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Ha ocHoBy umana 4. ctaB 1. Tauka 8. u 41. 3akoHa 0 BHCOKOM oOpazoBamy (,,Ciyx0OeHu
rmacauk PC*, 6p. 88/2017, 27/2018 - np. 3akon u 73/2018) (nasbe: 3akoH), wiana 12. ctas 8.
u wiana 26. Craryra Bucoke mikosne el1eKTpOTeXHHUKE M payyHapCTBA CTPYKOBHHX CTyaHja y
beorpany 6poj 2546/1 om 15. 11. 2018. rogune (masbe: Craryt), HacraBHO-cTpyuHO Behe
Bucoke mikoie eNeKTpPOTEeXHHWKE W padyyHapCTBa CTPYKOBHUX cTyauja y beorpamy, Ha
ceqauiy oapxkanoj 31. 01. 2019. ronune u cenaunm oapxanoj 14. 03. 2019. rogune (u3mMeHe
Y UCTIpaBKa), JIOHENO je

INPABUJIHUK O MEBYHAPOJAHOJ MOBUJIHOCTH

I OCHOBHE OJIPE/BE

Ynan 1.

[IpaBumaukom o MelhyHapoaHo] mobOwmiHOCTH (nmasbe: IlpaBuiaHuUK) yTBphyjy ce u
ypelyjy OCHOBHM TPUWHIIMITK, YCJIOBH, Hauela M MPOLEIYpPE OCTBapHBama W MPHU3HABAMA
MehyHapoaHe MOOWIHOCTH CTyI€HaTa, HACTaBHOI M HeHacTaBHOr ocoOika BmHcoke 11kone
eJIEKTPOTEXHUKE U pauyHapcTBa CTPYKOBHUX cTyauja y beorpany (nasse: BULLIEP).

Yuian 2.

VY cknamy ca mpUHIMIIOM yckKiahuBama CHCTEMa BHCOKOT oOpa3oBama PermyOnmke
CpOuje ca eBpOIICKMM CHUCTEMOM BHCOKOI oOpa3oBama W YyHampehuBama axaaeMcke
MOOWJIHOCTH CTYyJICHAaTa, HACTAaBHOT M HEHACTAaBHOT 0Cc00Jba, KOjU je YTBpheH 3aKkoHOM, TE Y
ckiagy ca ommTenpuxBaheHUM eBpornckuM crangapauma, BUILIEP he nacrojatm na
NOJpKaBa W IPOMOBHINE IBOCMEPHY MOOMIIHOCT CTyJA€HAaTa, HACTABHOT W HEHACTaBHOT
0c00Jpa, Ka0 MHTETPAIHOT JieJia Mpolieca HHTEpHAIIMOHAIN3aIije BUCOKOT 00pa3oBama, Kao U
capaJmby ca IPYrdM BHCOKOOOPAa30BHHM M CPOJHHM HHCTHTYLHjaMa Ha HAI[MOHAJIHOM M
MelyyHapoHOM IIaHy.

MoOuIHOCT cTy/eHaTa, HACTABHOT M HEHACTaBHOT 0c00Jba Kao M capajma ca IPYruM
BHCOKOOOPAa30BHUM H CpPOJHUM WHCTUTYIIMjaMa Ha MelyHapoIHOM IUIaHy MOXKE Ce
OCTBapUBATH KPO3:

1. melhyHapomHe mpojeKTe U Mporpame MelhyHapoJHEe pa3MeHe CTyAeHaTa, HAaCTaBHOT U

HEHACTaBHOT 0CO0Jba (MHCTUTYLMOHAIHU IPOrpaMu Mel)yHapoaHe pa3MeHe) uin

2. Ha OCHOBY moceOHuX MehyHapoaHuX ciopasyma u Mel)yHapoJIHHX yroBopa.

IpuHOMIIH MOOMITHOCTH

Yuian 3.
OctBapuBame MoOmnHoctu Ha BUIIEP cmnpoBomm ce y ckimany ca ciueaehum
HNPUHIMITIMA MOOHUITHOCTH:
1. pa3Bujame TBOCMEPHE MOOMITHOCTH;
2. mpu3HaBamke MepHoia MOOMITHOCTH;
3. jeaHak TpeTMaH ydecHHKa MOOWIHOCTH y3 3a0paHy AMCKpUMHHALIMjE MO OWJIO KOM
OCHOBY;
4. nmoCTyMHOCT OECIUTaTHUX YCIIyTra yYeCHUIIMMA MOOUITHOCTH;
APYTH MPUHLUIHN Y CKJIaTy ca eBPONCKHM CHCTEMOM BHCOKOT 00pa3oBama KOjuMa ce
yHampel)yje akazeMcka MOOHITHOCT.

9]



11 BHAYEILE OCHOBHHUX ITOJMOBA

Ynan 4.
MehynapoaHa MOOWJIHOCT - IPUBPEMEHH OOpaBaK Ha BUCOKOIIKOJICKO] YCTAaHOBH Y
WHOCTPAHCTBY M TO: CTy/ICHAaTa paJiy yu€mha, HACTABHOT X HEHACTaBHOT 0CO0Jba pajul ApKama
HacTaBe, OJHOCHO CTPYYHOT ycaBpIllaBama.

MoOuIHOCT cTyaeHaTa - CTYIMjCKH OOpaBak M CTpy4YHa Ipakca KOjy CTYACHTH
OCTBapyjy Ha JpPYrUM BHCOKOIIKOJCKMM YCTaHOBaMa, OJHOCHO WHCTHUTYIHjaMa Yy
MHOCTPaHCTBY (MelyHapoHa MOOMITHOCT CTyIeHATa).

Martuuna ycraHnoBa (eHr. Sending/Home Institution) — BHCOKOIIKOJICKAa YCTaHOBA,
OJTHOCHO MHCTHUTYIIMja KoOja ymyhyje CTyaeHTa Ha MOOWJIHOCT, OJHOCHO ca KOjOM je
3aIocIeHN Koju ce ynmyhyje Ha MOOMITHOCT y palHOM OJIHOCY.

YcranoBa-npumadnan (eHr. Receiving/Host Institution) — BUCOKOIIKOJICKA YCTaHOBA,
OJTHOCHO MHCTHUTYIIHja Ha KOjO] CTYACHT WJIH 3alIOCJIEHU OCTBApyje MOOMITHOCT.

MehynncTuTynmoHadHu cnopasyMm (eHr. Inter-institutional Agreement) — jecrte
yroBop u3Mel)y MaTHYHE YCTaHOBE M YCTAaHOBE-NPUMAoIla y OKBHPY KOra ce OCTBapyje
MOOHUITHOCT.

Onnazehm crynent (enr. Outgoing student) — crygear BUIIEP koju
CBOjy MOOMJIHOCT (CTYAM]CKH OOpaBaK WM CTPY4YHY IPAKCy) OCTBApYje Ha BUCOKOIIKOJICKO)]
YCTaHOBH, OJHOCHO MHCTUTYIIM]H Y HUHOCTPAHCTBY.

Honazehu cryneHTt (eHr. Incoming student) — CTYACHT BHCOKOIIKOJICKE YCTaHOBE,
OJHOCHO HMHCTHUTYIIMjeé M3 MHOCTPAHCTBA KOjU CBOjY MOOWJIHOCT (CTyaujCKHM OOpaBak WU
CTpY4HY npakcy) octBapyje y BUIIIEP.

3anocJjienu (eHr. Staff) - HaCTaBHO W HEHACTaBHO 0CO0JBbE KOj€ j€ Y PaTHOM OJHOCY ca
BUILEP, a xoje yuecTByje y nporpamy MOOHITHOCTH.

Axanemcku ECIIB koopaunatop (eHr. Academic Coordinator) - nune Koje je
BUIIEP oBnactuia 3a MOTHUCHBAaWKE JTOKYMEHATa MOOMIHOCTH M aKaJEMCKO TMPU3HABAHE
neproa MOOMITHOCTH.

@opmysiap 3a mnpujaBbuBame (eHr. Student Application Form) - TupujaBHH
JOKYMEHT KOjHu caapku moTpedHe nudopmaryje o ponazehum cTyieHTuma.

Ilo3uBHo mucmo (eHr. Acceptance Letter) - nokymeHt koju BUIIEP wusznaje
nonazehem cTyneHTy Kao MOTBPAY MPUXBaTamba MOOMIHOCTH.

Ilepuox MOOMIITHOCTH — BPEMEHCKH TEpPUOJ TOKOM KOjeT Ce CTYACHT Haja3u Ha
pa3MeHH, OJJHOCHO Ha CTYIUjCKOM OOpaBKY, OJHOCHO Ha CTPYYHO] MPAKCH Y HHOCTPAHCTRY.

Ilnan cryaujckor 6opaBka (eHr. Study Plan) — TOKYMEHT KOJUM CTYJICHT, PUITUKOM
KOHKYpHCama 3a MporpaMm pazMeHe, Mpeaiaxe npeaMeTe Koje MmiaHupa Aa Mojiaxe, 0JHOCHO
MpeJIaXke Ipyre CTYAR]CKEe aKTUBHOCTH (CTpyYHA MpaKca, UCTPAKUBAKE U CII.) KOj€ TUTAaHUpa
Jla OCTBapH Y yCTAaHOBU-TIPUMAOILY. YKOJIMKO CTYJIEHT Oy/ie MPUMJIbEH Ha pa3MEHY, Ha OCHOBY
[Inana crymujckor OopaBka ce caudWmaBa YToBOp O yuewmy. Ilman cryamjckor OopaBka
00aBe3HO MOTIUCY]y CTYJEHT U OBJAINECHO JINIIE MATUYHE YCTAHOBE.

YroBop o yuewy (eHr. Learning Agreement/Learning Agreement for Studies) -
YrOBOp KOJUM C€ 3a CTyleHTa yTBphyjy oOaBe3e W akTUBHOCTH Koje he ocTBaputw y



YCTaHOBU-TIPUMAOIy. YTOBOpP O y4Ye€Hy j€ TPOCTpaHU YTrOBOp KOjU ce 3akibydyje usmely
MaTHYHE YCTaHOBE, YCTAaHOBE-TIPUMAOIIA U CTYICHTA KOjU yUECTBYj€ Y MOOUITHOCTH.

Yrosop o crpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) - yroBop KOjUM c€ 3a TOjeAMHOT CTYJCHTa yroBapa o0aBJbambe CTPYUYHE MpaKce
Y YCTaHOBH Y HHOCTPAHCTBY.

Ilpenuc ouena (enr. Transcript of Records) (OJHOCHO yBepeme O TOJIOKECHUM
UCIHUTHMA, JIUCTA MOJIOKEHUX HCINTA) - JOKYMEHT KOJUM BHCOKOILIKOJICKA YCTaHOBA IpYXka
JeTajbHe TOJAaTKE O OCTBApPEHHM akaJeMCKuM pesyirtatuma (orneHama, ECIIb 6omoBuma)
CTyJICHTA.

IloTBpaa o ob0aB/beHOj cTpy4yHOj mpakcu (eHr. Transcript of Work) — Ucnpasa
KOJOM YCTaHOBa IIpYy>Ka JIeTaJbHE TOJIaTKe O 00aBJHEHO] CTPYYHO] MPAKCH U MOCTHUTHYTUM
pe3yiratima CTyACHTa.

AKajeMCKO NMPU3HABAK-€ MEPUOIa MOOUIHOCTH — MOCTYIAK Y KOME Ce OITydyje O
npu3HaBamy nojoxkeHnx ucnuta, ECIIB GomoBa u oleHa Koje je CTYyIEHT OCTBapHuO Kpo3
porpaM MOOUITHOCTH, OJHOCHO Y TIEPUOTY MOOMITHOCTH.

Yckaaljena onena — oreHa 3a Kojy ce, y IOCTYIKY aKaJIeMCKOT MPU3HaBamka Meprojia
MOOWJIHOCTH, YTBPJM Ja j€ €KBHUBAJCHTHA OIEHH KOJy j€ CTYIACHT JI00MO y YCTaHOBH-
MIPUMAOILY.

ECIIb Tadena ouewmuBama (enr. ECTS Grading Table) - npenopyke EBporicke
KOMHCH]E 3a TyMademhe M pa3yMeBame pe3yiTara Koje je CTYASHT MOCTHrao Kpo3 Mporpam
MOOUITHOCTH, OJHOCHO y Tepruoay MoounmHocTH 1 3a koHBep3ujy uctux y ECIIB 6ogoBe u
OLIEHE Y MATUYHO] YCTaHOBH.

ECIIb ckana ouewuBama (enr. ECTS Grading Scale) - npenopyke EBporcke
KOMHCH]j€ 32 TyMauelhe U pa3yMeBame pe3yiTara Koje je CTYAEHT MOCTUTao Kpo3 Mporpam
MOOWJIHOCTH, OJTHOCHO y Mepruoay MOOMIHOCTH U KoHBep3u]y uctux y ECIIb 6o/0Be u orene
y matnuyHoj ycranoBu. ECIIb ckana onemuBama je Mpena3Ho pelielke Koje ce KOPUCTH 10
npenacka Ha ynotpedy ECIIb Tabene onemuBama.

Karanor mnpeamera (enr. Course Catalogue) — llperien HacTaBHHX IpeaMera
(xop/mm¢pa npenmera, canpkuHa npeamera, 6poj ECIIb 6omoBa, ouekuBaHU MCXO[ ydeHa
HAKOH YCIICIIHOT CaBJiafiaBarma NPEAUCIIMTHIX U UCTUTHUX 00aBe3a)

III MOBUJIHOCT CTYJAEHATA

Yaan S.

MoobwiHOCT cTyneHara y cMucity oBor [IpaBuiiHuka, moapa3zymeBa CTyAH]CKA OopaBak
(cTymupame, OIHOCHO CaBlaJiaBame Jeja CTYAUJCKOT Mporpama), OAHOCHO O0aBJbame
CTpY4YHE TIpaKCe y YCTaHOBHM - MPUMAOIly, TOKOM BPEMEHCKOT TMepuoja 4YHje je Tpajarme
yHarpen npeaBuleHo oapeheHMM TporpamMoM pa3MeHe, HaKOH uera ce CTyIeHT Bpaha y
MaTHUYHY YCTAHOBY U HAacTaBJba CTY/H]€ HAa U3BOPHO YIHUCAHOM CTYAM]CKOM MPOrpamy.

BUIIEP Ttexxu nBocMepHO] MOOWIIHOCTH CTyAEHATa INTO TMOApa3yMeBa CTYIIH]jCKH
6opaBak/cTpyuny mnpakcy cryaeHata BUIIIEP y ycranoBu-mpumMaolly y HHOCTPAHCTBY, a
yje€IHO U CTYAMjCKH OOpaBak/CTpydHy Ipakcy cTpanux crynenara y BUIIIEP.

MOoOWIHOCT cTyAeHaTa yKJbYy4yje CTYIHJCKH OOpaBak, OAHOCHO CTPYYHY MpPaKCy Y
OKBHPY CBUX HHUBOA CTYyAM]ja KOju ce peanusyjy y BUILIEP.



MoGuiHOCT cTyaeHara ce, o IpaBuily, peanusyje y o0jaacTu Koja oarosapa o01acTi
¥ HABOY N3BOPHO YIHCAHOT CTYAM]jCKOT Iporpama.

MoOunaHOCT cTyneHaTa ce MPBEHCTBEHO OCTBAPYj€ y OKBUPY HHCTUTYLIMOHAIHUX
nporpama pasMeHe, ajiu ¥ Ha 0a3u MeyHapoIHHMX cropa3dyma Wid MelyHapoIHUX yroBopa
3aksbydeHux u3melhy BUILIEP u BUCOKOIIKOJICKMX yCTaHOBA Y HHOCTPAHCTRBY.

CTymeHT MOXe OCTBAPUTH MOOWMJIHOCT M HM3BaH MHCTUTYIHOHATHE MOOMIHOCTH H3
NPETXOJHOT cTaBa (MpeBoJ| Ha eHrN. Free Mover) Ha OCHOBY MelyApKaBHHUX cropasyma,
JTOCTYITHUX TpOrpamMa pa3MeHe, MOIYhHOCTH CTynupama Ha BUCOKOIIKOJICKMM YCTaHOBama y
MHOCTPAHCTBY, O JAPYTUM OCHOBMMa ypeheHHM oaroBapajyhum mpomucuma, a Takohe u Ha
OCHOBY COIICTBEHOT M300pa CTy/IeHTa.

1. JOKYMEHTA MOBUJIHOCTHU CTYJAEHATA

Yuian 6.
OcCHOBHU JJOKYMEHTH Ha KOjUMa ce 3acHuBa MoOmiHOCT cTyaeHata y BULLIEP cy:
1. ®opmynap 3a npujasspuBame (IIpuor 1);
[Tnan cryaujckor 6opaska (Ilpuor 2);
VYroop o yuewy (IIpuior 3a, [Ipusor 30);
YroBop o crpyunoj npakcu (IIpusor 4a, [Tpumnor 46);
[Ipenuc onena (IIpumor 5);
[TorBpaa o o6aBsbeHO) cTpyuyHOj npakcu (IIpuior 6);
ECIIb Ta6ena onewuBama ([Ipumor 7);
ECIIb ckana oniemuBama (IIpusor 8)
Pememe o0 akagemckoM npuszHaBamwy nepuoja moouHoctu (Ilpuor 9);

A e A A i

JIOKyMEHTH HaBe[CHW Yy CTaBy l. OBOT 4WiaHa HE MCKJbYy4yjy MOTYhHOCT MOCTOjama
APYruX M APYyrauujux JOKyMeHaTa MOOHMJIHOCTH y OKBHPY KOHKPETHOT Mporpama pa3MeHe,
OJTHOCHO MOOMIJTHOCTH CTy/ICHATA.

Ilnan cryaujckor 0opaBka

Yaan 7.

[Tnan cryaujckor 6opaBka (eHr. Study Plan) je TOKYMEHT y KOjeM CTYACHT, IIPUINKOM
KOHKYypHCama 3a porpaM MOOMITHOCTH, TIpeIaxe oAroBapajyhe npeamere Koje ImiaHupa zia
CIIyIlIa U TOJIaXKe y YCTAaHOBU — MPUMAOIy TOKOM Iepruoja MOOMIIHOCTH, OTHOCHO JOKYMEHT
y KOjeM CTYIIEHT, NMPWIMKOM KOHKypHCamka 3a IporpaM MOOWJIHOCTH, Mpeajaxe Apyre
aKaJIeMCKe aKTUBHOCTH KOj€ IJIaHUpa JIa OCTBApU TOKOM IE€PHO0/1a MOOMITHOCTH.

[Tnan cryaujckor 6opaBka HHje 00aBe3aH TOKyMEHT MOOMIIHOCTH, Beh ce caunmana y
ciydajeBUMa Kaja TO 3axTeBa oApeheHu mporpam pa3meHe.

[Tnan ctymujckor 60paBKa je OpHjEHTAIMOHOT KapakTepa M CBpxXa My je Ja ymo3Ha
YCTaHOBY - MpHMaolla ca IUIAHUPAaHUM aKaJIeMCKUM aKTUBHOCTUMA CTYACHTa KOjU ce
MIpHjaBJbyj€ 3a pa3MEHYy.

[Inan cryaujckor OopaBka cauWmaBa CTYIEHT, y3 00aBe3HE KOHCYJNTalHje ca
NpeaAMCTHUM HACTaBHUIIMMA U AKAACMCKUM KOOPAWHATOPOM 3a MOGI/UIHOCT CTyACHaTa
MaTHYHE YCTaHOBE.

[Inan cTyaujckor 6opaBka MOTIUCY]Y CTYACHT U HAJUJICKHU aKaJeMCKU KOOPIUHATOP
3a MOOMITHOCT CTyJIeHAaTa HEeroBe (CTYIESHTOBE) MATUYHE YCTAHOBE.

[Tnan crynujckor GopaBKa ce caurmbaBa Mpe HEro IITO CTYACHT IMOJHECEe KOHKYPCHY
JTOKYMEHTAIM]y 3a oapeheHu mporpaM MOOHUITHOCTH.



Vkonuko cryneHT Oyne mpuxBaheH 3a mporpam pasMeHe, Ha OCHOBY [lmana
CTyAMjcKor OopaBka he ce caunHUTH YTOBOP O YUeHY.

Mognen IInana crynujckor 6opaBka Hanasu ce y npuiory oBor [Ipasminuka (Ilpuior
op. 2)

Yrosop o yuewy

Yuan 8.

YroBopom o yuewy (eHr. Learning Agreement/Learning Agreement for Studies)
YrOoBOpHE cTpaHe (CTyIeHT, MaTWYHa YCTaHOBA W YCTaHOBa-IpHMaJal) Mpeuu3upajy
mpenMeTe Koje CTyIeHT IUiaHupa mnoxaha W Ja mojaxke, OJHOCHO [Ipyre axaJaeMCKe
AKTUBHOCTH (HIIp. CTpy4YHA Mpakca W HCTPAKUBAKE), KOj€ CTYJACHT IUTAHHpa Ja OCTBAPH
TOKOM CBOT CTYJIjCKOT O0paBKa y yCTaHOBH-IIPUMAOLLY.

YToBOp 0 yuewy je 00aBe3aH MOKYMEHT MOOMITHOCTH 3a CTYACHTE Ha CBUM HHBOMMA
cTynuja koju ce peanusyjy y BULIEP.

VYToBOp 0 ydemy Mopa Ja ce CiIaxe ca MoJHeTuM 1 npuxBahennm Ilnanom cryaujckor
O6opaBka (ykonmuko je Ilman crymujckor ©OopaBka OuO mnpeaBul)eH KOHKYPCHOM
JOKYMEHTAI]OM KOHKPETHOT MpoTrpaMa MOOMIITHOCTH ).

Nzy3eTHo, y Miby edUKaCHHU]jEr U KBATUTCTHHUjET aHTaKOBamka CTYJCHTA MpPe WU Y
TOKY TepHoJa MOOWIHOCTH, y3 CarjlaCHOCT MaTHYHE YCTaHOBE M YCTaHOBE — IPUMAOIIa,
J03BOJbEHE Cy HEOIXOJHE W3MEHE WJIM JOMyHEe YTOBOpAa O Y4Y€HYy, OJHOCHO OJICTYyNarmha
VYroBopa o yuewy y ogHocy Ha [lnan ctyaujckor GopaBka.

[TorrucuBameM YToBOpa O yuemy, MaTHYHA yCTaHOBA OA00paBa CTYJCHTY OJUIa3aK
Ha MOOWJHOCT 3a oxapeheHu mepuoa MOOWIHOCTH, moxahame W ToJjlaramke OoJa0paHux
npeamera, WM noxahame JIpyrux oAadpaHuX akaJIeMCKHUX AaKTHBHOCTH, T€ TapaHTyje
npusHaBame ECIIB 6omoBa m olleHa Koje CTYACHT CTEKHE y TMEPUOAYy MOOHMIIHOCTH, a Y
CKJIaJy ca 0AroBapajyhuM HaCTaBHUM ITAHOM M IIPOrpaMOM MAaTHYHE YCTAaHOBE.

[TornucuBameM YToBOpa 0 ydemwy, YCTaHOBa-IpUMaiall MoTBphyje 1a cy yroBopeHe
aKaJeMCKe  aKTHBHOCTH  jaeo  mocrojeher  Kypukyiayma,  TpuxBaTa  CTyJCHTA
Ha MOOWJIHOCT 3a ofpeheHu mepuoa MOOMIIHOCTH M, Y CKJaay ca THM, 0J00paBa CTYACHTY
noxahame W Toylarame OJa0paHMX MpeaMeTa, OJHOCHO peaau3alujy APYTHX OJa0paHux
aKaJIeMCKUX aKTUBHOCTH.

VYTOBOp 0 yUeHY ce caunmbaBa Ha CHIVIECKOM je3UKY U Y lbeMy ce 00aBe3HO HaBO/IE:

® [I0JIallM O CTYJEHTY Koju he peann3oBaTu mporpamMm MOOHMITHOCTH,

® [I0Jalll O MATUYHO] YCTaHOBH,

® [I0JAllM O YCTAHOBU — MPUMAOLLY,

o mmdpa npeamera (eHr. Course unit code) 3a Koje ce CTYACHT ONMPEIEITHO J1a X
noxaha U Mmoyiake y YyCTaHOBU — MPUMAOILY, YKOJIUKO Y YCTaHOBH-IIPHUMAOIY
MTOCTOjW HyMepallrja MporpaMCcKuX caapikaja,

® Ha3WBH NpEAMETa, OJHOCHO aKTMBHOCTHU 32 KOj€ C€ CTYACHT OIpenesno (EHT.
Course unit title), Ha OHOM je3WKYy, OJIHOCHO OHAaKO KakKO Cy Ha3WBH THX
MpeMeTa HaBeIeH! y KaTaJloTy KypceBa,

e 0Opoj ECIIb GomoBa koje cBakM MpeaMeT M3 MPETXOJHE TauKe, OJHOCHO KOje
HOCH CBaka AaKTUBHOCT U3 NPETXOJHE Tauyke, y YCTaHOBH-IIPUMAOILY
(err. Number of ECTS credits),

e mmdpa npenmera koju he cTyaeHTy OMTH NMpPU3HATH Y MATUYHO] yCTaHOBH,
YKOJIMKO Y MaTUYHO] YCTaHOBH ITOCTOjH HyMepallja IporpaMCcKUX cajpxaja,



® Ha3WBU NpEIMETa, OJHOCHO Jpyre akTHUBHOCTH, Koju he cTyneHty Outu
NPU3HATH Yy MATHUYHO] YCTaHOBM, HA OHOM j€3MKY, OJHOCHO OHAaKO Kako Cy
Ha3WBH THX IIPEIMETa HABEICHH y KaTaJor'y KypceBa MaTHYHE yCTaHOBE,

e 0poj ECIIb 6010Ba koju he cryneHTy OUTH MpU3HATH Y MAaTHYHO] YCTAaHOBH Ha
OCHOBY NPU3HATHUX MIPEAMETa, OAHOCHO aKTUBHOCTHU M3 ITPETXOIHE TaukKe,

YroBop o yuewmy omnazehux crynaeHata normucyjy (omnazehu) cryment BUIIEP,
akagemcku ECIIb koopaunatop BUIIEP u mupexrop BUIIEP win nuue koje ITupekTop
BUIIEP oBnactu u omnamheHo ywmie uiv oBjiamheHa JHIla YCTAHOBE — MPHMAoIlla, OCUM
YKOJIMKO KOHKPETHUM MPOTPaMOM MOOMITHOCTH HHje apyrauuje oapeheHo.

VYroBop o yuewmy monazehux crymenara mornucyjy (monasehm) cryneHt, oBnamrheHo
nuie win opnamhena auna MmaTuyHe ycrasose u aupektop BUILEP unu nuue xoje qupexrop
BUIIIEP oBnactu, OCUM YKOJIMKO CaMUM YTOBOPOM O YYE€HY WU KOHKPETHUM MPOrpaMoM
MOOUITHOCTHU HUje Apyraunje oapeheno.

YToBOpHE cTpaHe, MO MpaBUily, MOTHHCY]y YTOBOp O y4€lwy Ipe HEro MITO CTYAEHT
0JIc Ha pa3MEHy, OCHM YKOJIMKO yCTaHOBa-pUMAJIall HE OJUTy4YH JPyraddje WM YKOJIHKO
KOHKPETHUM MPOTrpaMoM MOOUITHOCTH HHje pyrauuje onpeheHo.

YTOBOp 0 yUemy Ce MOXE HAKHAJHO MEHATH CaMO Y3 CarfJaCHOCT CBUX MOTHHCHHKA
TOr YTOBOpA, a CBE MPOMEHE MOpajy OMTH M3BpIIIECHE Y MUCAHOM OOJIHKY.

N3mene Yroopa o ydemy jecy cacTaBHH JIeO YTOBOpa O YUeHY, KOjU CE TIOMyHhaBa 1
MOTIHCYj€ caMO Y Clydajy Ja CTYACHT HAKHAJIHO TPEUIOKH HM3MEHE M aKo Ce O HCTUM
MIOCTUTHE CarjacHOCT CBUX YTOBOPHUX CTpaHa.

N3mene YroBopa o yuewmy unHe cienehu momanmm:

e mmdpa npeamera 3a Koje ce CTYIEHT OIpenesno jaa ux noxaha m monmaxe y
YCTaHOBU — MPUMAOIly, YKOJIMKO Yy YCTaHOBH-INPUMAOIly TIOCTOjU HyMepaluja
MPOTPaMCKHX caipikaja,

® Ha3WBU MpPEIMETa, OJJHOCHO aKTUBHOCTH 3a KOj€ C€ CTYICHT ONpPEIeIHO, Ha
OHOM j€3UKY, OJHOCHO OHAKO KakO Cy Ha3WBU THX IpeIMeTa HaBeIEHU Y
Karajory Kypcesa,

® 03HaKy Ja Jiu ce u300p mpeaMeTa, OJTHOCHO aKTUBHOCTU M3 MPETXOJHE TauKe,
opume (eHr. Deleted course unit), WM ce n0/1aje HOBU TMPEIMET, OJHOCHO
aKTUBHOCT (eHT. Added course unit),

e 0Opoj ECIIb 60o10Ba koje CBakM MpEeAMET M3 MPETXOAHE TadyKe, OJHOCHO KOje
HOCH CBaKa aKTUBHOCT U3 MIPETXOJIHE TauKe.

Mopenu YroBopa o ydemy Hajaszu ce y npuiory osor IlpaBunnuka (IIpumor 6p. 3a
YroBop o yuewy u I[Ipumor 6p. 36 YroBop o yuewy 3a Epazmyc+ nporpame).

YroBop 0 CTPY4YHOj NPaKCH

Ynan 9.
YroBopom o ctpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) yroBopHe cTpaHe (CTYACHT, MaTHYHAa YCTaHOBa M YCTaHOBa-TIpHUMAaJail)
neUHHIITY B IPEIU3Uupajy 00uM, Caip)KMHy U KBAJTUTET CTPYYHE MPAKCE CTYIACHTA.

YTOoBOpOM 0O CTPYUYHO] TIPAKCH ce YTBPhyjy:
® OYCKMBAHU WCXOJU CTPYYHE MpaKCe y MOTJIEAYy CTEUCHHX 3HAma, BEUITHHA
1 KOMIIETCHIIN]a,
e JeTajbaH NMPOrpaM CTPYYHE MpaKce,
® pagHM 3aJal CTY/CHTA,
® IUIaH HAJ30pa U eBajyalrje.



[TornucuBameM YToBOpa O CTPY4YHO] MPAKCH MaTHYHA YCTaHOBA ce o0aBe3yje Jna
neuHUIIEe MCXOJE CTPy4YyHE Mpakce, MOMOTHE CTYAEHTY Yy M300py ycTaHOBe-IpUMaola,
onabepe CTy/IEHTe Ha OCHOBY JaCHMX M TPAHCIIAPEHTUX KPUTEPHjyMma, U3BPIIU aKaJIEMCKO
NPU3HABAKE PEATM30BAHOT IEpPHOJa MOOMIHOCTH W Jia Ca CBaKUM CTYJACHTOM W3BpLIH
eBaJyalyjy JUIHOT U TPO(hECHOHATHOT pa3Boja MOCTUTHYTOT TOKOM Iepruoaa MOOUITHOCTH.

[TornucuBameM YTOBOpa O CTPYYHO] MIPAKCH YCTaHOBA - MpUMajall ce obaBesyje na
oMoryhu peanusaiujy cTpy4He Ipakce Ha YTOBOpOM YTBpl)eH HauWH, CauuHU YroBOp WU
IpYyrH TpaBHH aKT KOjH j€ peleBaHTaH 3a CTPYYHy Mpakcy CTyJIeHTa y CKJIagy ca
BakehiM mpornucuma JapkaBe YCTaHOBE-IPUMAOIa, OJpPEeId MEHTOpa CTYACHTY KOjU je Ha
CTPYYHO] TPaKCH, IPY>KH NPAKTHYHY HOAPIIKY CTYACHTY Yy MOTJIEAY OCUTYpara, CMEIITaja U
yKJIanama y HOBY CPEIUHY.

[TornucuBameM YToBOpa O CTPYYHO)] MPAaKCH CTYIEHT ce o0aBe3yje Ja CaBeCHO U
YCIIEITHO peau3yje CTPy4YHY MpaKcy, MOIITYje MpaBuiIa YCTaHOBE - MPUMaolia, KOMyHHUIHPA
ca MaTHYHOM YCTaHOBOM Y BE3HU ca M3MEHama YTOBOpa M Ja IOIHECE U3BEIITaj O 00aBJBEHO]
CTPYYHO] MPAKCH.

Mopenu YroBopa O CTpy4YyHO] TpakCH Haja3u ce y mpuiory oBor IIpaBwmiiHnka
(ITpuor 6p. 4a YroBop o ctpyunoj npakcu u Ilpusor 6p. 46 YroBop o CTpy4yHOj Ipakcu
Epasmyc+ nporpame).

Onpenbe unana 8. oBor IlpaBuiaHWKa, KOjeé c€ OIHOCE Ha HAIJISKHOCT 3a
NOTIMCHBAKE YTOBOpPA O Y4ewy, MPUMEHY]y Ce U Ha MOTIHCUBAKE YTOBOpa O CTPYUYHO]
TIPaKCH.

IIpenuc ouena

Yuan 10.
[Ipenuc onena (eur. Transcript of Records) jecte yBepeme O MOJI0KEHUM HCITUTHMA,
KOj€ h37aje MaTHYHA YCTaHOBA y 0OJIMKY (POpMaTHOT JOKYMEHTA.

[Ipenwuc oreHa, OMHOCHO yBEPEHE O MOJIOKEHUM HCIUTHMA, TIOPE IMoiaTaka KOju ce
OJTHOCE Ha CTYAEHTa, 00aBE3HO CAAPKHU U MOJATKE O Ha3MBHMA MPEMETa U3 KOJUX j€ CTYICHT
MOJIOXKUO MCTIUTE, ToOWjeHM olleHama u 6pojy octBaperux ECIIb 6omoBa mo npeameTnma,
MOJIATKE O Tpajamy CTYIMJCKOT IMporpaMa, Kao M ocTajie oJaTHe MHpopMalnje YKOJIUKO ce
cMaTpajy peleBaHTHUM 32 MOOMITHOCT.

[Ipenuc omeHa, OMHOCHO YBEpEeHE O MOJOKEHUM HCIUTHUMA KOje Ce M3/1aje Y CBPXY
peanu3aiyje MOOMIIHOCTH CTyleHaTa Tpeba Ja caJpku M 00jallmbehe HaUYMHA OLCHhUBaba U
00/10Bama (HAIMOHAIHU CUCTEM 00/I0Bamba).

Panu anmnmunupama 3a nmporpame MOOMIJIHOCTH, MaTHYHA YCTaHOBa je 0OaBe3Ha Ja, Ha
MHUCaHU 3aXTCB, CBOM CTYACHTY MU3[a HpeHI/IC OIICHA.

ITo 3aBpmIeTKy mepuoja MOOMIIHOCTH, YCTaHOBA — IIpUMAall je AykKHa Ja fnojasehem
cTyneHTy wu3fma Ilpermmc oreHa, Kao J0Ka3 OCTBApEHUX aKaJEMCKHX AaKTHBHOCTH, IIO
MOryhCTBY, Ha €HIJIECKOM jE3HKY.

Mognen IIpenuca onena 3a notpede mehyHaponne mobunHoctu cryaeHata BUIIIEP
Hajasu ce y npujiory osor [Ipasumauka (Ilpumor op. 5).



ITorBpAa 0 06aB/beHOj CTPYYHOj IPAKCH

Ynan 11.
[TorBpaa o oGaBibeHO] CTpyuHO] Tpakcu (eHr. Transcript of Work) jecte MOKyMEHT
KOJUM YyCTaHOBa-IpUMaall TpyXa JeTaJbHe MoAaTke O 00aBJbEHO] CTPYYHO] MPAKCU H
MOCTUTHYTUM pe3yJTaTHMa CTY/IEHTA.

Mopen IlotBpae o 00aB/bE€HO] CTPYYHO] TpaKCH Hala3d €€ y MPHUIOTY OBOT
[TpaBunnauka (ITpusor 6p. 6).

2. OIJIABHA MOBMJIHOCT CTYAEHATA
IMojam m yc10BH 32 01J1a3HY MOOHMJIHOCT

Yian 12.
Onna3zHa MoOWiIHOCT monpasymeBa na cryaeHT BUIIIEP, kao maTuuHe ycTaHOBe,
OCTBapyje J1€0 CTYIUJCKOr IporpamMa Ha yCTaHOBU-IIPUMAOLly Y HHOCTPAHCTBY, HAKOH Yera ce
Bpaha y matnuny ycranoBy (BUILIEP) Ha k0joj 1oBpIIaBa ynucaHu CTYHjCKH IPOTpaMm.

[IpaBo na yuectByje y omma3zHoj mMoOwimHOCcTH uMa cBaku cryaeHt BUIIEP, kao
MaTHUYHE YCTaHOBE, aKO HUCIyHaBa cliefiche ocHOBHE ycioBe:
1. ymmcaH je Ha OCHOBHE CTyauje W ocTBapuo je HajMamwe 60 ECIIb Ha Tum
CTyAMjaMa;
2. ymOHCaH je Ha CHEIUjaJuCTUIKE U MacTep CTyAH]e.

bmkn  ycioBM 3a  KOHKypHCame, OJHOCHO IIPHjaBJbHBakE 3a MOOWIIHOCT,
KPUTEPHjyMH W HauuH H300pa CTydeHaTa - KaHAWIaTa 3a MOOWIIHOCT, MpPOMNHCYjy ce
MIPOjEKTOM HJIM TIPOTPaMOM MOOWIHOCTH, OJJHOCHO MEhyMHCTUTYIIMOHATHUM CTIOPa3yMOM U
KOHKYPCOM WJIM TIO3MBOM 3a peanu3aiujy Mmoomnnoctu koju BUIIEP pacnucyje y cknany ca
MpaBUJIMMa TMPOjeKTa WX TMporpamMa MOOWJIHOCTH, OJHOCHO Yy CKJIaay ca ojpendama
Mel)yHHCTHTYIIHOHATHOT CTIOpazyMa.

bmka ynyTcTBa 0 peainzanuju npey3eTux obdaBesa Mpu Clamy CTyIeHaTa U MpHjeMy
CTpaHUX CTy/AEHAaTa y OKBUpPY MeljyHapoaHe MOOWIHOCTH, Ka0 W TIpaBWJIa M YCIOBH 3a
CeNeKIUjy KaHauaaTa ouhe peryimcany moceOHUM aKTOM.

Tpajame nepnoga MOOMIHOCTH

Ynan 13.
Crynent BUIIIEP ToxkoM cTyamja MOKe BHINE MyTa YYECTBOBAaTH y IporpamMuma
MOOMIJIHOCTH, TIPU YEMY YKYIIHO Tpajame Mepruoja MOOMIIHOCTH jEJHOT CTyIEHTa Ha MCTOM
HUBOY CTyJIMja HE MOXKe OuTH Kpahe o1 Tpu Mecera HUTH AyXe O]l TBAHACCT MECEIIH.

N3y3eTtHo onx craBa 1. oBOr umaHa, YKOJHMKO j€ TOJOBHHA YKYIMHOT (PEIOBHOT)
Tpajama CTYAMJCKOT IMporpamMa Ha KOjU je CTYIEHT YIHCaH Mama o 12 Mecelu, Tpajame
nepruoga MOOMITHOCTH HE MOXeE OWTH Iy)XKe O]l TIOJIOBUHE YKYITHOT (PEIOBHOT) Tpajama TOT
CTY/AM]CKOT IIporpama.

Onpenbe oBor IlpaBunHKKa ce MPBEHCTBEHO NMPUMEHY]y HA MOOMIIHOCTH CTy/EHATa
KOj€ Tpajy HajMame jeJlaH ceMecTap, ITO HE UCKJbYUyje CXOJHY MPUMEHY HCTOT Y CIy4ajy
kpaher Tpajama rneproaa MOOMIHOCTH.



Craryc crynenta BUIIIEP 3a Bpeme nepuoga MoOMJIHOCTH

Ynan 14.
Crynenr BHIIEP koju ce Hamasu Ha MOOWJIHOCTH, OJIHOCHO KOjU je Ha
pPa3MEeHH/CTPYUHO] MPAKCH Y YCTaHOBH - IPUMAOILy, 3ap>kaBa craryc cryiaenta BUIIEP.

Tokom mepuoga MOOMIIHOCTH, CTYIEHT HE MNpEeKuIa CTyIUpame HUTH MY CTaryc
crynenta mupyje y BUILIEP, momro ce moapasyMeBa /1a je CTYJEHT CBOje akaJeMCKe 00aBese
OCTBApHO y YCTaHOBU - IIPUMAOLLY.

IIpaBuna u3 craBa 1. m 2. OBOr wiaHa ce MPUMEHY]y U Ha CTYACHTE KOjU ce
ompesiesbyjy 3a Mepuoa MOOWIHOCTH KOjU je Kpahu onx jemHor cemecTpa, y cpa3Mepu ca
BPEMEHCKHUM MEPUOIOM IIPOBEICHUM Ha Pa3MEHU.

CryneHT Koju je y oapeleHy IMIKOJICKY TOJIMHY YIHCaH Yy CTaTyCy YHje CE IIKOJIOBAHmE
¢unancupa u3 Oyuera Penyomke CpOuje He TyOM Taj cTaTyCc TOKOM Tpajama TMepuoja
MOOUITHOCTH.

CryneHtr xoju je 'y oxapeheHy MIKOJICKY TOAMHY yIOUCaH y  CTaTycy
camoduHaHcHUpajyher cTyneHara, TOKOM TEpHoJia MOOWJIIHOCTH MMa 00aBe3y jJa pPEeIOBHO
wiaha yrBpheny mxkonapuny BUILIEP.

Ynan 15.
VY muspy nokasuBama cratyca cryaenta BUIIEP koju ce Hamasum Ha MOOMIIHOCTH, 110
J0JacKy CTyJIeHTa Ha MOOHMJIHOCT, yCTaHOBa — IpHUManal CTyAeHTy usnaje IloTBpay o
CTyZIMjCKOM OOpaBKy, 0THOCHO [10TBply O CTPYUYHO] TIPAKCH.

[ToTBpaa u3 crasa 1, oBOT 4WiaHa caap ki MUHUMAIHO cienehe mogarke:
® TI0JaTKE O CTYICHTY,
® I0JAaTKE O CTYIUjCKOM OOpaBKY, OJJHOCHO CTPYYHO] IIPAKCH,
® TIOJATKE O MEepPHOAY (Tpajamy) MOOMIIHOCTH,
® [I0JaTKE O YCTAHOBH — IPUMAOILY.

Crynenrt je ob6aBe3an na [lorBpay u3 craBa 1. oBor wiaHa o6aBe3HO, y mTo Kpahem
POKY HaKOH HakoH u3naBamwa Te [lorBpae, nocrasu BUIIIEP.

3. IOCTYIHIAK 3A AKAJJEMCKO ITPU3HABAILE MOBHUJIHOCT CTYJAEHATA BHUIIEP

Yuan 16.

AKaneMCKO TpH3HaBame IepHoAa MOOMIHOCTH je TOCTYHNaK KOjUM HAIJICKHU
akamemcku ECIIB koopaunatop BUIIEP yrBphyje pesynrare koje je crynent BUIIEP
MOCTUTA0 KPO3 MOOMIIHOCT, OAHOCHO Ha pa3MEHH, U JOHOCH OJUIyKY O HaYMHY NPU3HABAkba
pesynrara koje je cryaeHT BUIIEP octBapuo y ycTtaHOBU-TIpEMAaoIly (ITOJIOKEHUX HCIIHUTA,
ECIIb 6010Ba 1 o11eHa) IITO Ce IO OKOHYamkY TOT MOCTYIKa MOCTYNKY yTBphyje Pememem o
aKaJIeMCKOM MPU3HABaBkYy Mepruoia MOOUITHOCTH.

Hauesa akaieMCKOTr NPU3HABAKA NMEPUOIA MOOUJIHOCTH

Yian 17.
CymtiHa MOOWJIHOCTH je Ja ce CTYAEHTY OMOryhum Ja akaJeMCKe aKTHBHOCTH
OCTBapy y YCTAaHOBH-IIPUMAoLly M Jla My C€ IepuoJ MOOMJIHOCTH padyyHa Kao Ja ra je
OCTBApUO Y MaTUYHO] YCTaHOBH.

[TpuznaBame pesynrara koje je cryaeHT BUIIEP ocTtBapuo y ycraHOBH-IPUMAOIly
(monmoxxerunx ucnuta, ECIIb 6010Ba 1 o1ieHa), OHOCHO pe3yJsiTaTa CTEUCHUX TOKOM MEpHo/ia
MOOMIJIHOCTH 3aCHHBA C€ Ha HaueJIMMa TPAHCIIAPEHTHOCTH, (PIEKCUOMITHOCTH U PAaBUYHOCTH.



Hadvesio TpaHcmapeHTHOCTM TOJpa3dymMeBa Ja Cy TMpaBHiIa O aKaJeMCKOM
NpU3HABAKY IEPHOAA MOOMIHOCTH jaBHO JOCTyNHAa (Ha BeO CTpaHUIM M OIJIACHO] TaliH
BUIIEP u ci.).

Hauesno ¢uiekcnOMIHOCTH TTOApa3yMeBa peajaH MPUCTYN MPU3HABABY aKaJIEMCKHX
pe3ynraTta TMOCTUTHYTHX Ha pa3MeHH. [loTmyHO CaJp)KWHCKO TOKIAName CTYAH]CKUX
mporpaMa MaTHYHE YCTaHOBE W YCTaHOBE-TIpUMaolla y KO0joj je CTyAeHT Ouo Ha
MobOumHOCTH/pa3Menu je Hemoryhe. M3 Tor pasmora je OCHOBHM Ha4yWH aKaJeMCKOT
MpHU3HaBamka Mepruoia MOOMIHOCTH (POKYyCHpame Ha CIMYHOCTHMA U UCXOAMMA Y4ewa, a He
Ha pas3iMkaMa u3Mely CTYIHjCKHX Mporpama Koju ce ymopelyjy. Y mocTynky npu3HaBamba
pesynrara koje je crymeHt BUILEP octBapro y ycTaHOBU-TIPHMAOILy aKIEHAT j€ Ha 3HaBY
KOje CTYICHT CTeKHE Ha pa3MeHHu u3 ojpeheHe obnmacTw, a Koje He Mopa OMTH UACHTUYHO,
Beh cpoaHo 3HamY KOje Ou u3 oapeheHor HacTaBor npeamera ctekao y BUIIIEP.

Haveno mnpaBuyHOCTH TmozpasymeBa Ja ce HaaiuexHu akagemMcku ECIIb
koopaunatop BUIIEP, y mocTynky akageMcKor IpHU3HAaBama IE€pHOAa MOOHMIIHOCTH,
PYKOBOJHM W OCHOBHHMM IMPHUHIIUIIMMA MOOUITHOCTH yTBpheHum oBuM [IpaBunHukoMm (wiaH 3.)
Y IPUHIIAIIOM MPAaBUYHOCTH, KA0 OMINTENpUXBaheHOT MPaBHOT HAYena.

ITocTynak akaxeMcKOr Npu3HaBamba Nepruoga MOOHIHOCTH

Ynan 18.

Crynent BUIIEP koju je, Ha OCHOBY MOTHHCAHOT YTOBOpPA O y4€HYy U Yy CKIIaIy ca
MpaBWJIMMa KOHKPETHOT MporpamMa MOOMIHOCTH, peaan30Ba0 MOOWUIHOCT, OJHOCHO OMO Ha
pa3MeHH, MMa IIPaBo Jia My HaKOH MOBpaTKa ca MOOMIIHOCTH, ojfHOCHO pa3mene, BUIIIEP kao
MaTUYHAa YCTaHOBAa TIpU3HA pe3ylTare Koje je OCTBapuO y YCTaHOBHU-NPUMAOILy, Oe€3
crpoBol)ema MOCeOHOT OCTYIKA TPU3HAaBamka KOjU MPOMHUCYje 3aKOH O BUCOKOM 00pa3oBamy
0 MPU3HABaKky CTPAHE BHCOKOIIIKOJICKE UCIIPAaBe pajJil HACTaBKa 00pa3oBama.

[TocTtymak akageMcKOr IpH3HaBama IepuojJa MOOWUIHOCTH MOKpehe CTYIeHT,
MTOAHOIICHEM MMHCAaHEe MOJIOE 3a MpU3HaBamke mepruoaa MoominHocTu. CTyIeHT je y o0aBe3aH
na HajexHoMm akanemckoMm ECIIB koopaunatopy BUIIEP 6naroBpemeHO A0CTaBH CBe
pelieBaHTHE JOKYMEHTE Y BE3U ca OCTBapeHOM MoOUIHOMINY, U TO:

e mHcaHy MOJIOY 3a MPU3HABaE MEPHO1a MOOMIIHOCTH,

e VYTroBOp O yuewy/YTroBOp O CTPYy4YHO] NMPAKCH, U €BEHTYaIHE W3MEHE TOI/THX
yYroBopa,

e [Ipenuc oueHa,

e VBepeme 0 00aBbEHO] CTPYUHO] TIPAKCH,

® JIOKYMEHT O CHCTEMY OICHHBalkA y YCTAaHOBU-NPUMAOLy (YKOJIHMKO OBaj
noJlaTak Huje cactaBHH Jeo Ilpenuca oueHa),

e oOcCTally JOKYMEHTAallMjy peJIeBaHTHY 3a IIOCTyMaK IpU3HaBama Mepuoia
MOOWITHOCTH, Ha 3axTeB akageMmckor ECIIb koopaunaropa BUILIEP,

® KOINHje CBUX HaNpe/] HAaBEJACHUX JOKYMEHaTa.

YKOMUKO je CTYIEHT JOCTaBHO YPEAHY M TOTIYHY IOKYMEHTallhjy MOTpeOHY 3a
CpoBOheme TOCTYNKa akKaJeMCKOI IpH3HaBamka Nepuojia MOOMIHOCTH, HAJUICKHU
axanemcku ECIIb koopnunarop BUILIEP je nyaHn na, HajkacHHje y POKY O] ceJiaM JaHa Tpe
MOoYeTKa CeMecTpa y KOjeM CTyIEHT HacTaBjba cTyaujcku mnporpam y BUILEP, nonece
Pememe o akaneMcKoM MpHU3HaBamwy Mepuoaa MOOMIHOCTH, Te Ja To Pememe moctaBu
cryaenty u CiayxO0u 3a cTyaeHTcka 1 HactaBHa nutama BUIIEP, kako 6u ce perymnucane cBe
HEOIXO/IHE aJIMUHUCTPATUBHE T10j€IMHOCTH Y BE3H Ca OCTBApEHOM MOOMIIHOIIhY.

YKONMMKO aJMUHHUCTpAaTHBHA MpOIeypa U3 MPETXOJHOI CTaBa HHUje OKOHYaHA Yy
OKBHpY TOpe MOMEHYTOI' pOKa, MaTUYHA YCTaHOBA j€ JIy’KHA Jla CTYJCHTY OMOoryhu HacTaBak
cTyauja ¥ 0e3 ymuca HaBeJeHUX IojaTaka, Kao U Ja MOMEHYTY MpoLenypy AOBPILIU Y



Hajkpahem moryhem poky, a Hajayxe 15 maHa on gaHa moyeTka cemecTpa y KOjeM CTYIEHT
HacTaBJba cTyaujcku nporpam y BUIIEP.

YnopehuBame U NponeHa CJIMYHOCTH CTYAMJCKUX NMPOrpamMa

Yuan 19.

[Topeheme M TpoIEHY CIWYHOCTH TNpeaMeTa cTyaujckux mnporpama BUIIEP u
yctaHoBe-npumaomna Bpmu akagemMcku ECIIb koopaumnatop BHUIIEP, pykoBomehu ce
HayenoM (hIeKCHOMITHOCTH M y3 KOHCYNTalMje ca MpeAMETHIM HacTaBHUIIMMA 1 Komucujom
3a CTYJIEHTCKA U HACTAaBHA ITUTamkA.

Axkanemcku ECIIb koopmunatop BHUIIEP je camoctaman y CB0joj TpOIECHU
CIIMYHOCTHU TpPEIMETa KOje je CTYOeHT y OKBUpPY oAroBapajyher IoKyMeHTa MOOMIHOCTH
NOPeIOKHO J1a TONaXe y YCTAaHOBM - IMPHMAoIly, ajld ce€ MO MpaBWily, Ipe IepHojaa
MOOMIJIHOCTH CTyZEHTa, KOHCYNTyje M caBeTyje ca HactaBHukom BUIIEP 3amyxenum 3a
onpehenn nmpeamet u/unu KoMmucrjoM 3a CTyICHTCKA U HACTaBHA MMUTambA.

[Ipenopydyje ce MOTIYyHO TpHU3HABAKE MpeaMeTa KOje je CTYACHT IOJOXKHO Y
YCTaHOBH - MIPUMAOILYy YKOJIMKO Cy OHM €KBHBAJICHTHU IIPEeIMETHMA KOje O CTYACHT I0JIarao
y BUIIEP, mTo moapa3dymeBa CpOAHOCT HAyYHHX OOJIACTH M CTEUEHOT 3Hama Kao HMCXO0j]a
CaBJIaJ]aHOT TpaarBa (MCXO IMPOoIleca yueHma).

[lormyHo mnpu3HaBamke M3 NPETXOAHOr CTaBa IMOJApPa3yMeBa Ja CTYIEHT HaKOH
MOBpaTKa ca MOOMJIHOCTH HeMa HUKAaKBUX JIOJATHUX aKaJeMCKHX o0aBe3a (Kao MITO Cy HIIP.
MUcambe CEMHUHAPCKOT pajia, MoJjlaramke KOJOKBUjyMa, JIejia UCIIUTA U CII.) U3 IPeMEeTa KOjH je
j€ CTyZIeHTy NOojeANHAYHUM TpaBHUM akToM (Pememem o akageMcKkoM MpH3HaBamby NepHOAa
MOOUITHOCTH ) 3aMEHEH MPEAMETOM KOjH j€ MOJIOKHO y YCTAHOBU - IPUMAOILY.

IIpenomenwe u npusnaBame credennx ECIIB 6onoBa u ouena

Ynan 20.

OcHOBHU KpUTEpH]jyM 3a NpeHoIiewmhe 1 npu3HaBame ECIIb 6ox0Ba u onieHa creueHnx
TOKOM Iepuoja MOOWIIHOCTH jecTe MCXOJ| Ipoleca yuyema, a y ckiagy ca cieaehum
npernopykama:

1. TlpusHaBame mpeaMera KOjH je CTYACHT OJCIIYIIA0 U MOJI0KHUO TOKOM MepHoIa
MOOWJIHOCTH/pa3MeHe y YCTaHOBH-TIPUMAOIY, & KOjU j€ CPOJaH, Tj. CIWYaH
Hexom npeamery BUIEP, Bpmu ce Tako mTo he ce TymMayuTu aa je CTyAEHT
MOJIOXKKUO TIpeIMeT Koju je mpenBuheH crymujckum mporpamom BUIIEP.
Crynenty ce mpusHajy Ha3uB, ECIIb GomoBu u oHa wacoBa koje cponuaH
npeametr Hocu 'y BUIIEP, 6e3 o03upa ma nu je mpeaMeT KOju je CTYIEHT
MOJIOKHO Ha Pa3MEHH, Tj. y Y YCTAaHOBHU-MPUMAOIy UMAO JIPYraudju Ha3WB,
Hocuo Butie win Mawke ECIIb 6o1oBa 1 nMao mamu ninu Behu ¢hoH1 yacona.

2. ECIIb 6onoBu u3 craBa 1. Tauka 1. OBOT WiaHa ce TPETUPAjy KAO U CBH JIPYTH
ECIIb 6omoBu u oreHe U3 mpeaMera Koje je cryaeHT mojoxuno y BUILIEP
(ECIIb 6omoBu ce pauynajy y ECIIb GomoBe cTeueHe y OKBUPY CTYAH]CKOT
IporpamMa ¥ 3a CTHILAkEe JUIIIOME).

3. VYkoinuko canpikaj mpeaMera OJCIYIIAaHOT U TOJOXEHOI TOKOM IepHoja
MOOUITHOCTH/pa3MeHEe y YCTaHOBHU-NPUMAOIly y TMOTJeny HcXoAa IMpoleca
yuema OMTHO oAcTyna oA mwemy cpoanor npeamera y BUILIEP win ykonmko
MpEAMET KOjU j€ CTYJEHT MOJIOKHO TOKOM IepHoJia MOOWIIHOCTH/pa3MeHE Y
ycTaHoBH-IpuMaolnly yommre He mnoctoju 'y BHUIIEP, ECIIB 6onosu
OCTBapEeHH TOKOM TEPHOJia MOOWJIIHOCTH/pa3MEHE C€ HE padyyHajy y yKymnaH
opoj ECIIb 6on0Ba npeasuhen ooumom crynuja, Beh ce TH mpeaMeTH moceOHO
eBugeHTUpajy y Jomarky nurmuomu. Iloganmu o mosiokeHOM NpeaMeTy u
OCTBapEHUM pe3ylITaTUMa y YCTAaHOBH - Mpumaony he ce ymmcaru Ha
onroapajyhem mecty y JlomaTtky IWIJIOMH, ¥ TO Ha WU3BOPHOM JE€3UKY U Y



M3BOpPHOM 00NHKY, y3 Hanomeny: “Tlonoxenu crneaehu mpeaMeTH/akTHBHOCTH
KOJH HECY TIPEIBUN)CHH CTYAM]CKUM MPOTPaMOM 3a CTUIIAFkE TUTIOME” .

4. ECIIb 6omoBu mpeamera u3 craBa l. Tauka 3. OBOT WiaHa HE yiaze y Opoj
ECIIb 6010Ba y OKBUPY CTYAM]CKOT IporpamMa M 3a CTHUIamke TuIiome, Beh
camo y ykynas 6poj creuenux ECIIb 6ox0Ba.

5. Crynmenty  ce MpU3HA]y  OIICHE OCTBAPEHE  TOKOM nepuoja
MOOMIIHOCTH/pa3MEHE y yCTAaHOBU-TIPUMAOIly. AKO CHCTEMH OLCHHBamba Y
yctaHoBu - npumaonyy u BUIIIEP Hucy ucTOBEeTHH, OlLlEHE c€ MpOLEecOM
yckiahuBama nperBapajy y ouene BUIIEP, y ckmany ca ECIIB tabenom
onewuBamwa (enr. ECTS Grading Table) (Ilpunor 6p. 7), omnocno ECIIb
ckaiom oneHa (enr. ECTS Grading Scale) (Ilpunor Op. 8), carmacHo ca
ynaHoM 21. osor IlpaBuiiHuka.

6. Ycknahene (mpusHaTe) OIeHE U3 MpEAMETa KOje je CTYAEHT MOJOXKHO TOKOM
reproia MOOMITHOCTH/pa3MeHe Y YCTAaHOBU-TIPUMAOITY M KOjU Cy MPU3HATH Kao
na ux je cryneHt nosnoxuo y BUHIEP (mpenmern u3 craBa 1. Tauka 1. oBor
YiIaHa), ynase y nmpocek orieHa y BUIIEP.

7. Ouene w3 mpenMera Koje je CTYIEHT TOJIOKHO TOKOM Iepuoja
MOOWJIHOCTH/pa3MEeHEe Yy YCTaHOBU-TIPUMAOIly, a KOjU HHUCY ,,3aMCHEHU
cpoauuM npenmeruma BUIIEP (mpeameru u3 craBa 1. Tauka 3. oBOr ujiaHa),
Beh cy y u3BopHOM OOJMKY HazHaueHH y JlogaTKy AMIUIOMH y CKIaay ca
cTaBoM 1. Tadka 3. OBOT 4jlaHa, HE payyHajy Ce€ Y IPOCEUHY OIIEHY.

Tymauemwe n yckinalhuBame oneHa Koje je CTyAeHT 100M0 TOKOM IepHoIa MOOMIHOCTH Yy
YCTAHOBHU-TIPHUMAOLLY

Yuan 21.
VYKOJIMKO CHCTEMH OLielHBama y ycraHoBu-1ipuMaony u y BUILIEP nucy ucru, onena
KOJy j€ CTYIEHT OCTBapHO Ha MOOMIHOCTH/pa3MEHHU U3 MpEIAMETa KOJH Ce MOXKE 3aMEHUTH
peMETOM, OJTHOCHO NpHu3HaTH 3a npeamer ca BUIIIEP, npusnaje ce Ha Taj HauuH mTo he ce
OIlCHAa KOjy je CTyIeHT J00M0 Ha MOOWIIHOCTH/pa3MEHH TPETBOPUTH y OLIEHY Koja Ou TOj
ouenu oarosapana y BULLIEP (138B. ,,yckialena ouena‘).

[Tponec ycknahuama orena ce Bpumu y ckiaany ca ECIIB Boguuem Koju je u3aar of
ctpane EBponicke komucuje (eur. ECTS User’s Guide), a unjum ce ynmyTCTBUMa PYKOBOJIU U
oBaj [IpaBuiHuUK.

[Ipenopyuyje ce ma ce yckimahuBame ouena Bpmu y ckiany ca ECIIb TabGenom
onemuBamwa (eur. ECTS Grading Table).

[Tpumep ECIIb tabene onemuBama ce Hanasu y [Ipuiory 6p.7.

C o63upom nma je ECIIb Tabema onemuBamba HOB IMOjaM y E€BPOIICKOM BHCOKOM
obpazoBamy, BUIIEP he HacTojatu 1a cadynHu Mojiele 3a MPEHOC U €KBUBAJICHIIM]Y OICHA 32
3eMJbE Ca KOjuMa MOCTOJH capajiba y OKBUPY Mporpama MOOMITHOCTH.

[Ipenopyuyje ce ma ce, 1o MoMeHTa MO0K He 3amouHe ca nmpumeHoMm ECIIb Taberne
OLICHMBAa, KA0 U y CllyyajeBUMa 32 KOje HE MOCTOjU rope MOMEHYTH MOJEI 3a MPEeHOC U
€KBUBAJICHIM]y OIIEHAa, Kao OCHOB 3a €KHUBAJICHIM]y OLIEHa KOPUCTH HAIMOHAIHU
cucrem OomoBama u ynopehuBame Ha ocHOBY T3B. ECIIb ckane omnewmuBama (eHr. ECTS
Grading Scale).

[Tpumep ECIIbB ckane onemnBama Hanase ce y [Ipumory op. 8.



Pememe 0 akageMCKOM NPU3HABAKY NePHOAa MOOHIHOCTH

Ynan 22.

Pememe 0 akageMcKOM TMpU3HABaWky Mepuoja MOOMIIHOCTH jecTe TOjeIUHAYHU
NpaBHU aKT KOju JoHocu HajuiexHu akaaemcku ECIIB koopaunatop BUILEP u xojum ce
yTBphyje HauMH pHu3HaBama noyioxkeHux ucnura, Tj. ECIIb 6o10Ba 1 omieHa koje je CTyIeHT
OCTBapuO TOKOM MEPUO0JIa MOOUITHOCTH.

Pememe 0 akajeMCKOM MpHU3HABAKY IMEPHUO/a MOOMIHOCTH JTOHOCH C€ Y TOCTYIKY
aKaJIeMCKOI IpHU3HaBalka IE€pUOJa MOOUIHOCTH, OJHOCHO JOHOLIEHEM TOI pellemha
OKOHYaBa Ce MOCTYIIKY aKaJeMCKOT IpU3HaBama Meproia MOOMIHOCTH.

Pememe 0 akageMcKoM MpH3HaBaWky Meprosia MOOMITHOCTH ce JOHOCH 0e3 oJylarama,
HAKOH TIOBpaTKa CTYAEHTa ca MOOWJIHOCTH/pa3MEHE M HAKOH JIOCTaBJbamba HEONXOIHE
JOKyMEHTalyje y ckiany ca wiaHoMm 18. craB 2. oBor [IpaBunHuKa, a HajKacHUjE y POKY
npeasuheroM y unany 18. craB 4. oBor [IpaBunHuka.

Ob6aBe3Hu eneMeHTH Periema o0 akaieMCKOM IpU3HaBamby Meproa MOOMIIHOCTH CY:

® TOJAIM O CTYJCHTY, YCTaHOBH-IIPUMAOIly U MaTHYHOj yctaHoBu (BUILIEP),

® CHHCaK NpeIMeTa KOjeé je CTYAEHT IOJIOKHO Y YCTaHOBHU-TIPHMAOIly, ca
ocBojeruM ECIIb 6onoBuma u 1061jeHUM OlleHaMma,

e npenveru ca BUIIEP koju he ce 3ameHuTH mnpeameTuMa Koje je CTYACHT
MIOJIOKHUO y YCTAaHOBU-TIPUMAOLLY,

® TpeIMeTH KOje je€ CTYIASHT MOJIOKHO Ha MOOMIHOCTH/pa3MEHH, a KOJU C€ HE
Mory 3ameHuTH Tnpeameruma ca BHUIIIEP, Beh he ce, kao wu3bophHe
aKTUBHOCTH/TIpEIMETH YHETH y JlofaTak AUIIIIOMH,

e HayMH €KBUBAJCHIIM]E OICHA,

e CBEHTyaJIHE TIpeocTaje oOaBe3e KOje CTYICHT MOpa OCTBApUTH Kako O
HUCIIyHHO 00aBe3e TpenBul)eHE pENEBAaHTHHM  CEMECTPOM,  OJHOCHO
pENeBaHTHOM IIKOJICKOM ToJuHOM (y cCllydajeBUMa Kaja CTYICHT HHUje
octBapuo noBosbaH 6poj ECIIb 60o10Ba Ha pa3menn),

e ocranmu noxgauu Koje HamiexHu akaaemcku ECIIB koopaunarop BUILEP
cMarpa OMTHHUM y KOHKPETHOM CITy4ajy.

Mopnen Pemema o akageMCKOM TpH3HABaky MEpHUOAa MOOWIHOCTH Hala3ud ce y
[Tpunory 6p. 9.

EBunennuja u yyBame nogartaka 0 MOOMJIHOCTH CTy/leHATA

Yuan 23.
Axanemcku ECIIb xoopaunarop BUILEP u oarosapajyhe crpyune ciy:x6e BULLIEP
00aBe3HU Cy Jla MPUKYILIbajy, 00pal)yjy u TpajHO 4yBajy MoJaTKe 0 MOOMIITHOCTH CTy/IE€HATa 1
npenomewny ECIIb OonoBa, paau Bohemwa eBHICHIIM]E U U3/1aBarba JaBHUX UCIIPABA.

[Monoxxenn npenmetn u ECIIb GomoBu w3 umana 20. ctaB 1. Tauke 1. u 2. oBor
[IpaBunnuka ynucyjy ce y pyopuxy 4.3 Jlomatka aurmomu (,,IlojenmHOCTH CTymujckor
nporpama u MOCTUTHYTE OLEHE ) TN IpyTy oAroBapajyhy pyOpHKy, ca Ha3MBOM MPEBEIEHUM
Ha cprcku je3uk, ECIIb OGomoBMMa y HW3BOPHO] BPEIHOCTH W OIICHaMa IPEBEICHUM Y
HAIlMOHAJIHU CHUCTEM oOlewmuBama. Y pyopuky 6.1 Jomarka pumiomu (onmathe
nH(popMalje o0 CTyACHTY ) WK APYTYy oAroBapajyhy pyOpuky, ymucyje ce mHdopmaimja o
O00paBKy CTyIeHTa Ha MOOWJIHOCTH/pPa3MEHH Y3 HaBoheme Ha3uBa YCTaHOBE-IIPUMAola
(peneBaHTHE BHUCOKOIIKOJICKE YCTAaHOBE y MHOCTPAHCTBY) M MEPHOJIa MOOMITHOCTH/pa3MeHe.
VY Hopatky auriomu (y pyopunu 6.1 JlogatHe nHpOpMalyje o CTyAEHTY WU oaroBapajyhoj
pyOpuiin) Ha3Hauwhe ce YMIBEHHWIIA Ja j€ CTYACHT oJapeheHH NpeaMeT TIOJ0XKHO Ha
MOOMJIHOCTH/pPa3MEHH y YCTaHOBHM - MpHUMaoly M HaBemihe ce TayaH Ha3MB INpenMmeTa (Ha



M3BOPHOM je3uKy), u3BopHa oueHa, ECIIb 6omoBu M cucTeM ouemUBama YCTaHOBE-
IIPUMAaoLa, TAYHO OHAKO KaKO Cy OBH ITojany HaseAcHU y [Ipenucy onena.

[Tonoxxenn npenmern u ECIIb GomoBu u3 wrana 20. ctaB 1. tauke 3. u 4. oBor
[IpaBunHMKa HEe ypauyHaBajy ce y yKynHu 30up npeamera u ECIIb 6omoBa ocTBapeH TOKOM
CTynuja, 300T 4era ce OBH MPEAMETH YMHCYy]y camo y pyopuky 6.1 JlomaTka aurimomMu
(,,JlonatHe mHpOpManUje O CTyAEHTY™) MM Ipyry oaromapajyhy pyOpuky, y3 oOaBe3HY
Ha3HaKy ~HOJIOKEHM MPEIMETH KOjU HUCY NpeABUNEHM CTYAHMjCKUM IIPOrpamMoM 3a CTULAHE
IUIJIOME”, y3 Ha3HayaBalke UHMIGHUIIE Ja Cy TH T[peIMETH TOJIOKEHH Ha
MOOWJIHOCTH/Pa3MEHH y YCTaHOBHM — MPUMAOIly, HaBoleme Ha3WBa YCTAaHOBE-TIPUMAOIIa,
Ha3WBa MpeaMeTa Ha U3BOPHOM je3uky, uzBopHe orene u ECIIb O0onoBa, TayHO OHAKO Kako
Cy OBHM nojanu HaBezaeHu y Ilpenucy onena.

Axanemcku ECIIb xoopaunatop BUILIEP u oarosapajyhe crpyune ciy:x6e BUILIEP
00aBe3HH Cy J1a Je/IHOM TO/MIIbE, a HajKacHHUje /10 Kpaja KaJIeHAapCKe TOAMHE 3a MPETXOIHY
IIKOJICKY TOJIWHY, cactaBe W aupekTopy W HacraBHo-ctpyunom Behy BUIIEP momnecy
TOAMILILH U3BEIITA) O MOOMITHOCTH CTY/ICHATA, KOJU CAIPIKH:

® T[I0JIaTKE O HauWHY 00jaBJbHBaEka M JOCTYIMHOCTH PEJIEBAaHTHUX HH(pOpMAIHja
BE3aHMX 32 MOOMJIHOCT CTY/ICHATa,

® [I0JaTKe O MpOorpaMuMa pasMeHE y OKBUPY KOJUX j€ pealr30BaHa MOOMIIHOCT
CTy/IeHaTa,

e nqomatke o Opojy W mpodmiy CTpaHHUX CTyJaeHaTa KOju Cy MOOMITHOCT
peamm3oBanu 'y BUIIIEP, xao u momatke o Opojy u mpoduiy cTylaeHara
BUIIEP xoju cy peaimu3oBai MOOWJIHOCT Yy JpPYrMM yCTaHOBamMa —
IPUMaOIINMa,

e [0oJaTKe O MaTUYHHUM YyCTaHOBaMa CTPAaHUX CTyJEHATa KOJU CYy MOOMJIHOCT
peanuzoBanu y BUIIEP, ka0 m momgaTke y ycTaHOBaMa — MNpHUMaolMMa Yy
KOjUMa Cy CTYJICHTH BUILEP PeaTM30BaIN MOOUIHOCT,

® [ojAaTKe O MepuoaAruMa MOOUITHOCTH,

® [0JAaTKE O CHPOBEACHHUM IIOCTYIIMMA M JIOOHETUM aKTUMa O aKaJeMCKOM
MpU3HABalky MEpPHOJa MOOMIHOCTH.

4. JOJIA3BHA MOBUWJIHOCT CTYJIEHATA

Ynan 24.
CTyZneHT BHMCOKOUIKOJICKE YCTAHOBE y HWHOCTPAaHCTBY Kao MAaTHYHE YCTaHOBE
(monazehu cTyAeHT) MOXKE OCTBapHWTH Je0 CBOT cryaujckor mporpama Ha BUIIIEP kao
YCTaHOBHU-IIPUMAOLLY.

HNudpopmucame nonasehux crynenara

Ynan 25.

VY nmpy npykama uHbopMalija 3anHTepecoBanuM jaoiazehum cryneatuma, BUIIIEP
Kao YyCTaHOBa-lpuMajal o00jaBjbyje Ha CBOjOj HMHTEPHET CTpaHMLIM uHPopManuje o
MoryhHoctuma crynupama y BUILIEP, u To HatounTo ocHoBHe nHpopmanuje o BULIIEP xao
YCTaHOBH-IIPUMAOIly, BpCTaMa U HUBOMMA CTyAMja Koje ce peanusyjy y BUIIEP, criucak u
caJipKaj CTYIUJCKUX Tporpama, Karajor npeamera (HazuB mpeamera, onuc, ECIIb 6008w,
HUBO CTY/M]ja, CEMECTap, Je3UK Ha KOME Ce JAP>KM HAcTaBa, UCXOJ] yuea U Jp.) Kao U Jpyre
nH(opManuje o 3Havaja 3a gonazehe crymeHre.

Nudopmanuje u3 craBa 1. oBor wiaHa ce 00jaBJbyjy Ha CPIICKOM W Ha CHIJIECKOM
JE3HKYy.



Konkypc

Ynan 26.
BUIIEP o6jaBibyje KOHKYpPC 3a MpUjaB/bUBamke Joja3ehux cTy/eHara 3a peannsaiujy
mobunoctu y BULIEP.

Konkypc u3 craBa 1. oBor uiaHa ce 00jaBibyje HajKacCHHjE€ YETUPHU Mecela Ipe
MoYeTKa ceMecTpa y koMe he ce peanm3oBath MOOMIJIHOCT CTyA€HAaTa y TOTJIEAy KOje ce
KOHKYPC pacIiucyje.

OnayuynBame 0 IpujaBu

Ynan 27.
3amHTepecoBann gosazehu crymeHT mnpujaBy 3a moOmnHoct 'y BUIIEP Bpmm
nogHomewmeM Popmynapa 3a mnpujaBsbuBame/[IpujaBnor dopmynapa (IIpumor 6Op. 1),
[lpenmca omeHa ca CTYyIWjCKOT TNporpamMa MaTH4YHE YCTaHOBE M IIpeyiora YTroBopa O
CTyAMpamy KOjU MOpa OWTHM OBEpPEH MOTIMCOM OBNAIINEHOT JHIIa MaTUYHE YCTaHOBE WU
[eyaToM MaTUYHE YCTaHOBE.

O mpujaBu 3amHTEpecoBaHOr aojiaszeher crymenta omtyuyje aupektop BUILIEP na
npenior akageMmckor ECIIb koopaunaropa BUIIEP.

VY cnyuajy mpuxBaTama MpHjaBe J0Ja3HOT cTynaeHTa, opnamhena jguna BUIIEP kao
yCTaHOBE-TIPUMAOIIa MOTIHUCY]Yy YTOBOD O yuewy ca fojiazehum cTyaeHToMm, y3 Koju My ce, Ha
ETOB 3aXTEB MOXKE JOCTaBUTH U [103UBHO MTUCMO.

VY cnydajy na mpujaBa 3auHTEpecOBaHOT Aoja3eher cTyaeHTa HUje mpuxBaheHa, TOM
CTYJICHTY C€ JIOCTaBJha 00PA3I0KEHE HEPUXBaTakha IEeroBe PHjaBe y MUCaHO] (OPMH.

Mopen ®opmynapa 3a npujaBibuBambe/[IpujaBHor hopmynapa Hanasu ce y [Ipumory
op. 1.

Craryc noaaseher crynenra y nepuoay MOOMIHOCTH

Ynan 28.
JHonazehu cryaeHT uma cBa npasa u o6ase3e cryaeHta BUILIEP, ¢ Tum na je 3a Bpeme
MoOMIIHOCTH ocinobohen mnahama mkonapune Ha BULLIEP xao yctaHOBU-TIpUMaoIty.

Honazehu cTyneHT je ayxaH Ja KOJA HAJJISKHUX OpraHa peryjuile MpUBPEeMEHHU
oopaBak y PenyOomumm CpOuju M ga TOKOM MOOMIIHOCTH HWMa PETyJIHCAaHO 3JPaBCTBEHO
OCUTYpame.

BUILEP mnpyxa noructuuky mnomoh nonmazehum cryneHtumMa y o6e30ehuBamy
MOTpeOHMUX JOKyMeHaTa (BH3a, OCUTYPAkE U JIP.) U OKO CMEIITaja.

IV MOBMJIHOCT 3AITOCJIEHUX
OcTBapuBame MOOMJIHOCTH

Yiian 29.

MoOmIHOCT 3amOCIeHUX OcTBapyje ce Kpo3 OopaBak 3amocnenux y BUIIEP kao
MaTHYHE YCTAHOBE Ha YCTAHOBU-NIPUMAOLly Y HMHOCTPAHCTBY M IOBpaTKa Ha pax THX
3aMOCICHUX Y MATUYHY YCTaHOBY IO UCTEKY Meproa MOOUIHOCTH, a CBE y IIUJbY:

1. npxama HAcTaBe;
2. mpodecHOHATHOT ycaBpIlaBama,



3. MelhyMHCTHTYIIMOHAJIHE capalibe U capajmhe Ha Mel)yHapoIHUM MPOjeKTUMA.

[IpaBo yuemha y MOOMIHOCTH 3alIOCIEHUX MMa HaCTaBHO U HEHACTaBHO 0CO0JbE KOje
j€ 10 OCHOBY yroBopa o pany 3anocieHo y BUIIIEP.

HN360p kanauaaTa 3a MOOMJIHOCT

Yuan 30.

Hauun npujaBsbuBama, yCIIOBH, JOKYMEHTH TOTpEeOHM 3a MpHjaBy, HauuH uz0o0pa
KaHAWaaTa, Tpajame Mepruoaa MOOMIIHOCTH, MpaBa U 00aBe3e 3aroCiIeHUX Y MOOWIHOCTH U
Apyra THUTamka Be3aHa 33 MOOWIHOCT 3amlocieHuX ypelyjy ce MpojeKToM WU IporpaMmom
MOOWJIHOCTH WJIU MEyMHCTUTYIIMOHATHUM CIIOPa3yMOM.

VKOIMKO YCIOBM W HauuH u300pa KaHAWAAaTa HHUCY IPONHMCAHU IPOJEKTOM,
IporpaMoM WJIM CIIOpPa3yMOM M3 CTaBa 1. OBOr wiaHa, OJUIYKY O HM300py 3aIllOCICHHUX 3a
MOOMIIHOCT:

® 32 3aMoCleHe W3 pela HacTaBHOI ocoOsba noHocu aupekrop BUIIEP, na
npennor akageMmckor ECIIb koopaunatopa BUIIEP u y3 caracHocT
HacraBno-ctpyunor Beha BULIIEP,

® 32 3amoCJeHE M3 pefa HeHacTaBHOI ocoOsba goHocu aupektop BUILEP, nHa
npenior akageMmckor ECIIb koopaunaropa BUIIEP.

bmka ynyrcTBa 0 peanmzaluju Ipey3eTHx o0OaBe3a INpU cjlalkby HACTaBHOT U
HEHACTaBHOT 0CO0Jba W MPHjEMy HACTAaBHOT M HEHACTaBHOT 0CO0Jba y OKBHUPY MehyHapoaHe
MOOMIJIHOCTH, K20 ¥ TPaBUJIa U YCIIOBH 3a CEJIEKLU]y KaHauaara 6uhe peryiarcanu moceOHuM
aKTOM.

JloHo1Ieme 0/IUTyKe M 3aK/byYlBale YTOBOPA 0 MOOMJIHOCTH 3al10CIEeHUX

Ynan 31.
O mnpuxBaTamy 3aMOCICHOT - KaHAWAaTa 3a MOOWIHOCT OJIy4yje yCTaHOBa-
nmpuMaial, Koja wu3gaje TMOTBpPAY O NpHXBaTamky ca MPEHu3HO oApeheHuM MepruoaoM
MOOUITHOCTH.

Ha ocnoBy notBpsae o mpuxparamy, aupexkrop BUIIEP nonocu omnyky kojom ce
0/100paBa MOOMITHOCT 3aIlOCJICHOT, OJTHOCHO KOJOM C€ 3aIocjeHu yimyhyje Ha MOOUITHOCT.

Hakon moHomewma oiiyka U3 craBa 1. u 2. OBOT WiaHa, 3aMOCIEHU KOJU y4ECTBYj€ Y
MobunHoctH, mupektop BUILIEP kao oBmamheHo nuile MaTUYHE YCTAaHOBE W OBJIAIMINEHO
JUIE YCTaHOBE-MIPUMAOIa MOTIIUCY]Y YTOBOP O MOOMIIHOCTH 3aIlOCICHUX.

Mopen Yrosopa o0 MOOMITHOCTH 3aIllOCIICHHUX 3a U3Boleme HacTaBe (eHr. Staff Mobility
for Teaching) 3a Epazmyc+ nporpame Hanasu ce y [Ipuory 6p. 10.

Mopnen YroBopa o MOOWIHOCTH 3amoclieHHUX 3a U oOyky (eHr. Staff Mobility for
Training) 3a Epazmyc+ nporpame Hanaszu ce y [Ipumory 6p. 10.

OobagBe3e 3a10C/IeHNX KOjH Y4eCTBYjY Y MOOMJIHOCTH

Yuan 32.
3amocineHy KOju y4ecTBYje Y MOOHMIJIHOCTH, IO TOBPAaTKy HAa MaTHYHY YCTaHOBY,
00aBe3HO TOTHOCH M3BEIITA] O OCTBAPEHO] MOOMITHOCTH, Ka0 U IPYre JOKYMEHTE NpeaBul)eHe
MIPOjEKTOM WJIM TIPOTPaMOM MOOMIITHOCTH WJIM Mel)yHHCTUTYLIMOHATTHUM CIIOPa3yMOM.



3amocineHy KOju Y4YeCTBY]y y MOOWIHOCTH MOpajy HMaTH MYTHO 3/paBCTBEHO
OCUTypame y NepruOay MOOMITHOCTH, OCHM YKOJIMKO ITPOjeKTOM, IPOTPaMOM HIIH CIIOPa3yMOM
U3 cTaBa 1. OBOT wiaHa HUje Apyrauuje npensuheHo.

OduHaHCHjCKA TOJPIIKA MOOWIHOCTH 3allOCICHUX PEryJIulle Cce€ MPOjeKTOM,
MPOrpaMoM HJIM CIIOpa3yMOM U3 cTaBa 1. oBOT uiaHa.

V AKAJJEMCKA, CTPYYHA U AIMUHUCTPATUBHA INIOJAPIIIKA
MOBUJIHOCTH

Yuan 33.
AkaneMcKy, CTpyYyHy W aJIMHUHUCTPATUBHY TMOAPIIKY MOOWIHOCTH CTyJeHaTra |
3anocnennx BUIIEP o6aBspajy akagemcku ECIIb xoopmunarop BUILIEP u Crnyxba 3a
mehynapoany capanwy BULIEP.

Axkanemcku ECIIB koopaunarop

Ynan 34.
Axanemckor ECIIb koopaunaTopa BUILIEP nmenyje nupexrop BULIIEP.

Axkanemcku ECIIb koopaunratop opnamiheH je na:

1. moTmucyje JOKyMEHTa MOOMITHOCTH, y CKJIany ca oBUM lIpaBuiHuKOM;

2. cauumaBa paHr JIMCTy MpHjaB/beHUX KaHAUAATa 3a OJJIa3Hy MOOWIIHOCT
CTyJeHATa;

3. yrBphyje pesynaraTe Koje je omnmazehu CTyIEeHT IMOCTUTao0 Ha YCTaHOBH —
MPUMAOIy U JOHOCH pPelICHE O IPU3HaBakhy MOOMIHOCTH;

4. mpemnaxe  gupekropy BUIIEP  goHomeme  omiyke O  mpHjaBu
3aMHTEPECOBAHOT Jona3eher CTyIeHTa,

5. mpemnaxe mupekropy BUILIEP monomeme omnyke o m300py KaHmmmara 3a
MOOMIIHOCT 3allOCJICHUX, YKOJIMKO YCIIOBH W HAYMH M300pa KaHIHIaTa HUCY
MPOTHCaHU MIPOjEKTOM WJIn porpaMmom MOOWJTHOCTH WJIn
MelyHHCTUTYIIHOHAIHUM CIIOPa3yMOM.

6. BpmHM apyre mocyioBe npeasuhere oBuM [IpaBrtHIKOM.

Cuay:x0a 3a mehynapoany capagmy BULLIEP

Yuan 35.
Cayx0a 3a mebhynapomny capaamy BUILEP o6aBba cTpy4HO-aAMUHUCTPATHBHE

MOCJIOBE BE3aHE 3a OCTBApUBamk-€ MOOMIIHOCTH U TO cieaehe mociose:

1. xoopaunupa yuemhe BUIIEP y mehynapogaum nporpaMuMa MOOHITHOCTH;

2. o0jaBibyje KOHKypce U TIpyxa Japyre wuHdopmaiyje CTyIeHTUMa |
3arocieHuMa 0 MOryhHOCTHMA 32 MOOMIIHOCT;
caBeTyje U IIpyXka CTpy4dHy nmoMoh ojyrazehum u gonazehum cryneHTnma;
BOAM 0a3y Mmojaraka o CTHIICHIH]jaMa;
5. Bpmm apyre mociose npeasuhere oBum [IpaBrtHHKOM. .

P w

VI IIPEJIASHE OJIPE/IGE

IIpenopyke 3a ynanpeheme moouanoctu crynesara BUILLIEP

Ynan 36.
Y umwpy yHanpehuBama mpolieca WHTEpHAIMOHAIHM3AIMje Y O0JacTH MOOWIIHOCTH
CTyJIeHaTa U CTBapama yYHHU(POPMHE aJIMUHUCTPATUBHE MPOLEAYype, Mpenopydyjy ce ciueache
Mepe ¥ aKTUBHOCTH:



e nMpaBuja O AaKaJgeMCKOM TIpH3HABaky IEpUoJa MOOWIHOCTH YUYUHUTH
JTOCTYITHUM CTYACHTHMA (Ha MHTEPHET CTPAHUIIM, OTJIACHO] TaOIu M Ha JIpyre
oarosapajyhe Haunne),

e y mTo kpahem poxy oapeautn akagemckor ECIIb koopaunaropa BULIIEP,

e YCIIOCTaBUTH WJIM YHAaUpeIUTH WHTEepHET cTpanuiie Ha cajty BUIIEP u na
EHTJIECKOM Je3WKy ca ToJalMa pEJICBaHTHUM 3a IMOTEHIHjajHe aojasehe
cTryaeHte (0 CTyaMjaMa, CTYAMJCKMM [porpamMMMa, KOHTaKT ocobama,
JIOTUCTUYKHUM TMOAALNMA...),

e T[IOCTaBUTHU WU XypPUPATHU KATAIOT IMpeIMeTa Ha CPIICKOM U Ha €HIJIECKOM
je3uky Ha uatepHet crpanuity BUILEP (mmdpa, ctpykrypa, cBpXa, IMJHEBU U
KYpPUKYIIYM CTYIOMJCKMX TIporpaMa, HCXOIW Yyuemwa, HuHpopManuja o
KOMITETCHIIMjaMa JUTUIOMHAPAHUX CTyCHATA),

e HAKOH peaju3alyje nporpama MOOMIHOCTH, HAa MHTepHET cTpanuuu BUIIEP
MOCTAaBJbaTH CIHCAK MpeIMeTa KOju Cy Yy TMPEeTXOJHUM CllydajeBHUMa
MOOMIIHOCTH 3aMEH-EHH CPOJHUM MpeAMETHMa BHUCOKOIIKOJICKHX yCTaHOBA Y
WHOCTPAHCTBY W Taj CHHCAaK peAOBHO axypupaTu. Ha oBaj Haumn he ce
onakmwatu mnocao akagemckor ECIIb koopaunaropa BUWIIEP, amu un
CTYICHTHMa MPUIIMKOM H300pa MpeAMeTa 3a CacTaBHHU €JIEMEHT YToBopa O
yuemYy, OJHOCHO OCTAJINX TOKYMEHAaTa MOOMITHOCTH,

e Jla ce 3a CBpXe pealu3aluje MporpamMa MOOWIHOCTH CTyAEHAaTa, Kako
omnazehum Tako u gonazehum crynentuma, Ilpenuc ouena musnaje y ckiany ca
TabesoM cucreMa onewmuBama y Penmyonuiu Cpouju (y ckimany ca I[lpumorom
op. 5),

e 7a Ha HajMame jemHa ocoOa 3amociiena y BUIIEP Oyne 3amyxena 3a
MehyHapoaHy capaamy, Te a ce, Y JOTJIEIHO BpeMe (opMupa WM yHarnpeau
opraHu3amnyvoHa jeauHHIlAa Koja he ce OaBuTM mociaoBuMa MehyHapomHe
capajme,

e peleBaHTaH W3BOp HMH(pOpMaIMja 3a HUMIUIEMEHTanujy EBporickor cucrema
nperoca 6omnoBa (ECIIB) je ECIIb npupyunuk (eur. ECTS Users' Guide) koju
ce MOXe Mpey3eTH ca 3BaHWYHE HMHTEpPHET cTpaHule EBporicke komucuje:
http://ec.europa.eu/education/lifelong-learning-policy/doc48 en.htm.

e Ha Kpajy IIKOJICKE TOJWHE CBAKOM NPEIMETHOM HACTaBHUKY KOJU j€ aKTUBHO
y4ecTBOBAO Yy JpXKamky HAacTaBe CTPAaHUM CTyJACHTUMa (pEJOBHE WIHU
MEHTOpPCKE) HU3[aBaTH MOTBPJY Kao J0Ka3 O aHraxoBamy. OBy HOTBpIY
U3aBaTU W OCTAJIMM 3allOCICHHM Oco0aMa KoOje aKTHUBHO YYECTBY]y Y
peanu3anuju mporpama MOOMITHOCTH, Kao JI0Ka3 0 akTHBHOM ydemnihy y mporpamy
u yHanpehewmy cucreMa MoouiHocTu cTyaeHara BUIIEP.

VII 3BABPIIHE OAPEJBE

Ynan 37.
Ha mo6uiHOCT cTyneHaTa Koja ce penu3yje y BHIY CTpy4YHE Ipakce, aHaJOTHO Ce
npuMenyjy oxapende osor IIpaBuiaHHMKa KOje ce OJHOCE Ha MOOMIIHOCT Y BHIY CTYAM]CKOT
OopaBka.

Yiian 38.
IIpaBuna xoja cy oBum IlpaBuinHukoM mpensuhieHa 3a MelhyHapogHy MOOUIHOCT
CTyJleHaTa MOTYy ce, IOJ ycJIOBMMa yTBpheHHMM 3aKkOHOM, aHAJIOTHO NPUMEHMTH U Ha
mobuiHocT cryaenata BUIIEP y okBupy Peny6nuke Cpouje.

Yian 39.
IIpuiiozn oBor llpaBuiHMKAa 4YMHE HETOB CacTaBHU [E€0 M CIY)KE Kao MOJEIH
OCHOBHHUX JIOKyMeHaTa MoOmiHocTH cryneHara BULIEP.



Ynaan 40.
Osgaj [IpaBUIHHMK CTyma Ha CHary OcMOT JaHa Of JaHa o0jaBjbHBamba Ha MHTEPHET
crpanuiy [1lkosme.

[IpaBunHIK 06jaB/bEH Ha CaJTY IIkone pama 19. 03. 2019. roguse



[Tpwor 1. IlpujaBam Gopmynap (enr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
STUDENT APPLICATION FORM

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpwor 1. IlpujaBam Gopmynap (enr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the

Study Programme

the time of
application

ECTS obtained at

DESIRED COURSES AT RECEIVING INSTITUTION

Course Course component title Semester | Number of

component (as indicated in the course catalogue) at (aujrumn /| IS Gt

code (if any) Receiving Institution spring to be awarded

or term) by Receiving
Institution
upon
successful
completion
Total number of ECTS
Application Package:

1. Motivation

Please attach your motivation letter




[Tpwor 1. IlpujaBau Gopmynap (enr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

2. Transcript of Records

Please attach your Transcript of Records

3. Curriculum Vitae

Please attach your CV

STUDENT’S LANGUAGE SKILLS

Limited A1 O A2 OO

Moderate B1 O B2 [

FluentCl1 O C2 0O

Limited A1 OO0 A2 O

Moderate B1 O B2 [

FluentCl1 O C2 0O

Limited A1 0 A2 O

Moderate B1 O B2 [

FluentCl1 O C2 0O

Student’s signature:

Place and date:




[Tpwor 2. [lnan crynujckor 6opaska (eHr. Study Plan)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
STUDY PLAN
INFORMATION

Make sure you choose courses of relevance to your study programme at your home institution so
that the courses completed during your mobility will be recognized as counting towards your
degree! Please note that you choose courses which are offered at the host institution of your choice.
Before uploading your scanned study plan(s), you and the supervising academic staff member at
the home institution need to sign this document.

Name of the student

Sending institution
Address

Receiving institution
Address

Field of study

Mobility period

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




[Tpwor 2. [lnan crynujckor 6opaska (eHr. Study Plan)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of study plan is approved. In case of selection of the
candidate, the learning agreement, drawn up on the basis of this study plan, will be recognized at
our institution once the student returns from his/her mobility.

Academic Coordinator Stamp of the institution

Signature

Place

Date




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
LEARNING AGREEMENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

CURRENT STUDIES (AT SENDING INSTITUTION)




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

STUDY PROGRAMME AT THE RECEIVING INSTITUTION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS

RECOGNITION AT THE SENDING INSTITUTION

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CHANGES TO LEARNING AGREEMENT (to be filled ONLY if appropriate)

LIST OF DELETED COURSES

Course code | Course title Semester | Number of
ECTS credits

LIST OF ADDED COURSES
Course code | Course title Semester | Number of
ECTS credits
Student’s signature: Place and date:
SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:




[Tpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




Mpwnor 3.6 YroBop o yyery (eHr. Learning Agreement) 3a Epasmyc+ nporpame

“ Erasmus+

Learning Agreement

Student Mobility for Studies

Higher Education:

Learning Agreement form

Student’s name

Academic Year 20.../20...

Last name(s) First name(s) Date of birth Nationality! Sex [M/F] Study cycle? Field of education 3
Student
Erasmus code*
Sending Name Faculty/Department (if applicable) Address Country Contact person name’; email; phone
Institution
. Erasmus code
Receiving Name Faculty/ Department (if applicable) Address Country Contact person name; email; phone
Institution
Before the mobility
Study Programme at the Receiving Institution
Planned period of the mobility: from [month/year] ................ to [month/year] ...............
Table A Component® Component title at the Receiving Institution Semester Number of ECTS credits (or equivalent)®
Before the code (as indicated in the course catalogue?) [e.g. autumn/spring; to be awarded by the Receiving
mobility (if any) g term] Institution upon successful completion

Total: ...

Web link to the course catalogue at the Receiving Institution describing the learning outcomes: [web link to the relevant information]

The level of language competence® in

[indicate here the main language of instruction] that the student already has or agrees to acquire by the start of the

study periodis:A10 A20 B1 O B20O ClO (€20 Native speaker O

Recognition at the Sending Institution
Table B Component Component title at the Sending Institution Semester ' Number of ECTS.credlts (or equn{alent)
Before the code L R [e.g. autumn/spring; to be recognised by the Sending
- . (as indicated in the course catalogue) T
mobility (if any) term] Institution

Total: ...

Provisions applying if the student does not complete successfully some educational components: [web link to the relevant information]

Commitment

By signing this document, the student, the Sending Institution and the Receiving Institution confirm that they approve the Learning Agreement and that they will comply with all the
arrangements agreed by all parties. Sending and Receiving Institutions undertake to apply all the principles of the Erasmus Charter for Higher Education relating to mobility for studies (or the
principles agreed in the Inter-Institutional Agreement for institutions located in Partner Countries). The Beneficiary Institution and the student should also commit to what is set out in the
Erasmus+ grant agreement. The Receiving Institution confirms that the educational components listed in Table A are in line with its course catalogue and should be available to the student.
The Sending Institution commits to recognise all the credits or equivalent units gained at the Receiving Institution for the successfully completed educational components and to count them
towards the student's degree as described in Table B. Any exceptions to this rule are documented in an annex of this Learning Agreement and agreed by all parties. The student and the

Receiving Institution will communicate to the Sending Institution any problems or changes regarding the study programme, responsible persons and/or study period.
Commitment Name Email Position Date Signature
Student Student
Responsible person'® at
the Sending Institution

Responsible person at the
Receiving Institution*




Mpwnor 3.6 YroBop o yyery (eHr. Learning Agreement) 3a Epasmyc+ nporpame

“ Erasmus+

During the Mobility

Higher Education:

Learning Agreement form

Student’s name

Academic Year 20.../20...

Exceptional changes to Table A
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving Institution)
Table A2 Component Component title at the Receiving Deleted Added Number of
During the code Institution component component Reason for change'? ECTS credits
mobility (if any) (as indicated in the course catalogue) [tick if applicable] [tick if applicable] (or equivalent)
= Choose an item.
= X Choose an item.
Exceptional changes to Table B (if applicable)
(to be approved by e-mail or signature by the student and the responsible person in the Sending Institution)
D-I;.larli)rlieg ?lfe Con:zz:ent Component title at the Sending Institution co?::;:)t::nt cor?\i(li(lnt
o . indicated in th tal . ) — ) Number of ECTS credit: ivalent
mobility (if any) (as indicated in the course catalogue) [tick if applicable] [tick if applicable] umber o credits (or equivalent)
O O
[} O
After the Mobility
Transcript of Records at the Receiving Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................

Table C Component . L. e Was the component Number of ECTS Grades received

Component title at the Receiving Institution X L
After the code (as indicated in the course catalogue) successfully completed credits at the Receiving

mobility (if any) s by the student? [Yes/No] (or equivalent) Institution

Total: ...
Transcript of Records and Recognition at the Sending Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................
Table D Component ) . . . Number of ECTS credits Grades registered at the
Title of recognised component at the Sending Institution . . I
After the code (as indicated in the course catalogue) (or equivalent) Sending Institution
mobility (if any) s recognised (if applicable)
Total: ...




Mpwnor 3.6 YroBop o yyery (eHr. Learning Agreement) 3a Epasmyc+ nporpame

Higher Education:

Learning Agreement form
“ Erasmus+ Student’s name
Academic Year 20.../20...

1 Nationality: country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle (EQF level 7)
/ Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-classification-of-
education-isced _en should be used to find the ISCED 2013 detailed field of education and training that is closest to the subject of the
degree to be awarded to the student by the Sending Institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher
Education (ECHE) receives. It is only applicable to higher education institutions located in Programme Countries.

5 Contact person: person who provides a link for administrative information and who, depending on the structure of the higher
education institution, may be the departmental coordinator or works at the international relations office or equivalent body within the
institution.

6 An "educational component" is a self-contained and formal structured learning experience that features learning outcomes, credits
and forms of assessment. Examples of educational components are: a course, module, seminar, laboratory work, practical work,
preparation/research for a thesis, mobility window or free electives.

7 Course catalogue: detailed, user-friendly and up-to-date information on the institution’s learning environment that should be
available to students before the mobility period and throughout their studies to enable them to make the right choices and use their
time most efficiently. The information concerns, for example, the qualifications offered, the learning, teaching and assessment
procedures, the level of programmes, the individual educational components and the learning resources. The Course Catalogue should
include the names of people to contact, with information about how, when and where to contact them.

8 ECTS credits (or equivalent): in countries where the "ECTS" system is not in place, in particular for institutions located in Partner
Countries not participating in the Bologna process, "ECTS" needs to be replaced in the relevant tables by the name of the equivalent
system that is used, and a web link to an explanation to the system should be added.

° Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

10 Responsible person at the Sending Institution: an academic who has the authority to approve the Learning Agreement, to
exceptionally amend it when it is needed, as well as to guarantee full recognition of such programme on behalf of the responsible
academic body. The name and email of the Responsible person must be filled in only in case it differs from that of the Contact person
mentioned at the top of the document.

11 Responsible person at the Receiving Institution: the name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 Reasons for exceptional changes to study programme abroad (choose an item number from the table below):

Reasons for deleting a component Reason for adding a component

1. Previously selected educational component is not available at the Receiving | 5. Substituting a deleted component
Institution
2. Component is in a different language than previously specified in the course | 6. Extending the mobility period
catalogue
3. Timetable conflict 7. Other (please specify)
4. Other (please specify)




[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
LEARNING AGREEMENT FOR TRAINEESHIPS

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING ORGANISATION

Organisation

Department

Address

Contact person

Phone

E-Mail




[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

TRAINEESHIPS AT THE RECEIVING ORGANISATION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Knowledge, skills and competence to be acquired:

Detailed programme of the training period:

Tasks of the trainee:




[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Monitoring and evaluation plan:

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that this proposed training programme agreement is approved. The placement is part
of the curricula Yes / No (¥*)

On satisfactory completion of the training programme the institution will

(] award ECTS credits: Yes / No (*) If Yes, pleased indicate number of ECTS credits: .....

(] record the training period in the student's Transcript of Records: Yes / No (*)

) In addition , the mobility period will documented in the Europass Mobility Document: Yes /No
*)

(*): Please indicate appropriate answer

Academic Coordinator: Director of the Institution:

Date: Date:




[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING ORGANISATION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Coordinator: Contact person:

Date: Date:




[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

QUALITY COMMITMENT
For student placements

This Quality Commitment replicates the principles of the European Quality Charter for Mobility

THE SENDING HIGHER EDUCATION INSTITUTION* UNDERTAKES TO:

Define the learning outcomes of the placement in terms of the knowledge, skills and
competencies to be acquired;

Assist the student in choosing the appropriate host organisation, project duration and
placement content to achieve these learning outcomes;

Select students on the basis of clearly defined and transparent criteria and procedures and
sign a placement contract with the selected students;

Prepare students for the practical, professional and cultural life of the host country, in
particular through language training tailored to meet their occupational needs;

Provide logistical support to students concerning travel arrangements, visa,
accommodation, residence or work permits and social security cover and insurance;

Give full recognition to the student for satisfactory completed activities specified in the
Training Agreement;

Evaluate with each student the personal and professional development achieved through
participation in the Erasmus programme.

THE SENDING INSTITUTION* AND HOST ORGANISATION JOINTLY UNDERTAKE

TO:

Negotiate and agree a tailor-made Training Agreement (including the programme of the
placement and the recognition arrangements) for each student and the adequate mentoring
arrangements;

Monitor the progress of the placement and take appropriate action if required.

THE HOST ORGANISATION UNDERTAKES TO:

Assign to students tasks and responsibilities (as stipulated in the Training Agreement) to
match their knowledge, skills, competencies and training objectives and ensure that
appropriate equipment and support is available;

Draw a contract or equivalent document for the placement in accordance with the
requirements of the national legislation;

Appoint a mentor to advise students, help them with their integration in the host
environment and monitor their training progress;

Provide practical support if required, check appropriate insurance cover and facilitate
understanding of the culture of the host country.

THE STUDENT UNDERTAKES TO:



[Tpuitor 4.a YroBop o cTpy4yHoj nipakcu (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

e Comply with all arrangements negotiated for his/her placement and to do his/her best to
make the placement a success;

e Abide by the rules and regulations of the host organisation, its normal working hours,
code of conduct and rules of confidentiality;

e Communicate with the sending institution about any problem or changes regarding the
placement;

e Submit a report in the specified format and any required supporting documents at the end
of the placement.

* In the event that the higher education institution is integrated in a consortium, its commitments may be shared with
the co-ordinating organisation of the consortium.



Mpunor 4.6 YroBop o CTPy4HOj Npakcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Lea rning Ag reement Learning Agreement form
“ Erasmus+

Student’s name

Student Mobility for Traineeships #c@demic Year 20.../20...

Last name(s) First name(s) Date of birth Nationality* Sex [M/F] Study cycle? Field of education®
Trainee
Faculty/ Erasmus code®
Name . . Address Countr Contact person name>; email; phone
Sending Department (if applicable) Y P ! iP
Institution
. Address; . n rson® name; Mentor” name;
Receiving Name Department ddbe.ss, Country Size o .t:act'pe so.I. ;:‘ < ento i.al_ el,‘ position;
Organisation website position; e-mail; phone e-mail; phone
/Enter rise [0 < 250 employees
P [J > 250 employees

Before the mobility

Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [month/year] .. ... to [month/year] ....

Traineeship title: ... Number of working hours per week: ...

Detailed programme of the traineeship:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:

The level of language competence® in
mobility periodis: A10 A20 Bl O B2O ClO C20 Native speaker O

[indicate here the main language of work] that the trainee already has or agrees to acquire by the start of the

Table B - Sending Institution
Please use only one of the following three boxes:®

1.The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Award ........ ....ECTS credits (or equivalent)© | Give a grade based on:  Traineeship certificate (1  Final report [J

Interview [

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [J No [J

N

.The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes [ No [ | If yes, please indicate the number of credits: ....

Give a grade: Yes [1 No [J

| If yes, please indicate if this will be based on: Traineeship certificate (1 Final report [ Interview []

Record the traineeship in the trainee's Transcript of Records: Yes [ No [J

Record the traineeship in the trainee's Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [ No [J

w

.The traineeship is carried out by a recent graduate and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes (1 No [ If yes, please indicate the number of credits: ....

Record the traineeship in the trainee's Europass Mobility Document (highly recommended): Yes [1 No [J

Accident insurance for the trainee

The Sending Institution will provide an accident insurance to the trainee (if . .
. L L R The accident insurance covers:

not provided by the Receiving Organisation/Enterprise): ) .

Yes [0 No I - accidents during travels made for work purposes:

Yes [J No [
- accidents on the way to work and back from work: Yes [ No [

The Sending Institution will provide a liability insurance to the trainee (if not provided by the Receiving Organisation/Enterprise): Yes [1 No [

1



Mpunor 4.6 YroBop o CTpy4HOj NpakKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:

Learning Agreement form
“ Student’s name
Erasmus+ Academic Year 20.../20...

Table C - Receiving Organisation/Enterprise

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes (1 No (1 | If yes, amount (EUR/month): ...........

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [1 No [J
If yes, please specify: ....

The Receiving Organisation/Enterprise will provide an accident insurance to the trainee

The accident insurance covers:
(if not provided by the Sending Institution): Yes [J No [J

- accidents during travels made for work purposes: Yes [J No [J
- accidents on the way to work and back from work: Yes (1 No [J

The Receiving Organisation/Enterprise will provide a liability insurance to the trainee (if not provided by the Sending Institution):
Yes [J No [J

The Receiving Organisation/Enterprise will provide appropriate support and equipment to the trainee.

Upon completion of the traineeship, the Organisation/Enterprise undertakes to issue a Traineeship Certificate within 5 weeks after the end of the traineeship.

By signing this document, the trainee, the Sending Institution and the Receiving Organisation/Enterprise confirm that they approve the Learning Agreement and that
they will comply with all the arrangements agreed by all parties. The trainee and Receiving Organisation/Enterprise will communicate to the Sending Institution any
problem or changes regarding the traineeship period. The Sending Institution and the trainee should also commit to what is set out in the Erasmus+ grant agreement.
The institution undertakes to respect all the principles of the Erasmus Charter for Higher Education relating to traineeships (or the principles agreed in the partnership
agreement for institutions located in Partner Countries).

Commitment Name Email Position Date Signature

Trainee Trainee

Responsible person'! at the Sending Institution

Supervisor'? at the Receiving Organisation

During the Mobility

Table A2 - Exceptional Changes to the Traii hip Programme at the Receiving Organisation/Enterprise
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving
Organisation/Enterprise)

Planned period of the mobility: from [month/year] ................ till [month/year] ................

Traineeship title: ... Number of working hours per week: ...

Detailed programme of the traineeship period:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:




Mpunor 4.6 YroBop o CTpy4HOj NpakKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

“ Student’s name
Erasmus+ Academic Year 20.../20...

After the Mobility

Table D - Traineeship Certificate by the Receiving Organisation/Enterprise

Name of the trainee:

Name of the Receiving Organisation/Enterprise:

Sector of the Receiving Organisation/Enterprise:

Address of the Receiving Organisation/Enterprise [street, city, country, phone, e-mail address], website:

... to [day/month/year]

Start date and end date of traineeship: from [day/month/year]

Traineeship title:

Detailed programme of the traineeship period including tasks carried out by the trainee:

Knowledge, skills (intellectual and practical) and competences acquired (achieved Learning Outcomes):

Evaluation of the trainee:

Date:

Name and signature of the Supervisor at the Receiving Organisation/Enterprise:




Mpunor 4.6 YroBop o CTpy4HOj NpakKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

n Student’s name
Erasmus+ Academic Year 20.../20...

! Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle
(EQF level 7) / Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-

classification-of-education-isced en should be used to find the ISCED 2013 detailed field of education and training that is

closest to the subject of the degree to be awarded to the trainee by the sending institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education (ECHE) receives. It is only applicable to higher education institutions located in Programme
Countries.

5 Contact person at the sending institution: a person who provides a link for administrative information and who,
depending on the structure of the higher education institution, may be the departmental coordinator or will work at the
international relations office or equivalent body within the institution.

® Contact person at the Receiving Organisation: a person who can provide administrative information within the
framework of Erasmus+ traineeships.

7 Mentor: the role of the mentor is to provide support, encouragement and information to the trainee on the life and
experience relative to the enterprise (culture of the enterprise, informal codes and conducts, etc.). Normally, the mentor
should be a different person than the supervisor.

8 Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

° There are three different provisions for traineeships:
1. Traineeships embedded in the curriculum (counting towards the degree);
2. Voluntary traineeships (not obligatory for the degree);
3. Traineeships for recent graduates.

10 ECTS credits or equivalent: in countries where the "ECTS" system it is not in place, in particular for institutions located in
Partner Countries not participating in the Bologna process, "ECTS" needs to be replaced in all tables by the name of the
equivalent system that is used and a web link to an explanation to the system should be added.

11 Responsible person at the sending institution: this person is responsible for signing the Learning Agreement, amending
it if needed and recognising the credits and associated learning outcomes on behalf of the responsible academic body as
set out in the Learning Agreement. The name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 supervisor at the Receiving Organisation: this person is responsible for signing the Learning Agreement, amending it if
needed, supervising the trainee during the traineeship and signing the Traineeship Certificate. The name and email of the
Supervisor must be filled in only in case it differs from that of the Contact person mentioned at the top of the document.



[Tpwior 5. Ilpenuc onena (eHr. Transcript of Records)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
TRANSCRIPT OF RECORDS

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpwior 5. Ilpenuc onena (eHr. Transcript of Records)

School of
Electrical and Computer Engineering
of Applied Studies in

Belgrade
ACADEMIC RECORD
Course code | Course title Semester | Number Grade (2)
of ECTS
credits (1)

* If necessary, continue this list or delete extra rows.

(1) ECTS credits:
1 academic year = 60 credits, 1 semester = 30 credits

(2) Grading system:

The Law on Higher Education in the Republic of Serbia introduced ECTS as the mandatory credit system to be used
by all higher education institutions in all degree programs, for both credit transfer and accumulation. Every study
program includes precise description of the courses and the number of ECTS that are based on the workload students
need in order to achieve expected learning outcomes.

Performance of students is monitored continuously during classes and is expressed in points - for fulfillment of exam
prerequisites and passing the exam a student can earn a maximum of 100 points (pre-exam obligations participate with
a minimum of 30 and a maximum of 70 points). Details on pre-exam obligations, final exam and the exact number of
allocated points can be found in study courses syllabi.

Local grade Description Points ECTS grade Percentage
10 Excellent with 95-100 A 10%
distinction

9 Excellent 85-94 B 25%

8 Very Good 75-84 C 30%

7 Good 65-74 D 25%

6 Sufficient 55-64 E 10%

5 Insufficient less than 54 F

Office for student affairs:

(Stamp of institution and signature) Date:




[Tpuitor 6. [TotBpaa o 06aBIbeHO] CTPYUHO] Tipakcu (eHr. Transcript of Work)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
TRANSCRIPT OF WORK

(to be completed by the receiving institution)

We herewith confirm that student

SUAENES NAME: ...\ttt e et et
AT ittt
Has carried out placement at our organization

NaME Of COMPANY: ... etit ittt et et e e e e e e aaeeiaeaaans

0 7701

NG 4|
(000} 1231t
The placement took place from ..................... tll . .

His/her tasks were:

Total working time: ............ hours/day; ............ days a week; ............ hours in total.

Name and function of the internship provider: ...............c.oooiiiiiiiiiiiiiiii s

Signature: .........coooviiiiiiiiiiiia Date and Place: ............ccovvviiiiiiinen.



[Tpwior 7. ECIIb Ttabena onewuBama (ear. ECTS Grading Table)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

ECTS GRADING TABLE

ECTS Grading Table for the requirements of harmonisation of the grade the student received on
exchange with the grade that would be an equivalent at the home institution, requires the home
institution to keep statistics on students’ success rate (on course or department level).

The aforementioned statistics serve in the decision process regarding the “equivalent grade”, i.e.
the grade that is an equivalent at the home institution to the grade the student received on a
particular course while on exchange.

The equivalent grade is reached through comparing statistics on the success rate of students at the
home institution with the success rate of students at the host institution where the student was on
exchange.

The main criterion for grade equivalence is the ratio of grades in the grading scales at both
institutions.

An example of harmonisation of grades received on exchange with the grade that is its equivalent
at the home institution:

GRADES AT STATISTICS ON GRADES AT STATISTICS ON

INSTITUTION A THE SUCCESS INSTITUTION B THE SUCCESS
RATE OF RATE OF
STUDENTS AT STUDENTS AT
INSTITUTION A INSTITUTION B
(the percentage of (the percentage of
students receiving students receiving
this grade) this grade)

30 lode 5.6% 1 20%

30 15.7% 2 35%

29 0.5% 3 25%

28 12.3% 4 20%

27 11.8%

26 9.0%

25 8.2%

24 11.3%

23 2.7%

22 6.0%

21 2.3%

20 5.7%

19 1.9%

18 6.9%

TOTAL




[Tpwior 7. ECIIb Ttabena onewuBama (ear. ECTS Grading Table)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

The stated example illustrates statistics on the success rate of students at two higher education
institutions on a particular study programme in the last two years.

Comparing the percentages of awarded grades, for the student that received a 30 lode or 30 grades
at institution A, the equivalent grade in institution B will be 1, since the ratio of grade 1 at
institution B is 20%, which corresponds to the sum ratio of grades 30 lode and 30 (5.6% + 15.7%)
1.e. approximately 20%.

Grade 2 (35% of students) at institution B, will be equivalent to grades 26 to 29 (9% + 11.8% +
12.3% + 0.5%) at institution A.



[Tpwnor 8. ECIIb ckana onewmuBama (ear. ECTS Grading Scale)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

ECTS GRADING SCALE

Local grade Description Points ECTS grade Percentage
10 Excellent with 95-100 A 10%
distinction

9 Excellent 85-94 B 25%

8 Very Good 75-84 C 30%

7 Good 65-74 D 25%

6 Sufficient 55-64 E 10%

5 Insufficient less than 54 F

This is one more model that should facilitate the harmonisation of grades between institutions with
different grading systems. With the assumption of the distribution of grades given in percentages,
10% of the most outstanding students receive an ECTS grade A which is an equivalent of grade
10 at the School. The equivalence of the rest of the grades is executed according to the same
principle.



[Tpwitor 9. Pememe 0 akageMCKOM TpU3HABaKYy Mepruoaa MoOWIHOCTH (eHT. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Date:

Number:

Student:

Department/Study Programme:

(Student Card No. )

Academic Year the Student was on Exchange/Training:

Semester/Semesters the Student spent on Exchange/Training: Winter/Summer Semester
of the Academic Year /
Mobility Period (for mobility less than one semester): from to

Receiving/Host Institution:

Basis of Exchange/Training:

In accordance with the Regulations on International Mobility (adopted by
on the ), the School issues the following

INTERNATIONAL MOBILITY
DECREE ON ACADEMIC RECOGNITION OF THE
MOBILITY PERIOD

Establishing the following:
Courses the student passed at the host institution that fulfil conditions to be recognised in full and
replaced with relevant courses at the home institution

institution

Course Number of | Number of | Grade Course at Number Number Equivalent
passed at ECTS classes received the home of ECTS of classes Grade
the credits the | atthe host | atthe host | institution | credits recognised
host student institution institution | replacing recognised
institution | acquired at the exam
the passed on
host exchange




[Tpwitor 9. Pememe 0 akageMCKOM TpU3HABaKYy Mepruoaa MoOWIHOCTH (eHT. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

EXPLANATION

Student (name and surname) had upon finalisation of
the mobility period submitted to the authorised Academic ECTS Coordinator the necessary
documentation for recognition of courses passed at the host institution during the mobility period.
The authorised Academic ECTS Coordinator has, in accordance with the Regulations on Student
Mobility and Academic Recognition of Mobility Periods Abroad (adopted by
on the ), and based on the submitted
documentation, reached a decision as in the disposition of this Decree.

Instructions on Legal Remedy:

The above named can submit a written complaint to the authorised Academic ECTS Coordinator
against this Decree within 7 working days upon receipt of this Decree.

The Academic ECTS Coordinator will decide on the written complaint within 10 working days
and there is no possibility for appeal against his decision upon complaint.

Academic ECTS Coordinator

(Name and Surname)

Appendixes:

1. Document 1

2. Document 2

3. Document 3 ...

Deliver to:
1. Student
2. Student Services
3. Archive

NB: In the case of academic recognition of the mobility period on the principle of exchanging
semester for semester, as well as in the case of the process of academic recognition of the student’s
training results, the home institution adapts this model of the Decree to the requirements of the
given situation.



[Mpwusor 10. YToBOp 0 MOOMITHOCTH 3aMIOCIICHHX 33 U3BOl)eH-¢ HACTaBE (CHT.
Staff Mobility for Teaching) 3a Epasmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

Mobility Agreement

Staff Mobility For Teaching?

Planned period of the teaching activity: from [day/month/year] till [day/month/year]

Duration (days) - excluding travel days: .........cococ......

The teaching staff member

Last name (s) First name (s)

Seniority? Nationality3

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution/Enterprise?

Name

Erasmus code®
(if applicable)

Faculty/Department

Address

Country/
Country code®

Contact person
name and position

Contact person
e-mail / phone

Type of enterprise:

Size of enterprise
(if applicable)

[0<250 employees
[0>250 employees

The Receiving Institution

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person
name and position

Contact person
e-mail / phone

For guidelines, please look at the end notes on page 3.




[punor 10. YroBop 0 MOOMITHOCTH 3aIOCIIEHHX 32 H3BOl)ee HacTaBe (€HT.
Staff Mobility for Teaching) 3a Epasmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME

Main subject field”: ......ccccceevrenen

Level (select the main one): Short cycle (EQF level 5) [O; Bachelor or equivalent first
cycle (EQF level 6) OJ; Master or equivalent second cycle (EQF level 7) O; Doctoral or

equivalent third cycle (EQF level 8) O

Number of students at the receiving institution benefiting from the teaching programme:

Number of teaching hours: ....................

Language of instruction: ...

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Content of the teaching programme:

Expected outcomes and impact (e.g. on the professional development of the
teaching staff member and on the competences of students at both
institutions):




[punor 10. YroBop 0 MOOMITHOCTH 3aIOCIIEHHX 32 H3BOl)ee HacTaBe (€HT.
Staff Mobility for Teaching) 3a Epasmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing® this document, the teaching staff member, the sending institution/enterprise and the receiving
institution confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the
teaching staff member.

The teaching staff member will share his/her experience, in particular its impact on his/her professional
development and on the sending higher education institution, as a source of inspiration to others.

The teaching staff member and the beneficiary institution commit to the requirements set out in the grant
agreement signed between them.

The teaching staff member and the receiving institution will communicate to the sending institution/enterprise
any problems or changes regarding the proposed mobility programme or mobility period.

The teaching staff member
Name:

Signhature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution

Name of the responsible person:

Signature: Date:

! In case the mobility combines teaching and training activities, this template should be used and adjusted
to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

5 Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in
Programme Countries.

¢ Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

7 The ISCED-F 2013 search tool (available at http://ec.europa.eu/education/tools/isced-f en.htm) should be
used to find the ISCED 2013 detailed field of education and training.

8 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.




[pwusior 11. YroBop 0 MOOWIIHOCTH 3aIociieHuX 3a 00yKy (eHr. Staff’
Mobility for Training) 3a Epa3zmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

Mobility Agreement
Staff Mobility For Training?

Planned period of the training activity: from [day/month/year] till [day/month/year]
Duration (days) - excluding travel days: ........cccc.........

The Staff Member

Last name (s) First name (s)

Seniority? Nationality3

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution

Name Faculty/Department

Erasmus code*
(if applicable)

Address Country/
Country code®

Contact person
name and position

Contact person
e-mail / phone

The Receiving Institution / Enterprise®

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person,
name and position

Contact person
e-mail / phone

Type of enterprise:

Size of enterprise
(if applicable)

[0<250 employees
[0>250 employees

For guidelines, please look at the end notes on page 3.




[pwusior 11. YroBop 0 MOOWIIHOCTH 3aIociieHuX 3a 00yKy (eHr. Staff’
Mobility for Training) 3a Epa3zmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: .....cccceevvvniencen e

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Activities to be carried out:

Expected outcomes and impact (e.g. on the professional development of the
staff member and on both institutions):




[pwusior 11. YroBop 0 MOOWIIHOCTH 3aIociieHuX 3a 00yKy (eHr. Staff’
Mobility for Training) 3a Epa3zmyc+ mporpame

Higher Education:

E rasm u S + Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing” this document, the staff member, the sending institution and the receiving institution/enterprise
confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff
member.

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others.

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any
problems or changes regarding the proposed mobility programme or mobility period.

The staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution
Name of the responsible person:

Signature: Date:

! In case the mobility combines teaching and training activities, the mobility agreement for teaching
template should be used and adjusted to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives.. It is only applicable to higher education institutions located
in Programme Countries.

5 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

6 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

7 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.




