cryaupama y BULLIEP, u To Hapounto ocHoBHe uHdpopmanuje o BULEP kao
YCTaHOBHU-TIPUMAOITY, BpCTaMa M HUBOMMaA CTyAHja kKoje ce peanusyjy y BUIIEP, cnucak u
caJipkaj CTYIHMjCKHX Iporpama, Katajior mnpeamMera (Ha3uB mpeamera, onuc, ECIIbB 6onosw,
HUBO CTyJIHja, CEMECTap, Je3UK Ha KOME Ce JIP>KM HAacTaBa, UCXOJ YUeHmha U JIp.) Kao U apyre
uHpopMalrje oJ] 3Hauaja 3a fojasehe cryaeHre.

WNudopmanuje u3 crasa 1. oBor wiaHa ce 00jaBibyjy Ha CPIICKOM M Ha EHIJIECKOM
JE3UKY.

Nudopmanuje u3 ctaBa 1. 0BOT 4jlaHa ce aXXypupajy HajMame jeTHOM Y TOKY IIKOJICKE
TOOAUHE.

Konkypc

Ynan 26.
BUIIEP o6jaBibyje KOHKYpPC 3a MpUjaB/bUBamk-e Aoja3ehux cTy/neHara 3a peain3anujy
mobmitHoctu y BULIEP.

Konkypc u3 craBa 1. oBor unana ce 06jaBjbyje HajKacHHUje YETUPH Mecela Ipe MoYeTKa
cemecTpa y kKoMme he ce peann3oBaTd MOOWIHOCT CTyJ€HATa y MOTJIEAy Koje ce KOHKYPC
pacmucyje.

OnsyunBame 0 IpujaBu
Ynan 27.

3aunTepecoBanu jgosazehu crymeHT mnpujaBy 3a moOmnHoct 'y BUIIEP Bpmm
nogHomemeM Popmyrnapa 3a npujasssuBame/[IpujaBaor popmynapa (Ipumor 6p. 1), [Ipenuca



OlLleHa ca CTYAMJCKOT Iporpama MaTHYHE YCTaHOBE M Ipelyiora YToBopa O CTyIupamy Koju
Mopa OWTH OBEpPEH MOTHHCOM OBJAIINEHOr JHMIA MAaTUYHE YCTAaHOBE M I€YaTOM MaTH4HE
YCTaHOBE.

O npujaBu 3amHTEpecoBaHOr nonaseher cryneHta omnyuyje aupexkrop BUIIEP na
npengor akageMmckor ECIIb koopaunaropa BUILLIEP.

VY cnyuajy mpuxBaTama MpHjaBe J0Ja3HOT CTyaeHTa, oBiamthena auna BUIIEP kao
yCTaHOBE-TIPUMAOIla TIOTIUCY]Y YTOBOP O yUewY ca nojiazehum cTyaeHToM, y3 Koju My ce, Ha
ETOB 3aXTEB MOXKE JJOCTAaBUTH U [103MBHO MUCMO.

VY cnydajy na mpujaBa 3auHTEpECOBaHOT nona3eher cryiaeHTa Huje mpuxBaheHa, Tom
CTYICHTY C€ IOCTaBJha 00Pa3NIoKeHe HEMPUXBaTamka HETOBE MPHjaBe y MUCAHO] POPMHU.

Monen ®@opmynapa 3a npujaBipuBame/[IpujaBaor Gopmynapa Hanasu ce y Ilpuiory
op. 1.

Craryc noJsaseher cryjaeHra y nepuoay MoOOMJIHOCTH

Yaan 28.
Honazehu cryneHT nMa cBa npasa u obasese crynenta BUIIEP, ¢ Tum na je 3a Bpeme
MOOWIHOCTH oclioOboleH mrahama mKoapruHe, HaKHAAA 3a MPHjaB/bUBAKBE UCIUTA U APYTHX
TpoikoBa cryaupama Ha BUIIIEP xao ycranoBu-npumaony.

Honazehu cTyneHT je ayxkaH Ja KOJA HAMJISKHUX OpraHa peryjuile MpUBPEeMEHHU
oopaBak y PenyOmumm CpOuju M 12 TOKOM MOOWIIHOCTH HMMa PETYJIHCAaHO 3JPaBCTBEHO
OCHUTYypambe.

BUIIIEP mnpyxa norumctuuky mnomoh pgonaszehwm cTygeHTHMa y o00e30ehuBamy
MOTpeOHNX TOKyMeHaTa (BH3a, OCHUTYpame W JIp.) U OKO cMelTaja, a npeko CTyIeHTCKOT
napJjaMeHTa HacTOju J1a Aosa3ehu cTyIeHTH ycrocTaBe KOHTaKT ca ctyaentuma BUIIIEP.

3a pomaszeher crynenra, mo mnpaBwiy, BUIIEP Ha camom mnoueTrky mepuozaa
MOOWJIHOCTH OpTaHH3yje HeAeIby HJ00OPIOIIIUIIe, TOKOM Koje ce aojiazehu cTyaeHT ymno3Haje
ca CBUM KJbYYHHMM acniektuma crynupama y BULLIEP u octanum HajouTHUjUM HH(DOpMaIijama
y B€3H ca peajan3ainjoM MOOMITHOCTH.

BUIIEP nonazehem cTyneHTy, 1o mpaBuily, U3 pella HaCTaBHUKA, oJipelyyje MeHTopa,
KOju nonazeheM CTYAEHTY Ipyxka oAroBapajyhy cTpy4dHy MOJPIIKY M YIYTCTBA 32 yCIHEIIHY
peanu3anujy MmoomiHocTH fonaszeher crynenta y BULIIEP.

IV MOBWJIHOCT 3AITIOCJIEHUX
OcTBapuBame MOOMJIHOCTH

Yaan 29.

MoOmIHOCT 3amOCIEHUX OCTBapyje ce Kpo3 OopaBak 3amocnennx y BUIIEP kao
MaTH4YHE YCTaHOBE Ha YCTAaHOBU-NPUMAOLly Y HHOCTPAHCTBY M IOBpAaTKa Ha pajx THUX
3aMOCICHUX Y MATUYHY YCTaHOBY IO UCTEKY Meproa MOOUITHOCTH, a CBE y IIUJbY:

1. npxama HacTaBe;
2. mpodecHoHaNTHOT ycaBpIlaBama,
3. MehyMHCTUTYIIMOHATHE capakbe U capaiibe Ha Mel)yHapoJHUM IIpOojeKTUMa.

[IpaBo ydemha y MOOMITHOCTH 3aIOCIIEHUX UMa HACTABHO W HEHACTABHO 0CO0JbE KOje
je 1o OCHOBY yroBopa o paxy 3amnocieno y BUIIIEP.



HN360p kanauaaTa 3a MOOMJIHOCT

Yaan 30.

Hauun npujaBsbuBama, yCIIOBH, JOKYMEHTH TOTpEeOHM 3a MpHjaBy, HauyuH u300pa
KaHAWIaTa, Tpajame Mepruoa MOOMIIHOCTH, MpaBa M o0aBe3e 3aloCIeHUX Y MOOWMIHOCTH U
Ipyra MUTama Be3aHa 33 MOOWIHOCT 3aloClIeHUX ypehyjy ce MpojeKTOM WM MporpamMoM
MOOWJIHOCTH WJIU ME)yHHCTUTYITHOHATHUM CTIOPa3yMOM.

YKOJWKO yCIIOBY M HAUYWMH M300pa KaHIU1aTa HUCY IPOITUCAHM MTPOJEKTOM, IPOTPaMOM
WJIM CTIOPa3yMOM M3 CTaBa 1. OBOT WiaHa, OJUTYKY O M300py 3aMOCIEHUX 32 MOOMITHOCT:
® 32 3aI0CJICHEe M3 peaa HacTaBHOr ocobsba jgoHocu mupektop BUIIEP, na
npenior axkanemckor ECIIB koopaumnaropa BUIIEP wu y3 carmacHoct
HacraBno-ctpyunor Beha BUILIEP,
® 3a 3amociieHe U3 pefa HeHacTaBHOT ocobsba moHocu mupekrop BUIIIEP, na
npenyor akageMmckor ECIIb koopaunaropa BUILLIEP.

Cnyx0a 3a melyHapoaHy capaamy U Ipyre oAroBapajyhe opraHu3ailMoHe jeAMHUIIE
BUIIEP npysxajy moapIiKy 3anocjieHnMa KOju alIuIypajy Wid Ccy n3adpaHu Kao KaHIUIaTH
3a MOOMJTHOCT, Y IIUJbY BbUXOBE IMTO 00Jb€ MIPUIPEME 3 peaTn3aIijy MOOUITHOCTH.

BUIIEP he nacrojatu 1a 3amocyieHH KOju Cy paHuje Beh yaecTBoBaIM y 0roBapajyhum
nporpaMuMa MOOMIIHOCTH, OyIy YKJbYYEHU y MPUIIPEMY 3allOCIIEHUX KOjH Cy h3a0paHu Kao
KaHAUJaTH 32 MOOWITHOCT, paau HHPOPMHCamha U TPEHOIIEHha OATr0oBapajyhux HCKycTaBa TUM
KaHIUIaTUMa.

bmka ynmyTcTBa 0 peanmm3aliju Ipey3eTHx o0OaBe3a NpU clamkby HACTaBHOT U
HEHACTaBHOT 0Cc00Jba W MPHjEMy HACTAaBHOT W HEHACTaBHOT 0CO0Jba Y OKBHPY MehyyHapoHe
MOOMIJIHOCTH, K20 ¥ TIPaBUJIa U YCIIOBH 3a CEJIEKLU]y KaHauaaTa Ouhe peryiaucanu moceOHuM
aKTOM.

JoHo1Iewme 0/IUTyKe M 3aK/by4lBalh€ YTOBOPA 0 MOOMJIHOCTH 3al10CAEeHUX

Ynan 31.
O mpuxBaTamy 3aM0CIEHOT - KaHIUaTa 32 MOOMITHOCT OJITy4Yyj€ YCTaHOBa-IIpUMarail,
KOja u37aje MOTBP/Iy O MPUXBaTamky ca MPEu3Ho oApeheHuM nepro10M MOOUITHOCTH.

Ha ocHoBy motBpae o mpuxBatamy, aupektop BUIIEP ngonocu omiyky kojom ce
0/100paBa MOOMITHOCT 3aII0CJIEHOT, OJHOCHO KOjOM c€ 3amocieHu ynyhyje Ha MOOMITHOCT.

Hakon noHomiema oayiyka u3 ctaBa 1. u 2. OBOT WiiaHa, 3allOCICHH KOjU YUECTBYjE Y
MooOwmtHOocTH, TupekTop BUIIIEP kao oBnamntheHo imiie MaTuyHe yCTaHOBE M OBJIAIINEHO JIUTIS
YCTaHOBE-TIPUMAOIIa MOTIUCY]Y YTOBOP O MOOMITHOCTHU 3aMOCIICHUX.

Monen YroBopa o MOOMIITHOCTH 3amoclieHUX 3a u3Boheme HacTaBe (eHr. Staff Mobility
for Teaching) 3a Epasmyc+ nporpame Hanasu ce y [Ipumory 6p. 10.

Mopen YroBopa o MOOWMIHOCTH 3amocieHuX 3a u oOyky (eHr. Staff Mobility for
Training) 3a Epasmyc+ nporpame Hanasu ce y [Ipumnory 6p. 10.

O0aBe3e 3aM10CJIeHUX KOjH Y4eCTBYjy Y MOOMIIHOCTH

Ynan 32.
3amnocieHd KOju y4ecTBYje Y MOOWJIHOCTH, IO TOBpPAaTKy Ha MAaTUYHY YCTaHOBY,
00aBe3HO MOJHOCHU M3BEILTAj O OCTBAPEHO] MOOMIIHOCTH, KA0 U JIpyre JOKYMEHTe npeaBul)eHe
MIPOjJEKTOM WJIM MPOTPaMOM MOOMITHOCTH WJIH ME)yMHCTUTYIIMOHATHUM CITOPAa3yMOM.



3anocieHd KOju YYeCTBY]Y Y MOOWJIHOCTH MOpPajy HMMATH ITyTHO 3IpPaBCTBEHO
OCUTYpame y Meproly MOOMITHOCTH, OCUM YKOJIHKO ITPOjeKTOM, IPOTPaMOM HITH CIIOPa3yMOM
13 cTaBa 1. OBOT WiIaHa HUjE Ipyradyuje mpeaBuheHo.

duHaHCH]CKa MOAPIITKA MOOMITHOCTH 3aMOCIIEHUX PETYIIHIIIE CE TTPOJEKTOM, TPOTpaMoM
WJIM CTIOPa3yMOM M3 CTaBa 1. OBOT 4iaHa.

V AKAJIEMCKA, CTPYUYHA U AIMUHUCTPATUBHA INIOJPIIIKA

MOBUJIHOCTH

Yaau 33.

AxazieMcKy, CTPY4YHY M aJMHHHCTPATHBHY IIOJIPIIKY MOOWIHOCTH CTyJA€HaTta u
zanocneanx BUIIEP o6asibajy akanemcku ECIIB xoopmunarop BUILEP u Cuyxba 3a
MehyHapoany capaamy BULIEP.

VY npyxame oarorapajyhux o0auka moapIike MOOUITHOCTH CTy/I€HATa YKIbYUY]y c€ U
crynentd BUIIEP, napounto panu ocTBapuBama 00Jb€ MHTETpallMje J0Ja3HUX CTyleHaTa y
akaneMcky 3ajeqauity BUILIEP.

Axkanemckun ECIIb koopaunatop

Yaan 34.

Axanemckor ECIIb xoopaunaropa BUIIEP umenyje nupexrop BUIIIEP.

Axanemvcku ECIIB xoopaunarop oBmaniheH je aa:

1.
2.

MOTIIMCYj€ TOKyMEHTa MOOUIHOCTH, y CKJIaay ca oBUM [IpaBHIIHUKOM;
caudmbaBa PAHT JIMCTY MpPHUjaBJbEHUX KaHAWJATa 3a OAJa3Hy MOOHMIHOCT
CTyJCHATa;

yIBphyje pesyarare koje je ojuazehu CTyJeHT MOCTUrao Ha YCTaHOBH —
MIPUMAoIly U JOHOCHU pPELIEHE O IPU3HaBaky MOOMIHOCTH;

npeiaxe aupektopy BUILIEP nonormeme oamyke o npujaBu 3aMHTEPECOBAHOT
nonaseher cTyneHra;

npemiaxe nupekropy BUIIEP nonomeme omnyke o u300py KaHauaarta 3a
MOOWJIHOCT 3aIlOCJIEHUX, YKOJIMKO YCJIOBH M HAauuH M300pa KaHIuaaTa HUCY
MPOMUCaHU POjEKTOM W porpaMmom MOOUITHOCTH W
Mel)yMHCTUTYILIMOHAIIHUM CIIOPa3yMOM.

BpILIM JIpyre nociose npeasuhene opum [IpaBuaHUKOM.

Cayx0a 3a mehynapoany capaasy BUILLIEP

Yaau 35.

Cnyx06a 3a mehynapomny capanmy BUIIIEP o6aBpa cTpyuyHO-aIMUHHCTpAaTUBHE
MIOCJIOBE BE3aHE 3a OCTBAPHBamEe MOOMIIHOCTH | To cienehe mocose:

1.
2.

nalihe

koopauaupa yaemthe BUIIEP y mehyrapogaum mporpammuma MOOHITHOCTH;
o0jaBJbyje KOHKYpCe U Mpyxa Apyre nHpopMmalmje CTyIeHTUMa 1 3a1I0CIeHUMA
o MoryhHOCTHMa 32 MOOMITHOCT;

caBeTyje U Ipyka cTpy4Hy nomoh oznazehum u nonazehum cTyaeHTUMA;

BOJM 0a3y rmojaTaka O CTUIICHIU]jaMa;

BpILIM JIpyre nociose npeasuhene oum [IpaBUIHUKOM. .



JururajiHo ynpasbame MOOWIHOIIhY

Yian 35a.

BUIIEP je myxna ga mpemay3me oaroBapajyhe akTHBHOCTH U Mepe Kako O ce y
6muckoj OynyhHocTH cTBOpHMIN ofaroBapajyhu ycioBu 3a yBoheme U IpuMeHy HHCTpyMeHaTa
M ajata JWTHTAIHOT YIpaBJbamba MpoleaypamMa M NpolecuMa y Be3n ca MoOwmiHourhy
(European Student Card Initiative).

VI IIPEJIASHE OJIPE/IBE

IIpenopyxke 3a ynanpehewe moouanoctu crynesara BULLIEP

Yaau 36.

Y mwpy yHanpehuBama mpolieca MHTEpHAIMOHAIHM3aIMje Y O0JacTH MOOWIIHOCTH
CTyJIeHaTa U CTBapama yYHH(POPMHE aJIMUHUCTPATUBHE MPOIEAYpe, Ipernopydyjy ce cienehe
Mepe ¥ aKTUBHOCTH:

IpaBUja O aKaJeMCKOM IMpH3HaBamky Iepuoja MOOWIHOCTH YYUHHUTH
JOCTYITHUM CTyACHTHMA (Ha MHTEPHET CTPAHMIIM, OTJIACHO] TabIu M Ha Jpyre
oarosapajyhe Haunne),

y mrto kpahem poky oapenutu akagemckor ECIIb koopaunaropa BUILIEP,
YCIIOCTaBUTH WJIM YHANpeIUTH WHTEepHeT crpanuile Ha cajty BUIIEP u nHa
EHTJIECKOM Je3WKy ca ToJalMMa peJIeBaHTHUM 3a IOTEHIMjaliHe mona3ehe
cTyaeHTe (0 CTyaMjaMa, CTYAMJCKMM MporpamMuMa, KOHTaKT ocobama,
JIOTUCTUYKHM TOAALNMA...),

MOCTAaBUTH WM aXypUpPaTH KaTaJor MpeAMeTa Ha CPICKOM M Ha EHIJIECKOM
je3uky Ha uatepHet crpanuity BUILEP (mmmdpa, ctpykrypa, cCBpXa, IUJHEBU U
KYpPUKYIIYM CTYIMJCKMX TporpaMa, HCXOIU Yyuema, HuHpopMmanuja o
KOMITETeHIIMjaMa JUTUIOMHAPAHUX CTyeHATA),

HAKOH peaiu3alyje nporpamMa MOOUIHOCTH, HAa UHTepHET cTpanuim BUIIIEP
MOCTaBJ/baTH CIHCAK TMpeIMeTa KOju Cy Yy TMPEeTXOJHUM ClydajeBUMa
MOOMIJIHOCTH 3aMEH-EHH CPOJHUM TpeAMETHMa BHUCOKOIIKOJICKHX yCTaHOBA Y
WHOCTPAHCTBY W Taj CHHUCAaK peAoBHO axypupaTu. Ha oBaj Haumn he ce
onakmaru mnocao akagemckor ECIIb koopaunaropa BHWIIEP, amu u
CTYICHTHMa MPUIMKOM H300pa MpeAMeTa 3a CacTaBHHU €JIEMEHT YToBopa O
y4emy, OJHOCHO OCTAJIUX JIOKyMEHaTa MOOMIIHOCTH,

J1a ce 3a CBpXE peanu3aliyje mporpamMa MoOMITHOCTH CTyIeHaTa, Kako ojytazehum
Tako W jgonazehum crynentuma, Ilpemnuc oueHa m3naje y ckiamy ca TabeaoMm
cuctema oremuBama y Penyomumm Cpouju (y ckiany ca [Ipumorom 0p. 5),

Ja Ha HajMame jemHa ocoba 3amocneHa y BUIIIEP Oynme 3amyxeHa 3a
MehyHapoAHy capadmy, T€ Ja ce, y JOrJeIHO BpeMe (GopMupa WM yHANpeau
OpraHu3alyioHa jenuHUIA Koja he ce ©OaBuTu mnocinoBuma MelyHaponHe
capaime,

peneBaHTaH W3BOp HMH(OpMalMja 3a WMIUIEMeHTauujy EBporickor cucrema
npenoca 6o10Ba (ECIIB) je ECIIb npupyunuk (ear. ECTS Users' Guide) koju
ce MOXKe Tpey3eTH ca 3BaHMYHE HMHTEpHET cTpaHule EBporicke xomucuje:
http://ec.europa.eu/education/lifelong-learning-policy/doc48_en.htm.

Ha Kpajy LIKOJICKE TOJAMHE CBAaKOM MPEIMETHOM HACTaBHHUKY KOjH j€ aKTUBHO
Y4eCTBOBAO Yy JIpKalby HACTaBe CTPAHUM CTyJIEHTUMA (peOBHE UM MEHTOPCKE)
M3JaBaTH MOTBP.Y Kao JO0Ka3 0 aHraxoBamwy. OBy MOTBPY U3/1aBaTH M OCTAIUM
3amociieHuM oco0ama Koje aKTHBHO YYECTBY]Yy Yy pealu3aluju IMporpama
MOOMITHOCTH, Kao JOKa3 0 akTHBHOM yuemihy y mporpamy U yHampehemy cucrema
MobunHocTH cryneHata BUIIIEP.




VII 3BABPIIHE OAPEJIBE

Yaan 37.
Ha MoOMIHOCT cTyneHaTa Koja ce pejiu3yje y BUAY CTpy4HE IpaKce, aHAJIOTHO ce
npuMeRyjy oapenbe osor IIpaBuiHHKa Koje ce OJHOCE HA MOOMJIHOCT y BHJY CTYIM]jCKOT
OopaBka.

Yaan 38. _
IIpaBuna koja cy oBuMm IlpaBmiHnkom npeasuheHa 3a mehyHaponaHy MOOUITHOCT
CTyZeHaTa MOTY ce, HOJ YyCIoBHMa yTBpPHEHMM 3aKOHOM, aHAJOTHO NPUMEHWTH U Ha
mobunHoct cryaenata BUILIEP y oxBupy Peny6inke Cpouje.

: _ Yoaan 39.
[Tpuosu oBor IIpaBuiiHUKa YHHE HETOB CACTABHU JIE0 U CIIy’Ke Kad MOJEJIM OCHOBHUX
JokymeHaTta MmoounHocTH cryaeHata BUIIEP.

Yuan 40.
Osaj IlpaBuaHMK CTyma Ha CHary OCMOT JaHa O] JlaHa 00jaBJbHBarba Ha WHTEPHET
crpanuny [lkone.

[PEJICEJIABAJYBA HACTABHO-CTPYUHOT BERA

Jlp Bepa ITetpornh, npog. c. c.

[IpaBunnuk 06jaBibeH Ha cajty Illkone qana 21.05.2020. roqune



[Tpusnor 1. [IpujaBuu dopmynap (eHr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
STUDENT APPLICATION FORM

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpusnor 1. [IpujaBuu dopmynap (eHr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the

Study Programme

the time of
application

ECTS obtained at

DESIRED COURSES AT RECEIVING INSTITUTION

Course Course component title Semester | Number of

component (as indicated in the course catalogue) at (auj[umn | BT s

code (if any) TResshinm Trafmiien spring to be awarded

g or term) by Receiving
Institution
upon
successful
completion
Total number of ECTS
Application Package:

1. Motivation

Please attach your motivation letter




[Tpusor 1. [lpujaBau dopmynap (eHr. Student Application Form)
' School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

2. Transcript of Records

Please attach your Transcript of Records

3. Curriculum Vitae

Please attach your CV

STUDENT’S LANGUAGE SKILLS

Limited A1 O A2 O | Moderate B1 0 B2 (O

FluentCl1 O C20

Limited A1 O A2 O | Moderate B1 [ B2 [

Fluent C1 O C2 O

Limited A1 O A2 O | Moderate B1 O B2 [

FluentCl1 O C2 0

Student’s signature: Place and date:




[Tpusor 2. [Tnan cryaujckor 6opaska (eHr. Study Plan)
' School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

INTERNATIONAL MOBILITY
STUDY PLAN
INFORMATION

Make sure you choose courses of relevance to your study programme at your home institution so
that the courses completed during your mobility will be recognized as counting towards your
degree! Please note that you choose courses which are offered at the host institution of your choice.
Before uploading your scanned study plan(s), you and the supervising academic staff member at
the home institution need to sign this document.

Name of the student

Sending institution
Address

Receiving institution
Address

Field of study

Mobility period

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




[Tpusor 2. [Tnan cryaujckor 6opaska (eHr. Study Plan)
' School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of study plan is approved. In case of selection of the
candidate, the learning agreement, drawn up on the basis of this study plan, will be recognized at
our institution once the student returns from his/her mobility.

Academic Coordinator Stamp of the institution

Signature

Place

Date




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
LEARNING AGREEMENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

CURRENT STUDIES (AT SENDING INSTITUTION)




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

STUDY PROGRAMME AT THE RECEIVING INSTITUTION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS

RECOGNITION AT THE SENDING INSTITUTION

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




Ipunor 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CHANGES TO LEARNING AGREEMENT (to be filled ONLY if appropriate)

LIST OF DELETED COURSES

Course code | Course title Semester | Number of
ECTS credits

LIST OF ADDED COURSES
Course code | Course title Semester | Number of
ECTS credits
Student’s signature: Place and date:
SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




Mpwnor 3.6 Yroeop o yuewy (eHr. Learning Agreement) 3a Epasamyc+ nporpame

- Erasmus+

Learning Agreement

Student Mobility for Studies

Higher Education:
Learning Agreement form
Student’s name
Academic Year 20.../20...

Last name(s) First name(s) Date of birth Nationality' Sex [M/F] Study cycle? Field of education 3
Student
Erasmus code*
Sending Name Faculty/Department (if applicable) Address Country Contact person name”; email; phone
Institution
» Erasmus code
Receiving Name Faculty/ Department (if applicable) Address Country Contact person name; email; phone
Institution
Before the mobility
Study Programme at the Receiving Institution
Planned period of the mobility: from [month/year] ................ to [month/year] ...............
6 " . 8
Table A Component Component title at the Receiving Institution Semester . Number of ECTS credits (or equ'lv'alent)
Before the code . R B [e.g. autumn/spring; to be awarded by the Receiving
. . (as indicated in the course catalogue’) e .
mobility (if any) term] Institution upon successful completion

Total: ...

Web link to the course catalogue at the Receiving Institution describing the learning outcomes: [web link to the relevant information]

The level of language competence® in

[indicate here the main language of instruction] that the student already has or agrees to acquire by the start of the

study periodis: A100 A20 Bl O B20O ClO C20 Native speaker O

Table B
Before the
mobility

Recognition at the Sending Institution

Component Component title at the Sending Institution Semester ' Number of ECTS.credlts (or equn{alent)
code . . [e.g. autumn/spring; to be recognised by the Sending
) (as indicated in the course catalogue) .
(if any) term] Institution
Total: ...

Provisions applying if the student does not complete successfully some educational components: [web link to the relevant information]

Commitment

By signing this document, the student, the Sending Institution and the Receiving Institution confirm that they approve the Learning Agreement and that they will comply with all the
arrangements agreed by all parties. Sending and Receiving Institutions undertake to apply all the principles of the Erasmus Charter for Higher Education relating to mobility for studies (or the
principles agreed in the Inter-Institutional Agreement for institutions located in Partner Countries). The Beneficiary Institution and the student should also commit to what is set out in the
Erasmus+ grant agreement. The Receiving Institution confirms that the educational components listed in Table A are in line with its course catalogue and should be available to the student.
The Sending Institution commits to recognise all the credits or equivalent units gained at the Receiving Institution for the successfully completed educational components and to count them
towards the student's degree as described in Table B. Any exceptions to this rule are documented in an annex of this Learning Agreement and agreed by all parties. The student and the

Receiving Institution will communicate to the Sending Institution any problems or changes regarding the study programme, responsible persons and/or study period.

Commitment

Name Email

Position

Date Signature

Student

Student

Responsible person®® at
the Sending Institution

Responsible person at the
Receiving Institution®!




Mpwnor 3.6 Yroeop o yuewy (eHr. Learning Agreement) 3a Epasamyc+ nporpame

- Erasmus+

During the Mobility

Higher Education:
Learning Agreement form
Student’s name
Academic Year 20.../20...

Exceptional changes to Table A
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving Institution)
Table A2 Component Component title at the Receiving Deleted Added Number of
During the code Institution component component Reason for change!? ECTS credits
mobility (if any) (as indicated in the course catalogue) [tick if applicable] [tick if applicable] (or equivalent)
b 0 Choose an item.
m b Choose an item.
Exceptional changes to Table B (if applicable)
(to be approved by e-mail or signature by the student and the responsible person in the Sending Institution)
Tal?le B2 Component Component title at the Sending Institution Deleted Added
During the code (as indicated in the course catalogue) component component Number of ECTS credits (or equivalent)
mobility (if any) 3 [tick if applicable] [tick if applicable] q
m} m}
[} m}
After the Mobility
Transcript of Records at the Receiving Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................
Table C Component . .. o Was the component Number of ECTS Grades received
Component title at the Receiving Institution . L.
After the code (as indicated in the course catalogue) successfully completed credits at the Receiving
mobility (if any) s by the student? [Yes/No] (or equivalent) Institution
Total: ...
Transcript of Records and Recognition at the Sending Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................
Table D Component Title of recognised component at the Sending Institution Number of FCTS credits Grades _reglster_ed ?t the
After the code - X (or equivalent) Sending Institution
i~ ) (as indicated in the course catalogue) . i .
mobility (if any) recognised (if applicable)
Total: ...




Mpwnor 3.6 Yroeop o yuewy (eHr. Learning Agreement) 3a Epasamyc+ nporpame

Higher Education:

Learning Agreement form
- Erasmus+ Student’s name
Academic Year 20.../20...

1 Nationality: country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle (EQF level 7)
/ Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-classification-of-
education-isced en should be used to find the ISCED 2013 detailed field of education and training that is closest to the subject of the
degree to be awarded to the student by the Sending Institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher
Education (ECHE) receives. It is only applicable to higher education institutions located in Programme Countries.

5> Contact person: person who provides a link for administrative information and who, depending on the structure of the higher
education institution, may be the departmental coordinator or works at the international relations office or equivalent body within the
institution.

6 An "educational component" is a self-contained and formal structured learning experience that features learning outcomes, credits
and forms of assessment. Examples of educational components are: a course, module, seminar, laboratory work, practical work,
preparation/research for a thesis, mobility window or free electives.

7 Course catalogue: detailed, user-friendly and up-to-date information on the institution’s learning environment that should be
available to students before the mobility period and throughout their studies to enable them to make the right choices and use their
time most efficiently. The information concerns, for example, the qualifications offered, the learning, teaching and assessment
procedures, the level of programmes, the individual educational components and the learning resources. The Course Catalogue should
include the names of people to contact, with information about how, when and where to contact them.

8 ECTS credits (or equivalent): in countries where the "ECTS" system is not in place, in particular for institutions located in Partner
Countries not participating in the Bologna process, "ECTS" needs to be replaced in the relevant tables by the name of the equivalent
system that is used, and a web link to an explanation to the system should be added.

° Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

10 Responsible person at the Sending Institution: an academic who has the authority to approve the Learning Agreement, to
exceptionally amend it when it is needed, as well as to guarantee full recognition of such programme on behalf of the responsible
academic body. The name and email of the Responsible person must be filled in only in case it differs from that of the Contact person
mentioned at the top of the document.

11 Responsible person at the Receiving Institution: the name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 Reasons for exceptional changes to study programme abroad (choose an item number from the table below):

Reasons for deleting a component Reason for adding a component

1. Previously selected educational component is not available at the Receiving | 5. Substituting a deleted component
Institution
2. Component is in a different language than previously specified in the course | 6. Extending the mobility period
catalogue
3. Timetable conflict 7. Other (please specify)
4. Other (please specify)




[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
LEARNING AGREEMENT FOR TRAINEESHIPS

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING ORGANISATION

Organisation

Department

Address

Contact person

Phone

E-Mail




[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

TRAINEESHIPS AT THE RECEIVING ORGANISATION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Knowledge, skills and competence to be acquired:

Detailed programme of the training period:

Tasks of the trainee:




[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Monitoring and evaluation plan:

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that this proposed training programme agreement is approved. The placement is part
of the curricula Yes / No (*)

On satisfactory completion of the training programme the institution will

"1 award ECTS credits: Yes / No (*) If Yes, pleased indicate number of ECTS credits: .....

"] record the training period in the student's Transcript of Records: Yes / No (*)

] In addition , the mobility period will documented in the Europass Mobility Document: Yes /No
*)

(*): Please indicate appropriate answer

Academic Coordinator: Director of the Institution:

Date: Date:




[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING ORGANISATION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Coordinator: Contact person:

Date: Date:




[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

' School of
Electrical and Computer Engineering
of Applied Studies in
! Belgrade

QUALITY COMMITMENT
For student placements

This Quality Commitment replicates the principles of the European Quality Charter for Mobility

THE SENDING HIGHER EDUCATION INSTITUTION* UNDERTAKES TO:

Define the learning outcomes of the placement in terms of the knowledge, skills and
competencies to be acquired;

Assist the student in choosing the appropriate host organisation, project duration and
placement content to achieve these learning outcomes;

Select students on the basis of clearly defined and transparent criteria and procedures and
sign a placement contract with the selected students;

Prepare students for the practical, professional and cultural life of the host country, in
particular through language training tailored to meet their occupational needs;

Provide logistical support to students concerning travel arrangements, Visa,
accommodation, residence or work permits and social security cover and insurance;

Give full recognition to the student for satisfactory completed activities specified in the
Training Agreement;

Evaluate with each student the personal and professional development achieved through
participation in the Erasmus programme.

THE SENDING INSTITUTION* AND HOST ORGANISATION JOINTLY UNDERTAKE

TO:

Negotiate and agree a tailor-made Training Agreement (including the programme of the
placement and the recognition arrangements) for each student and the adequate mentoring
arrangements;

Monitor the progress of the placement and take appropriate action if required.

THE HOST ORGANISATION UNDERTAKES TO:

Assign to students tasks and responsibilities (as stipulated in the Training Agreement) to
match their knowledge, skills, competencies and training objectives and ensure that
appropriate equipment and support is available;

Draw a contract or equivalent document for the placement in accordance with the
requirements of the national legislation;

Appoint a mentor to advise students, help them with their integration in the host
environment and monitor their training progress;

Provide practical support if required, check appropriate insurance cover and facilitate
understanding of the culture of the host country.

THE STUDENT UNDERTAKES TO:



[Tpusor 4.a YroBop o cTpyuHoj npakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

e Comply with all arrangements negotiated for his/her placement and to do his/her best to
make the placement a success;

e Abide by the rules and regulations of the host organisation, its normal working hours,
code of conduct and rules of confidentiality;

e Communicate with the sending institution about any problem or changes regarding the
placement;

e Submit a report in the specified format and any required supporting documents at the end
of the placement.

* In the event that the higher education institution is integrated in a consortium, its commitments may be shared with
the co-ordinating organisation of the consortium.



Mpwnor 4.6 YroBop o cTpy4Hoj npakcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Ag reement Learning Agreement form
- Erasmus+

Student’s name

Student Mobility for Traineeships Acdemic Year 20../20...

Last name(s) First name(s) Date of birth Nationality! Sex [M/F] Study cycle? Field of education>
Trainee
Faculty/ Erasmus code*
Name 3 X Address Count Contact person name®; email; phone
Sending Department (if applicable) v P ! PP
Institution
i Address; . Contact person® name; Mentor’ name; position;
Receiving Name Department ! Country Size . P . ! I P !
Organisation website position; e-mail; phone e-mail; phone
/Enter rise [0 <250 employees
(o] [ > 250 employees

Before the mobility

Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [month/year] ................ to [month/year] ................

Traineeship title: ... Number of working hours per week: ...

Detailed programme of the traineeship:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:

mobility periodis:A1 0 A20 Bl1 0O B2O Cl10O C20 Native speaker O

The level of language competence?® in [indicate here the main language of work] that the trainee already has or agrees to acquire by the start of the

Table B - Sending Institution
Please use only one of the following three boxes:®

1. The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Award ........ ....ECTS credits (or equivalent)® | Give a grade based on:  Traineeship certificate (] Final report (I Interview [

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [ No []

N

.The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes (1 No [ | If yes, please indicate the number of credits: ...

Give a grade: Yes [1 No [J | If yes, please indicate if this will be based on: Traineeship certificate [1 Final report (1 Interview [J

Record the traineeship in the trainee's Transcript of Records: Yes (1 No [

Record the traineeship in the trainee's Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [1 No [

w

.The traineeship is carried out by a recent graduate and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes (1 No [ | If yes, please indicate the number of credits: ....

Record the traineeship in the trainee's Europass Mobility Document (highly recommended): Yes [1 No (]

Accident insurance for the trainee

The Sending Institution will provide an accident insurance to the trainee (if . .
) - . X The accident insurance covers:

not provided by the Receiving Organisation/Enterprise): . .

Yes O] No [J - accidents during travels made for work purposes:

Yes [ No J
- accidents on the way to work and back from work: Yes [ No [J

The Sending Institution will provide a liability insurance to the trainee (if not provided by the Receiving Organisation/Enterprise): Yes [1 No []

1



Mpwnor 4.6 YroBop o cTpy4Hoj npakcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:

- Erasmus+

Learning Agreement form
Student’s name
Academic Year 20.../20...

Table C - Receiving Organisation/Enterprise

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes [1No [

If yes, amount (EUR/month): ..

If yes, please specify: ....

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [1 No [J

The Receiving Organisation/Enterprise will provide an accident insurance to the trainee
(if not provided by the Sending Institution): Yes (] No [

The accident insurance covers:
- accidents during travels made for work purposes: Yes [1 No [
- accidents on the way to work and back from work: Yes [J No [J

Yes [J No

The Receiving Organisation/Enterprise will provide a liability insurance to the trainee (if not provided by the Sending Institution):

The Receiving Organisation/Enterprise will provide appropriate support and equipment to the trainee.

Upon completion of the traineeship, the Organisation/Enterprise undertakes to issue a Traineeship Certificate within 5 weeks after the end of the traineeship.

By signing this document, the trainee, the Sending Institution and the Receiving Organisation/Enterprise confirm that they approve the Learning Agreement and that
they will comply with all the arrangements agreed by all parties. The trainee and Receiving Organisation/Enterprise will communicate to the Sending Institution any
problem or changes regarding the traineeship period. The Sending Institution and the trainee should also commit to what is set out in the Erasmus+ grant agreement.
The institution undertakes to respect all the principles of the Erasmus Charter for Higher Education relating to traineeships (or the principles agreed in the partnership

agreement for institutions located in Partner Countries).

Commitment

Name

Email

Position

Date

Signature

Trainee

Trainee

Responsible person!! at the Sending Institution

Supervisor®? at the Receiving Organisation

During the Mobility

Organisation/Enterprise)

Planned period of the mobility: from [month/year] ................ till [month/year]

Table A2 - Exceptional Changes to the Traineeship Programme at the Receiving Organisation/Enterprise
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving

Traineeship title: ...

Number of working hours per week: ...

Detailed programme of the traineeship period:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:




Mpwnor 4.6 YroBop o cTpy4Hoj npakcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

- Student’s name
Erasmus+ Academic Year 20.../20...

After the Mobility

Table D - Traineeship Certificate by the Receiving Organisation/Enterprise

Name of the trainee:

Name of the Receiving Organisation/Enterprise:

Sector of the Receiving Organisation/Enterprise:

Address of the Receiving Organisation/Enterprise [street, city, country, phone, e-mail address], website:

Start date and end date of traineeship: from [day/month/year] ........ccccoeueruuee to [day/month/year] ......ccccocevuenen

Traineeship title:

Detailed programme of the traineeship period including tasks carried out by the trainee:

Knowledge, skills (intellectual and practical) and competences acquired (achieved Learning Outcomes):

Evaluation of the trainee:

Date:

Name and signature of the Supervisor at the Receiving Organisation/Enterprise:




Mpwnor 4.6 YroBop o cTpy4Hoj npakcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

m Student’s name
Erasmus+ Academic Year 20.../20...

! Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle
(EQF level 7) / Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-

classification-of-education-isced en should be used to find the ISCED 2013 detailed field of education and training that is

closest to the subject of the degree to be awarded to the trainee by the sending institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education (ECHE) receives. It is only applicable to higher education institutions located in Programme
Countries.

5 Contact person at the sending institution: a person who provides a link for administrative information and who,
depending on the structure of the higher education institution, may be the departmental coordinator or will work at the
international relations office or equivalent body within the institution.

 Contact person at the Receiving Organisation: a person who can provide administrative information within the
framework of Erasmus+ traineeships.

7 Mentor: the role of the mentor is to provide support, encouragement and information to the trainee on the life and
experience relative to the enterprise (culture of the enterprise, informal codes and conducts, etc.). Normally, the mentor
should be a different person than the supervisor.

& Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

° There are three different provisions for traineeships:
1. Traineeships embedded in the curriculum (counting towards the degree);
2. Voluntary traineeships (not obligatory for the degree);
3. Traineeships for recent graduates.

10 ECTS credits or equivalent: in countries where the "ECTS" system it is not in place, in particular for institutions located in
Partner Countries not participating in the Bologna process, "ECTS" needs to be replaced in all tables by the name of the
equivalent system that is used and a web link to an explanation to the system should be added.

11 Responsible person at the sending institution: this person is responsible for signing the Learning Agreement, amending
it if needed and recognising the credits and associated learning outcomes on behalf of the responsible academic body as
set out in the Learning Agreement. The name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 supervisor at the Receiving Organisation: this person is responsible for signing the Learning Agreement, amending it if
needed, supervising the trainee during the traineeship and signing the Traineeship Certificate. The name and email of the
Supervisor must be filled in only in case it differs from that of the Contact person mentioned at the top of the document.



[Tpuior 5. [penuc oniena (eHr. Transcript of Records)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
TRANSCRIPT OF RECORDS

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpuior 5. [penuc oniena (eHr. Transcript of Records)

School of
Electrical and Computer Engineering
of Applied Studies in

Belgrade
ACADEMIC RECORD
Course code | Course title Semester | Number Grade (2)
of ECTS
credits (1)

* If necessary, continue this list or delete extra rows.

(1) ECTS credits:
1 academic year = 60 credits, 1 semester = 30 credits

(2) Grading system:

The Law on Higher Education in the Republic of Serbia introduced ECTS as the mandatory credit system to be used
by all higher education institutions in all degree programs, for both credit transfer and accumulation. Every study
program includes precise description of the courses and the number of ECTS that are based on the workload students
need in order to achieve expected learning outcomes.

Performance of students is monitored continuously during classes and is expressed in points - for fulfillment of exam
prerequisites and passing the exam a student can earn a maximum of 100 points (pre-exam obligations participate with
a minimum of 30 and a maximum of 70 points). Details on pre-exam obligations, final exam and the exact number of
allocated points can be found in study courses syllabi.

Local grade Description Points ECTS grade Percentage
10 Excellent with 95-100 A 10%
distinction

9 Excellent 85-94 B 25%

8 Very Good 75-84 C 30%

7 Good 65-74 D 25%

6 Sufficient 55-64 E 10%

5 Insufficient less than 54 F

Office for student affairs:

(Stamp of institution and signature) Date:




[Tpusor 6. [ToTBpaa o 06aBBeHO] cTpy4yHO] Tipakcu (eHr. Transcript of Work)

' School of
Electrical and Computer Engineering
of Applied Studies in
! Belgrade

INTERNATIONAL MOBILITY
TRANSCRIPT OF WORK

(to be completed by the receiving institution)

We herewith confirm that student

STUAENLS NAIMIE: ..ottt e e
AQATESS: .ot
Has carried out placement at our organization

NAME Of COMPANY: ..ottt e e e eaeas

0 7 01

AQATESS: et
001053 o7
The placement took place from ..................... till o .

His/her tasks were:

Total working time: ............ hours/day; ............ days a week; ............ hours in total.

Name and function of the internship provider: ...............ccooiiiiiiiiiiiiiiens

Signature: ..........ccoiiiiiiiiii, Date and Place: ..............cooeiiiiiinnn,



[Tpunor 7. ECIIb tabena onewuBama (ear. ECTS Grading Table)

' School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

ECTS GRADING TABLE

ECTS Grading Table for the requirements of harmonisation of the grade the student received on
exchange with the grade that would be an equivalent at the home institution, requires the home
institution to keep statistics on students’ success rate (on course or department level).

The aforementioned statistics serve in the decision process regarding the “equivalent grade”, i.e.
the grade that is an equivalent at the home institution to the grade the student received on a
particular course while on exchange.

The equivalent grade is reached through comparing statistics on the success rate of students at the
home institution with the success rate of students at the host institution where the student was on
exchange.

The main criterion for grade equivalence is the ratio of grades in the grading scales at both
institutions.

An example of harmonisation of grades received on exchange with the grade that is its equivalent
at the home institution:

GRADES AT STATISTICS ON GRADES AT STATISTICS ON

INSTITUTION A THE SUCCESS INSTITUTION B THE SUCCESS
RATE OF RATE OF
STUDENTS AT STUDENTS AT
INSTITUTION A INSTITUTION B
(the percentage of (the percentage of
students receiving students receiving
this grade) this grade)

30 lode 5.6% 1 20%

30 15.7% 2 35%

29 0.5% 3 25%

28 12.3% 4 20%

27 11.8%

26 9.0%

25 8.2%

24 11.3%

23 2.7%

22 6.0%

21 2.3%

20 5.7%

19 1.9%

18 6.9%

TOTAL




[Tpunor 7. ECIIb tabena onewuBama (ear. ECTS Grading Table)

' School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

The stated example illustrates statistics on the success rate of students at two higher education
institutions on a particular study programme in the last two years.

Comparing the percentages of awarded grades, for the student that received a 30 lode or 30 grades
at institution A, the equivalent grade in institution B will be 1, since the ratio of grade 1 at
institution B is 20%, which corresponds to the sum ratio of grades 30 lode and 30 (5.6% + 15.7%)
i.e. approximately 20%.

Grade 2 (35% of students) at institution B, will be equivalent to grades 26 to 29 (9% + 11.8% +
12.3% + 0.5%) at institution A.



[Tpunor 8. ECIIb ckana onemuBama (eHr. ECTS Grading Scale)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

ECTS GRADING SCALE

Local grade Description Points ECTS grade Percentage
10 Excellent with 95-100 A 10%
distinction

9 Excellent 85-94 B 25%

8 Very Good 75-84 C 30%

7 Good 65-74 D 25%

6 Sufficient 55-64 E 10%

5 Insufficient less than 54 F

This is one more model that should facilitate the harmonisation of grades between institutions with
different grading systems. With the assumption of the distribution of grades given in percentages,
10% of the most outstanding students receive an ECTS grade A which is an equivalent of grade
10 at the School. The equivalence of the rest of the grades is executed according to the same
principle.



[Tpusor 9. Pememe 0 akameMcKoM IpU3HaBamwky Mepuoia MoOuiIHocTH (eHr. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Date:

Number:

Student:

Department/Study Programme:

(Student Card No. )

Academic Year the Student was on Exchange/Training:

Semester/Semesters the Student spent on Exchange/Training: Winter/Summer Semester
of the Academic Year /
Mobility Period (for mobility less than one semester): from to

Receiving/Host Institution:

Basis of Exchange/Training:

In accordance with the Regulations on International Mobility (adopted by
on the ), the School issues the following

INTERNATIONAL MOBILITY
DECREE ON ACADEMIC RECOGNITION OF THE
MOBILITY PERIOD

Establishing the following:
Courses the student passed at the host institution that fulfil conditions to be recognised in full and
replaced with relevant courses at the home institution

institution

Course Number of | Number of | Grade Course at Number Number Equivalent
passed at ECTS classes received the home of ECTS of classes Grade
the credits the | at the host | atthe host | institution credits recognised
host student institution institution replacing recognised
institution acquired at the exam
the passed on
host exchange




[Tpusor 9. Pememe 0 akameMcKoM IpU3HaBamwky Mepuoia MoOuiIHocTH (eHr. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

EXPLANATION

Student (name and surname) had upon finalisation of
the mobility period submitted to the authorised Academic ECTS Coordinator the necessary
documentation for recognition of courses passed at the host institution during the mobility period.
The authorised Academic ECTS Coordinator has, in accordance with the Regulations on Student
Mobility and Academic Recognition of Mobility Periods Abroad (adopted by
on the ), and based on the submitted
documentation, reached a decision as in the disposition of this Decree.

Instructions on Legal Remedy:

The above named can submit a written complaint to the authorised Academic ECTS Coordinator
against this Decree within 7 working days upon receipt of this Decree.

The Academic ECTS Coordinator will decide on the written complaint within 10 working days
and there is no possibility for appeal against his decision upon complaint.

Academic ECTS Coordinator

(Name and Surname)

Appendixes:

1. Document 1

2. Document 2

3. Document 3 ...

Deliver to:
1. Student
2. Student Services
3. Archive

NB: In the case of academic recognition of the mobility period on the principle of exchanging
semester for semester, as well as in the case of the process of academic recognition of the student’s
training results, the home institution adapts this model of the Decree to the requirements of the
given situation.



[punor 10. YroBop 0 MOOMIIHOCTH 3aII0CIIEHHX 32 H3BOl)emhe HacTaBe (CHT.
Staff Mobility for Teaching) 3a Epazmyc+ nporpame

Higher Education:

E rasmus -}~ Mobility Agreement form

Planned period of the teaching activity: from [day/month/year] till [day/month/year]

Participant’s name

Mobility Agreement
Staff Mobility For Teaching?

Duration (days) — excluding travel days: .......cccce....

The teaching staff member

Last name (s) First name (s)

Seniority? Nationality?3

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution/Enterprise?

Name

Erasmus code®
(if applicable)

Faculty/Department

Address

Country/
Country code®

Contact person
name and position

Contact person
e-mail / phone

Type of enterprise:

(

Size of enterprise

if applicable)

0<250 employees
0>250 employees

The Receiving Institution

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person
name and position

Contact person
e-mail / phone

For guidelines, please look at the end notes on page 3.




[punor 10. YroBop 0 MOOMIIHOCTH 3aII0CIIEHHX 32 H3BOl)emhe HacTaBe (CHT.
Staff Mobility for Teaching) 3a Epazmyc+ nporpame

Higher Education:

E rasmus - Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME

Main subject field”: .......cccoveenee.

Level (select the main one): Short cycle (EQF level 5) O; Bachelor or equivalent first
cycle (EQF level 6) [O; Master or equivalent second cycle (EQF level 7) OO; Doctoral or

equivalent third cycle (EQF level 8) O

Number of students at the receiving institution benefiting from the teaching programme:

Number of teaching hours: .......cccce....

Language of instruction: ..o

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Content of the teaching programme:

Expected outcomes and impact (e.g. on the professional development of the
teaching staff member and on the competences of students at both
institutions):




[punor 10. YroBop 0 MOOMIIHOCTH 3aII0CIIEHHX 32 H3BOl)emhe HacTaBe (CHT.
Staff Mobility for Teaching) 3a Epazmyc+ nporpame

Higher Education:

E rasmus - Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing® this document, the teaching staff member, the sending institution/enterprise and the receiving
institution confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the
teaching staff member.

The teaching staff member will share his/her experience, in particular its impact on his/her professional
development and on the sending higher education institution, as a source of inspiration to others.

The teaching staff member and the beneficiary institution commit to the requirements set out in the grant
agreement signed between them.

The teaching staff member and the receiving institution will communicate to the sending institution/enterprise
any problems or changes regarding the proposed mobility programme or mobility period.

The teaching staff member
Name:

Signhature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution

Name of the responsible person:

Signature: Date:

! In case the mobility combines teaching and training activities, this template should be used and adjusted
to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

5> Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in
Programme Countries.

6 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

7 The ISCED-F 2013 search tool (available at http://ec.europa.eu/education/tools/isced-f en.htm) should be
used to find the ISCED 2013 detailed field of education and training.

8 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.



[punor 11. YroBop 0 MOOMITHOCTH 3aIlOCICHUX 3a 00YKY (eHr. Staff
Mobility for Training) 3a Epazmyc+ mporpame

Higher Education:

E rasmus - Mobility Agreement form

Participant’s name

Mobility Agreement
Staff Mobility For Training?

Planned period of the training activity: from [day/month/year] till [day/month/year]
Duration (days) - excluding travel days: .......ccccccuu......

The Staff Member

Last name (s) First name (s)

Seniority? Nationality?

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution

Name Faculty/Department

Erasmus code?*
(if applicable)

Address Country/
Country code?

Contact person
name and position

Contact person
e-mail / phone

The Receiving Institution / Enterprise®

Name

Erasmus code Faculty/Department
(if applicable)

Address Country/

Country code

Contact person,
name and position

Contact person
e-mail / phone

Type of enterprise:

Size of enterprise
(if applicable)

[0<250 employees
[0>250 employees

For guidelines, please look at the end notes on page 3.
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Higher Education:

E rasmus - Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: ........cccoceevveveneeveee e,

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Activities to be carried out:

Expected outcomes and impact (e.g. on the professional development of the
staff member and on both institutions):




[punor 11. YroBop 0 MOOMITHOCTH 3aIlOCICHUX 3a 00YKY (eHr. Staff
Mobility for Training) 3a Epazmyc+ mporpame

Higher Education:

E rasmus - Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing? this document, the staff member, the sending institution and the receiving institution/enterprise
confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff
member.

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others.

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any
problems or changes regarding the proposed mobility programme or mobility period.

The staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution
Name of the responsible person:

Signature: Date:

! In case the mobility combines teaching and training activities, the mobility agreement for teaching
template should be used and adjusted to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives.. It is only applicable to higher education institutions located
in Programme Countries.

5 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

6 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

7 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.
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