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Ha ocnoBy unana 4. craB 1. tauka 8. u 41. 3koHa 0 BUCOKOM oOpazoBamy (,,CiryxOeHu
rmacauk PC*, 6p. 88/2017, 27/2018 - np. 3axon u 73/2018) (nasbe: 3akoH), wiaHna 12. ctas 8.
u wiana 26. Craryra Bucoke mikosne elIeKTpOTeXHHUKE M payyHapCTBA CTPYKOBHHX CTyIaHja y
beorpany 6poj 2546/1 om 15. 11. 2018. rogune (masbe: Craryt), HacraBHO-cTpyuHo Behe
Bucoke mikoie eNeKTpOTEeXHHWKE W padyyHapcTBa CTPYKOBHUX cTyauja y beorpamy, Ha
ceaauiy oapxanoj 31. 01. 2019. rogune, noHeno je

IHPABUJIHUK O MEBYHAPOJAHOJ MOBUJIHOCTH

I OCHOBHE OJIPEJBE

Yuan 1.

[IpaBunHMKOM O MelyHapoaHO] MOOHMJIHOCTH CTyAEHaTa, IpHU3HaBamWwy Ieproaa
MOOWJIHOCTH KOpHUIThemheM eBpOICKOr CHCTeMa TIpeHoca 0omoBa W O MehyHapoaHO]
MOOMIIHOCTH 3amnocieHux (nawe: [IpaBuinHuK) yTBphyjy ce u ypelyjy OCHOBHU NMPHHLUIIH,
YCIIOBH, Hauena U NpoLEAypE OCTBapHBama W MpU3HaBamka Mel)yHapoaHe MOOMITHOCTH CTy/eHaTa,
HACTAaBHOT U HEHACTAaBHOI 0co0Jba BUCOKE MIKOJIE €IEKTPOTEXHUKE U PauyHAapPCTBA CTPYKOBHUX
crynuja y beorpany (masee: BULLIEP).

Yaan 2.

VY ckiany ca NMpUHIMIIOM YcKiahuBama cucTeMa BHCOKOT oOpa3oBama PemyOnmke
Cpbuje ca €BpOIICKUM CHCTEMOM BHCOKOT OOpa3oBama M YHampehuBama akKaaeMCKe
MOOUITHOCTH CTyJeHaTa, HACTABHOT M HEHACTAaBHOT 0CO0Jha, KOju je yTBpheH 3akoHOM, Te Y
ckiany ca ommrenpuxBahenum eBpornckuMm crangapauma, BUIIEP he wnactojatm na
MoJpKaBa W TIPOMOBHIIIE JBOCMEPHY MOOWIHOCT CTyJeHaTa, HACTAaBHOT M HEHACTaBHOT
0c00Jba, Ka0 MHTETPATHOT JIeJIa TIPpolieca MHTEpHAIMOHAIN3allij€ BUCOKOT 00pa3oBama, Kao 1
capaJmby ca JPYyrdM BHUCOKOOOPA30BHHMM M CPOJHUM HMHCTHUTYIMjaMa Ha HAIlMOHATHOM U
Mel)yHapOTHOM IIJIaHy.

MobuiHOCT cTyaeHaTa, HAaCTaBHOT M HEHACTaBHOT 0c00Jba Kao M capama ca APYIUM
BHUCOKOOOPAa30BHUM M CPOJHMM WHCTUTyLMjaMa Ha MehyHapoIHOM IUIaHYy MOXKE ce
OCTBAapHBATH KPO3:

1. mehynapoaHe mpojekTe U mporpame MehyHapoaHe pasMeHe cTyleHaTa, HaCTaBHOT U

HEHACTaBHOT 0C00Jba (MHCTUTYIIMOHAIHU MTPOTpaMu Mel)yHapOoIHE pa3MeHE) Uin

2. Ha OCHOBY MoceOHUX Mel)yHapOAHMX criopazyma U Mel)yHapoaHUX yroBopa.

I[puHIUNIUM MOOHIHOCTH

Ynan 3.
OctBapuBame moOumHocTH Ha BUIIEP cmpoBomm ce y ckimagy ca ciueaehum
MPUHIIMITMMA MOOUITHOCTH:

1. pa3BHjame TBOCMEPHE MOOMITHOCTH,

2. TpU3HABaKE MEeproJia MOOUITHOCTH;

3. jemHak TpeTMaH ydyeCHHWKa MOOWIHOCTH y3 3a0paHy NUCKpPHUMHUHAIMjE MO OMII0 KOM
OCHOBY;

4. IOCTYIMHOCT OECIUTATHUX YCIIyTra YYECHHIIMMA MOOHMITHOCTH;

5. JIpyru NPUHIMIH Y CKIAAy ca €BPOIICKHM CHCTEMOM BHCOKOT 00pa3oBama KojuMma ce
yHanpehyje akameMmcka MOOMITHOCT.



11 BHAYEILE OCHOBHHUX ITOJMOBA

Ynan 4.
MehynapoaHa MOOWJIHOCT - IPUBPEMEHHU OOpaBaK Ha BUCOKOIIKOJICKO] YCTAaHOBH Y
WHOCTPAHCTBY M TO: CTy/ICHAaTa pajy y4ekha, HACTABHOT U HEHACTaBHOT 0CO0Jba pajyl ApiKama
HacTaBe, OJHOCHO CTPYYHOT ycaBpIllaBama.

MoOuIHOCT cTyaeHaTa - CTYIMjCKH OOpaBak M CTpy4YHa Ipakca KOjy CTYACHTH
OCTBapyjy Ha JpPYrMM BHCOKOIIKOJCKMM YCTaHOBaMa, OJHOCHO WHCTHUTyIHjaMa Yy
MHOCTPAHCTBY (MelyHapoHa MOOMITHOCT CTyCHATA).

Martuuna ycraHoBa (eHr. Sending/Home Institution) — BUCOKOIIKOJICKA yCTaHOBA,
OJTHOCHO HHCTHUTYIIMja KoOja ymyhyje CTyaeHTa Ha MOOWJIHOCT, OJIHOCHO ca KOjoM je
3aIoCIeHN KOju ce ynyhyje Ha MOOMITHOCT y palHOM OJIHOCY.

YcranoBa-npumadnan (eHr. Receiving/Host Institution) — BUCOKOIIIKOJICKA YCTaHOBA,
OJTHOCHO MHCTHUTYIIHja Ha KOjO] CTYACHT WJIH 3alIOCJICHNA OCTBapyje MOOMITHOCT.

MehynncTuTynmoHadHu cnopasyMm (eHr. Inter-institutional Agreement) — jecre
yroBop u3Mel)y MaTHYHE YCTaHOBE M YCTAaHOBE-NPUMAoOIa Yy OKBHPY KOTa ce€ OCTBapyje
MOOHUITHOCT.

Onnazehm crynent (enr. Outgoing student) — crygear BUIIEP koju
CBOjy MOOMJIHOCT (CTYAM]CKH OOpaBaK WJIM CTPY4YHY IPAKCy) OCTBApYje Ha BUCOKOIIKOJICKO)]
YCTaHOBH, OJHOCHO MHCTUTYIM]H Y HHOCTPAHCTBY.

HMonazehu cryneHTt (eHr. Incoming student) — CTYACHT BHCOKOIIKOJICKE YCTaHOBE,
OJHOCHO HMHCTHUTYIMjeé M3 MHOCTPAHCTBA KOjU CBOjJY MOOWJIHOCT (CTyaujCKHM OOpaBak WU
CTpYy4HY npakcy) octBapyje y BUIIIEP.

3anocjienu (eHr. Staff) - HACTaBHO W HEHACTaBHO 0CO0JbE KOj€ j€ Y PaTHOM OJHOCY ca
BUIIEP, a xoje yuecTByje y mporpamy MOOHITHOCTH.

Axanemcku ECIIB koopaunatop (eHr. Academic Coordinator) - nune Koje je
BUIIEP oBnactuia 3a MOTHUCHBAaWKE JTOKYMEHATa MOOMIHOCTH M aKaJeMCKO IMPU3HABAHE
neproa MOOMITHOCTH.

@opmysiap 3a mnpujaBbuBame (eHr. Student Application Form) - TupujaBHH
JOKYMEHT KOjH caapku moTpedHe nudopmaryje o moinazehum cTyieHTuMa.

Ilo3uBHO mucmo (eHr. Acceptance Letter) - nokymeHt koju BUIIEP wu3znaje
nonazehem cTyneHTy Kao MOTBPAY MPUXBaTamba MOOMIHOCTH.

Ilepuox MOOMIITHOCTH — BPEMEHCKH TEpPUOJ TOKOM KOjer Ce CTYACHT Haja3u Ha
pa3sMeHH, OJJHOCHO Ha CTYJIHjCKOM OOpaBKY, OJHOCHO Ha CTPYYHO] MPAKCH Y HHOCTPAHCTRY.

Ilnan cryamjckor 6opaBka (eHr. Study Plan) — TOKYMEHT KOJUM CTYJICHT, MPUITUKOM
KOHKYpHCama 3a Mporpam pazMeHe, Mpeaiaxe IpeaMeTe Koje MIaHupa Aa Mmojiaxe, 0JHOCHO
MpeJIaXke Ipyre CTYAR]CKe aKTUBHOCTH (CTpyYHA MpaKca, UCTPAKUBAKE U CII.) KOje TUIAaHUpa
Jla OCTBapH Y yCTaHOBU-TIPUMAOITY. YKOJIUKO CTYJIEHT Oy/ie MPUMIbEH Ha pa3MEHY, Ha OCHOBY
[Inana crymujckor OopaBka ce cauWmaBa YToBOp O ydewmy. Ilman cryaumjckor OopaBka
00aBe3HO MOTIHKCY]y CTYJEHT U OBJAIINECHO JIMIIE MATUYHE YCTAHOBE.

YroBop o yuewy (eHr. Learning Agreement/Learning Agreement for Studies) -
YrOBOp KOJUM C€ 3a CTyleHTa yTBphyjy oOaBe3e W akTUBHOCTH Koje he ocTBaputw y



YCTaHOBU-TIPUMAOITy. YTOBOpP O y4Ye€Hy j€ TPOCTpaHU YrOBOp KOjU ce 3akibydyje usmel)y
MaTUYHE YCTaHOBE, YCTAaHOBE-IIPUMAOIIA U CTYCHTA KOjU yUECTBYj€ Y MOOUITHOCTH.

Yrosop o crpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) - yroBOop KOjUM c€ 3a TOjeAMHOT CTYJeHTa yroBapa o0aBJbambe CTPYUYHE MpaKce
Y YCTaHOBH Y HHOCTPAHCTBY.

Ilpenuc ouena (enr. Transcript of Records) (OJTHOCHO yBepeme O TOJIOKECHUM
UCIHUTHMA, JTIUCTA MOJIOKEHUX HCINTA) - JOKYMEHT KOJUM BHCOKOILIKOJICKA YCTaHOBA IMpYyXka
JeTajbHe TIOJAaTKE O OCTBApPEHHM akajeMCKuM pesyirtatuma (oreHama, ECIIb 6omoBuma)
CTyJICHTA.

IloTBpaa o ob0aB/beHOj cTpy4yHOj mpakcu (eHr. Transcript of Work) — Ucnpasa
KOJOM YCTaHOBa TpYy’Ka JIeTaJbHE TOJIaTKe O 00aBJHEHO] CTPYYHO] MPAKCH U MOCTHUTHYTUM
pe3yiraruma CTyACHTa.

AKajeMCKO NMPU3HABAK-€ MEPUOIa MOOUIHOCTH — MOCTYIMAK Y KOME Ce OTydyje O
npusHaBamy nojoxkennx ucnuta, ECIIb GomoBa u oleHa Koje je CTYyIEHT OCTBapHO Kpo3
porpaM MOOUITHOCTH, OJHOCHO Y TIEPUOTY MOOMITHOCTH.

Yckaalena onena — oreHa 3a Kojy ce, y IOCTYIKY aKaJIeMCKOT MPU3HaBamka Meprojia
MOOWJIHOCTH, YTBPJW Ja j€ EKBHUBAJCHTHA OIEHH KOJy j€ CTYIAEHT JI00MO y YCTaHOBH-
MIPUMAOILy.

ECIIb Tadena ouewmuBama (enr. ECTS Grading Table) - npenopyke EBporicke
KOMHCH]E 3a TyMademhe M pa3yMeBame pe3yirara Koje je CTYASHT MOCTHrao Kpo3 Mporpam
MOOUITHOCTH, OJHOCHO y Tepruoay MoounmHocTH u 3a koHBep3ujy uctux y ECIIb 6omoBe u
OLIEHE Y MATUYHO] YCTaHOBH.

ECIIb ckana ouewuBama (enr. ECTS Grading Scale) - npenopyke EBporcke
KOMHCH]j€ 32 TyMauele U pa3yMeBambe pe3yiTara Koje je CTYAEHT MOCTUTao Kpo3 Mporpam
MOOWJIHOCTH, OJTHOCHO y Iepruoay MOOWIHOCTH U KoHBep3u]y uctux y ECIIb 6o/moBe u orene
y matnyHoj ycranoBu. ECIIb ckana onemuBama je Mpena3Ho pelielke Koje ce KOPUCTH 10
npenacka Ha ynotpedy ECIIb Tabene onemunBama.

Karanor mnpeamera (enr. Course Catalogue) — llpernen HacTaBHUX MpeaMeTa
(xop/mm¢pa npenmera, canpxkuHa npeamera, 6poj ECIIb 6omoBa, oueknBaHU MCXO[ yUeHma
HAKOH YCITEIIHOT CaBJiajiaBarma MPEANCIIMTHIX U UCITUTHUX 00aBe3a)

III MOBUJIHOCT CTYJAEHATA

Yaan S.

MooOwiHOCT cTyneHara y cMucity oBor [IpaBuiiHuka, moapa3zymeBa CTyIujCKA OopaBak
(cTymupame, OIHOCHO CaBlaJaBame Jeja CTYAUJCKOT Mporpama), OJAHOCHO O0aBJbame
CTpYYHE TIpPaKCe y YCTaHOBHM - MPUMAOIly, TOKOM BPEMEHCKOT IMepuoja 4YHje je Tpajarme
yHarpen npeaBuleHo oapeheHMM TporpamMoM pa3MeHe, HaKOH uera ce CTyAeHT Bpaha y
MaTUYHY YCTAHOBY U HAacTaBJba CTY/H]€ HAa U3BOPHO YIHUCAHOM CTYAM]CKOM MPOrpamy.

BUIIEP Ttexxu nBOocMepHO] MOOWIIHOCTH CTyAEHATa INTO MOJApa3yMeBa CTYIIH]jCKH
O6opaBak/cTpyuny mnpakcy cryaeHata BUIIIEP y ycranoBu-mpuMaolly y HHOCTPAHCTBY, a
yj€IHO U CTYAM]CKH OOpaBak/CTpydHy Ipakcy cTpanux crynenara y BUIIIEP.

MOoOWIHOCT cTyAeHaTa yKJby4yje CTYIHJCKH OOpaBak, OAHOCHO CTPYYHY MPaKCy Y
OKBHPY CBUX HHUBOA CTyAM]ja KOju ce peanusyjy y BUILIEP.



MoGuiHOCT cTyaeHara ce, 1o IpaBuily, peanusyje y o0JaacTu Koja oarosapa o01acTi
¥ HABOY W3BOPHO YIHCAHOT CTYAM]jCKOT IpOrpama.

MoOunaHOCT cTyneHaTa ce MPBEHCTBEHO OCTBAPYj€ y OKBUPY HHCTUTYLIMOHAIHUX
nporpama pasMeHe, aju ¥ Ha 0a3u Mel)yHapoIHHMX cropa3dymMa Wid MelyHapoIHUX yroBopa
3aksbydeHux u3mely BUILIEP u BUCOKOIIKOJICKMX yCTaHOBA Y HHOCTPAHCTRBY.

CTymeHT MOXe OCTBAPUTH MOOMJIHOCT M HM3BaH MHCTUTYIHOHATHE MOOWMIHOCTH H3
NPETXOAHOT cTaBa (MpeBOJ] Ha eHrN. Free Mover) Ha OCHOBY MelyApKaBHHUX cCrOpasyma,
JTOCTYIHUX TpOrpamMa pa3MeHe, MOIryhHOCTH CTynupama Ha BUCOKOIIKOJICKMM YCTaHOBama y
MHOCTPAHCTBY, O JAPYTUM OCHOBMMa ypeheHHM oaroBapajyhum mpomucuma, a Takohe u Ha
OCHOBY COIICTBEHOT M300pa CTy/IEHTa.

1. JOKYMEHTA MOBUJIHOCTHU CTYJAEHATA

Yuian 6.
OcCHOBHHU JOKYMEHTH Ha KOjUMa ce 3acHuBa MoOmiHOCT cTyaeHara y BUILIEP cy:
1. ®opmynap 3a npujasspuBame (IIpuor 1);
[Tnan cryaujckor 6opaska (Ilpuor 2);
VYroop o yuewy (IIpuior 3a, [Ipusor 30);
VYroBop o crpyunoj npakcu (IIpusor 4a, [Tpusnor 46);
[Ipenuc onena (IIpumor 5);
[TorBpaa o o6aBsbeHO) cTpyuHOj pakcu (IIpuior 6);
ECIIb Tabena onewubama (IIpumor 7);
ECIIb ckana oniemuBama (IIpusor 8)
Pememe o akagemckoM npuszHaBamwy nepuoja moouHoctu (IIpumor 9);

A e A A

JIOKyMEHTH HaBe[CHU y CTaBy l. OBOT 4WilaHa HE WMCKJbYydyjy MOTYhHOCT MOCTOjama
APYTrUX M APYyrauujux JOKyMeHaTa MOOMJIHOCTH y OKBHPY KOHKPETHOT Mporpama pa3MeHe,
OJTHOCHO MOOWIJIHOCTH CTy/ICHATA.

Ilnan cryaujckor 0opaBka

Yuan 7.

[Tnan cryaujckor 6opaBka (eHr. Study Plan) je TOKYMEHT y KOjeM CTYACHT, IIPUIUKOM
KOHKYypHCama 3a porpaM MOOMITHOCTH, TIpeJiaxe oAroBapajyhe nmpeamere Koje rmiaHupa za
CIIyIlIa U TOJIaXKe y YCTAaHOBU — MPUMAOIy TOKOM Iepruoja MOOMIIHOCTH, OTHOCHO JJOKYMEHT
y KOjeM CTYIIEHT, NMPWIMKOM KOHKypHCamka 3a IporpaM MOOMJIHOCTH, Mpeajaxe Apyre
aKaJIeMCKe aKTUBHOCTH KOj€ IJIaHUpa J1a OCTBApU TOKOM IE€PHO0/1a MOOMITHOCTH.

[Tnan cryaujckor 6opaBka HHje 00aBe3aH TOKyMEHT MOOMIIHOCTH, Beh ce caunmana y
ciydajeBUMa Kaja TO 3axTeBa oApeleHu mporpam pa3meHe.

[Tnan ctymujckor 60paBKa je OpHjEHTAIMOHOT KapakTepa M CBpxXa My je Ja yIo3Ha
YCTaHOBY - MpHMaolla ca IUIAHUPAHUM aKaJeMCKUM aKTUBHOCTUMA CTYAEHTa KOjU ce
MpHjaBJbyje 3a pa3MEHYy.

[Inan cryaujckor OopaBka cauWmaBa CTYJIEHT, y3 00aBe3HE KOHCYJNTalHje ca
NpeaAMCTHUM HACTaBHUIIMMA U AKAACMCKUM KOOPAWHATOPOM 3a MOGHHHOCT CTyACHaTa
MaTHYHE YCTaHOBE.

[Inan ctyaujckor 6opaBka MOTIMCY]Y CTYACHT U HAJUISKHU aKaJeMCKU KOOpIUHATOP
3a MOOMITHOCT CTyJIeHAaTa HEroBe (CTYIESHTOBE) MATUYHE YCTAHOBE.

[Tnan crynujckor GopaBKa ce caurmbaBa Mpe HEro MITO CTYACHT IMOJHEeCEe KOHKYPCHY
JOKYMEHTAIM]y 3a oapelheHn mporpaM MOOUITHOCTH.



Vkonuko cryneHT Oyae mnpuxBaheH 3a mporpaM pasMeHe, Ha OcHOBY Ilmana
CTyAujcKor OopaBka he ce caunHUTH YTOBOP O YUCHY.

Mognen IInana crynujckor 6opaBka Hana3u ce y npuiory oBor [Ipasminuka (ITpuior
op. 2)

Yrosop o yuewy

Yuan 8.

YroBopom o yuewy (eHr. Learning Agreement/Learning Agreement for Studies)
YroBOpHE cTpaHe (CTyIeHT, MaTWYHa YCTaHOBA W YCTaHOBa-NIpHMaJal) Mpeuu3upajy
mpenMeTe Koje CTyIeHT IaHupa mnoxaha W Ja mojaxke, OJHOCHO [Ipyre akaJeMCKe
AKTUBHOCTH (HIIp. CTpy4YHA MpaKca WM HUCTPAKUBAKE), KOj€ CTYACHT IUTAHHpa Ja OCTBAPH
TOKOM CBOT CTYJIjCKOT OOpaBKa y yCTaHOBH-IIPUMAOILLY.

YToBOp 0 yuewy je 00aBe3aH NOKYMEHT MOOMITHOCTH 3a CTYACHTE Ha CBUM HHBOMMA
cTynuja koju ce peanusyjy y BULIEP.

VYToBOp 0 ydemy Mopa Ja ce ClIaxe ca MoJHeTuM u npuxsahennm Ilnanom cryaujckor
O6opaBka (ykonmuko je Ilman crymujckor ©OopaBka OuO mnpeaBulleH KOHKYPCHOM
JOKYMEHTAI]OM KOHKPETHOT MpOoTrpaMa MOOMITHOCTH ).

Nzy3eTHo, y Miby epUKACHHU]jEr M KBATUTETHHUjET aHTaKOBamka CTYJCHTA MPEe WU Y
TOKY TepHoJa MOOWJIHOCTH, y3 CarjlaCHOCT MaTHYHE YCTaHOBE M YCTaHOBE — IPUMAOla,
JI03BOJbEHE Cy HEOIXOJHE W3MEHE WJIM JOMyHEe YTOBOpAa O Y4Y€HY, OJHOCHO OJICTYyNarmha
VYroBopa o yuewy y ogHocy Ha [lnan ctyaujckor GopaBka.

[TorrucuBameM YToBOpa O yuemy, MaTHYHA yCTaHOBA OA00paBa CTYJCHTY OJUIa3aK
Ha MOOWJHOCT 3a oxapeheHu mepuos MOOWIHOCTH, moxahame W ToJjlarame OJa0paHux
npeaMmera, WM noxahame Ipyrux oaadpaHuX akaJIeMCKUX AaKTHBHOCTH, T€ TapaHTyje
npuszHaBame ECIIB 6omoBa m olleHa Koje CTYACHT CTEKHE y IMEpPUOAYy MOOWIIHOCTH, a Y
CKJIaJy ca 0AroBapajyhuM HaCTaBHUM ILIAHOM M IPOrpaMOM MAaTUYHE YCTAaHOBE.

[TorrucuBameM YToBOpa 0 ydemwy, YCTaHOBa-IpUMaiall MoTBphyje na cy yroBopeHe
aKaJeMCKe  aKTHBHOCTH  jaeo  mocrojeher  Kypukyiayma,  TpuxBaTa  CTyJCHTA
Ha MOOWJIHOCT 3a ofpelheHn nepuoa MOOMIIHOCTH M, Y CKajJly ca THM, 0J00paBa CTYACHTY
noxahame W ToNarame OJa0paHMX MpeaMeTa, OJHOCHO pealu3alujy APYTHX OJa0paHux
aKaJIeMCKUX aKTUBHOCTH.

VYTOBOp 0 yUeHwY ce caunmbaBa Ha CHITIECKOM je3UKY U Y BbeMy ce 00aBe3HO HaBO/JIE:

® TI0JIallM O CTYJEHTY Koju he peann3oBaTu mporpamMm MOOMITHOCTH,

e [I0Jallk O MATUYHO] YCTaHOBH,

® [I0JAllM O YCTAaHOBU — MPUMAOLLY,

o mmdpa npeamera (eHr. Course unit code) 3a Koje ce CTYACHT ONMPEIEIHO J1a UX
noxaha U Mmoyiake y YyCTaHOBU — MPUMAOILY, YKOJIUKO Y YCTaHOBH-IIPHUMAOILY
MTOCTOjJW HyMepallrja MporpaMCcKuX caapikaja,

® Ha3WBU NpEAMETa, OJHOCHO aKTMBHOCTHU 32 KOj€ C€ CTYACHT OIpenesno (EHT.
Course unit title), Ha OHOM je3WKYy, OJIHOCHO OHAaKO KakKO Cy Ha3WBHU THX
IpeMeTa HaBeIeH! y KaTaJloTy KypceBa,

e 0Opoj ECIIb GomoBa koje CBakM MpeaMeT M3 MPETXOJHE TauyKe, OJHOCHO KOje
HOCH CBaka AaKTUBHOCT U3 NPETXOJHE Tauke, y YCTaHOBH-IIPUMAOILY
(err. Number of ECTS credits),

e mmdpa npenmera koju he cTyaeHTy OMTH NMpPU3HATH Y MATUYHO] yCTaHOBH,
YKOJIMKO Y MaTUYHO] YCTaHOBH ITOCTOjH HyMepallja IporpaMCcKUX cajpxaja,



® Ha3WBU NpEIMETa, OJHOCHO Jpyre akTHUBHOCTH, Koju he cTyneHty Outu
NPU3HATH Yy MATHUYHO] YCTaHOBM, HA OHOM j€3MKY, OJHOCHO OHAaKO Kako Cy
Ha3WBH THX IIPEIMETa HABEICHH y KaTaJor'y KypceBa MaTHYHE yCTaHOBE,

e 0poj ECIIb 6010Ba koju he cryneHTy OUTH MpU3HATH Y MAaTHYHO] YCTAaHOBH Ha
OCHOBY NPU3HATHUX MIPEAMETa, OAHOCHO aKTUBHOCTHU M3 ITPETXOIHE TaukKe,

YroBop o yuewmy omnazehux crynaeHata normucyjy (omnazehu) cryment BUIIEP,
akagemcku ECIIb koopaunatop BUIIEP u mupexrop BUIIEP win nuue koje ITupekTop
BUIIEP oBnactu u omnamheHo ywmie uiv oBjiamheHa JHMIa YCTAHOBE — MPHMAoIlla, OCUM
YKOJIMKO KOHKPETHUM MPOTPaMOM MOOMITHOCTH HHje apyrauuje oapeheHo.

VYroBop o yuewmy monazehux crymenara mornucyjy (monasehm) cryneHt, oBnamrheHo
nuie win opnamhena auna MmaTuyHe ycrasose u aupektop BUILEP unu nuue xoje qupexrop
BUIIIEP oBnactu, OCUM YKOJIMKO CaMUM YTOBOPOM O YYE€HY WA KOHKPETHUM MPOrpaMoM
MOOUITHOCTHU HUje Apyraunje oapeheno.

YToBOpHE cTpaHe, MO MpaBUily, MOTHHCY]y YTOBOp O y4€lwy Ipe HEro MITO CTYAEHT
0JIc Ha pa3MEHy, OCHM YKOJIMKO yCTaHOBa-pUMAJIall HE OJUTy4YH JPyraddje WM YKOJIHKO
KOHKPETHUM MPOTrpaMoM MOOUITHOCTH HHje Ipyrauuje onpeheHo.

YTOBOp 0 yUemy Ce MOXE HAKHAJHO MEHATH CaMO Y3 CarfJaCHOCT CBUX MOTHHCHHKA
TOr YTOBOpA, a CBE MPOMEHE MOpajy OMTH M3BpIIIECHE Y MUCAHOM OOJIHKY.

N3mene Yroopa o ydemy jecy cacTaBHH JIeO YTOBOpa O YUeHY, KOjU CE TIOMyHhaBa 1
MOTIHCYj€ caMO Y Clydajy Ja CTYACHT HAKHAJIHO TPEUIOKH HM3MEHE M aKo Ce O HCTUM
MIOCTUTHE CarjacHOCT CBUX YTOBOPHUX CTpaHa.

N3mene YroBopa o yuewmy unHe cienehu momanmm:

e mmdpa npeamera 3a Koje ce CTYIEHT OIpenesno jaa ux noxaha m monmaxe y
YCTaHOBU — MPUMAOIly, YKOJIMKO Yy YCTaHOBH-INPUMAOIly TIOCTOjU HyMepaluja
MPOTPaMCKHX caipikaja,

® Ha3WBU MpPEIMETa, OJJHOCHO aKTUBHOCTH 3a KOj€ C€ CTYICHT ONpPEIeIHO, Ha
OHOM j€3UKY, OJHOCHO OHAKO KakO Cy Ha3WBU THX IpeIMeTa HaBeIEHU Y
Karajory Kypcesa,

® 03HaKy Ja Jiu ce u300p mpeaMeTa, OJTHOCHO aKTUBHOCTU M3 MPETXOJHE TauKe,
opume (eHr. Deleted course unit), WM ce n0/1aje HOBU TMPEIMET, OJHOCHO
aKTUBHOCT (eHT. Added course unit),

e 0Opoj ECIIb 60o10Ba koje CBakM MpEeAMET M3 MPETXOAHE TadyKe, OJHOCHO KOje
HOCH CBaKa aKTUBHOCT U3 MIPETXOJIHE TauKe.

Mopenu YroBopa o ydemy Hajaszu ce y npuiory osor IlpaBunnuka (IIpumor 6p. 3a
YroBop o yuewy u I[Ipumor 6p. 36 YroBop o yuewy 3a Epazmyc+ nporpame).

YroBop 0 CTPY4YHOj NPaKCH

Ynan 9.
YroBopom o ctpyuHoj mpakcu (eHr. Training Agreement/Learning Agreement for
Traineeships) yroBopHe cTpaHe (CTYACHT, MaTHYHAa YCTaHOBa M YCTaHOBa-TIpHUMAaJail)
neUHHIITY B IPEIU3Uupajy 00uM, Caip)KMHy U KBAJTUTET CTPYYHE MPAKCE CTYIACHTA.

YTOoBOpOM 0O CTPYUYHO] TIPAKCH ce YTBPhyjy:
® OYCKMBAHU WCXOJU CTPYYHE MpaKCe y MOTJIEAYy CTEUCHHX 3HAma, BEUITHHA
1 KOMIIETCHIIN]a,
e JeTajbaH NMPOrpaM CTPYYHE MpaKce,
® pagHM 3aJal CTY/CHTA,
® IUIaH HAJ30pa U eBajyalrje.



[TornucuBameM YToBOpa O CTPY4YHO] MPAKCH MaTHYHA YCTaHOBA ce o0aBe3yje Jna
neuHUIIEe MCXOJE CTPy4YyHE Mpakce, MOMOTHE CTYAEHTY Yy M300py ycTaHOBe-IpUMaola,
onabepe CTy/IEHTe Ha OCHOBY JaCHMX M TPAHCIIAPEHTUX KPUTEPHjyMma, U3BPIIU aKaJIEMCKO
NPU3HABAKE PEATM30BAHOT IEpPHOJa MOOMIHOCTH W Jia Ca CBaKUM CTYJACHTOM W3BpLIH
eBaJyalyjy JUIHOT U TPO(hECHOHATHOT pa3Boja MOCTUTHYTOT TOKOM Iepruoaa MOOUITHOCTH.

[TornucuBameM YTOBOpa O CTPYYHO] MIPAKCH YCTaHOBA - MpUMajall ce obaBesyje na
oMoryhu peanusaiujy cTpy4He Ipakce Ha YTOBOpOM YTBpl)eH HauWH, CauuHU YroBOp WU
IpYyrH TpaBHH aKT KOjH j€ peleBaHTaH 3a CTPYYHy Mpakcy CTyJIeHTa y CKJIagy ca
BakehiM mpornucuma JapkaBe YCTaHOBE-IPUMAOIa, OJpPEeId MEHTOpa CTYACHTY KOjU je Ha
CTPYYHO] TPaKCH, IPY>KH NPAKTHYHY HOAPIIKY CTYACHTY Yy MOTJIEAY OCUTYpara, CMEIITaja U
yKJIanama y HOBY CPEIUHY.

[TornucuBameM YToBOpa O CTPYYHO)] MPAaKCH CTYIEHT ce o0aBe3yje Ja CaBeCHO U
YCIIEITHO peau3yje CTPy4YHY MpaKcy, MOIITYje MpaBuiIa YCTaHOBE - MPUMaolia, KOMyHHUIHPA
ca MaTHYHOM YCTaHOBOM Y BE3HU ca M3MEHama YTOBOpa M Ja IOIHECE U3BEIITaj O 00aBJBEHO]
CTPYYHO] MPAKCH.

Mopenu YroBopa O CTpy4YyHO] TpakCH Haja3u ce y mpuiory oBor IIpaBwmiiHnka
(ITpuor 6p. 4a YroBop o ctpyunoj npakcu u Ilpusor 6p. 46 YroBop o CTpy4yHOj Ipakcu
Epasmyc+ nporpame).

Onpenbe unana 8. oBor IlpaBuiaHWKa, KOjeé c€ OIHOCE Ha HAIJISKHOCT 3a
NOTIMCHBAKE YTOBOpPA O Y4ewy, MPUMEHY]y Ce U Ha MOTIHCUBAKE YTOBOpa O CTPYUYHO]
TIPaKCH.

IIpenuc ouena

Yuan 10.
[Ipenuc onena (eur. Transcript of Records) jecte yBepeme O MOJI0KEHUM HCITUTHMA,
KOj€ h37aje MaTHYHA YCTaHOBA y 0OJIMKY (POpMaTHOT JOKYMEHTA.

[Ipenwuc oreHa, OMHOCHO yBEPEHE O MOJIOKEHUM HCIUTHMA, TIOPE IMoiaTaka KOju ce
OJTHOCE Ha CTYAEHTa, 00aBE3HO CAAPKHU U MOJATKE O Ha3MBHMA MPEMETa U3 KOJUX j€ CTYICHT
MOJIOXKUO MCTIUTE, ToOWjeHM olleHama u 6pojy octBaperux ECIIb 6omoBa mo npeameTnma,
MOJIATKE O Tpajamy CTYIMJCKOT IMporpaMa, Kao M ocTajie oJaTHe MHpopMalnje YKOJIUKO ce
cMaTpajy peleBaHTHUM 32 MOOMITHOCT.

[Ipenuc omeHa, OMHOCHO YBEpEeHE O MOJOKEHUM HCIUTHUMA KOje Ce M3/1aje Y CBPXY
peanu3aiyje MOOMIIHOCTH CTyleHaTa Tpeba Ja caJpku M 00jallmbehe HaUYMHA OLCHhUBaba U
00/10Bama (HAIMOHAIHU CUCTEM 00/I0Bamba).

Panu anmnmunupama 3a nmporpame MOOMIJIHOCTH, MaTHYHA YCTaHOBa je 0OaBe3Ha Ja, Ha
MHUCaHU 3aXTCB, CBOM CTYACHTY MU3[a HpeHI/IC OIICHA.

ITo 3aBpmIeTKy mepuoja MOOMIIHOCTH, YCTaHOBA — IIpUMAall je AykKHa Ja fnojasehem
cTyneHTy wu3fma Ilpermmc oreHa, Kao J0Ka3 OCTBApEHUX aKaJEMCKHX AaKTHBHOCTH, IIO
MOryhCTBY, Ha €HIJIECKOM jE3HKY.

Mognen IIpenuca onena 3a notpede mehyHaponne mobunHoctu cryaeHata BUIIIEP
Hajasu ce y npujiory osor [Ipasumauka (Ilpumor op. 5).



ITorBpAa 0 06aB/beHOj CTPYYHOj IPAKCH

Ynan 11.
[TorBpaa o oGaBibeHO] CTpyuHO] Tpakcu (eHr. Transcript of Work) jecte MOKyMEHT
KOJUM YyCTaHOBa-IpUMaall TpyXa JeTaJbHe MoAaTke O 00aBJbEHO] CTPYYHO] MPAKCU H
MOCTUTHYTUM pe3yJTaTHMa CTY/IEHTA.

Mopen IlotBpae o 00aB/bE€HO] CTPYYHO] TpaKCH Hala3d €€ y MPHUIOTY OBOT
[TpaBunnauka (ITpusor 6p. 6).

2. OIJIABHA MOBMJIHOCT CTYAEHATA
IMojam m yc10BH 32 01J1a3HY MOOHMJIHOCT

Yian 12.
Onna3zHa MoOWiIHOCT monpasymeBa na cryaeHT BUIIIEP, kao maTuuHe ycTaHOBe,
OCTBapyje J1€0 CTYIUJCKOr IporpamMa Ha yCTaHOBU-IIPUMAOLly Y HHOCTPAHCTBY, HAKOH Yera ce
Bpaha y matnuny ycranoBy (BUILIEP) Ha k0joj 1oBpIIaBa ynucaHu CTYHjCKH IPOTpaMm.

[IpaBo na yuectByje y omma3zHoj mMoOwimHOCcTH uMa cBaku cryaeHt BUIIEP, kao
MaTHUYHE YCTaHOBE, aKO HUCIyHaBa cliefiche ocHOBHE ycioBe:
1. ymmcaH je Ha OCHOBHE CTyauje W ocTBapuo je HajMamwe 60 ECIIb Ha Tum
CTyAMjaMa;
2. ymOHCaH je Ha CHEIUjaJuCTUIKE U MacTep CTyAH]e.

bmkn  ycioBM 3a  KOHKypHCame, OJHOCHO IIPHjaBJbHBakE 3a MOOWIIHOCT,
KPUTEPHjyMH W HauuH H300pa CTydeHaTa - KaHAWIaTa 3a MOOWIIHOCT, MpPOMNHCYjy ce
MIPOjEKTOM HJIM TIPOTPaMOM MOOWIHOCTH, OJJHOCHO MEhyMHCTUTYIIMOHATHUM CTIOPa3yMOM U
KOHKYPCOM WJIM TIO3MBOM 3a peanu3aiujy Mmoomnnoctu koju BUIIEP pacnucyje y cknany ca
MpaBUJIMMa TMPOjeKTa WX TMporpamMa MOOWJIHOCTH, OJHOCHO Yy CKJIaay ca ojpendama
Mel)yHHCTHTYIIHOHATHOT CTIOpazyMa.

brnwxa ynyTrcTBa 0 peanusanuju npey3eTux ooaBesa MpH Clialkby CTyAeHaTa U MpHjeMy
CTpaHHMX CTyAEHaTa y OKBUPY MelyHapoaHe MOOWIHOCTH, Kao M TpaBHJa M YCJIOBU 3a
CEJICKIIN]Yy KaHuaaTa ouhe peryaucanu moceOHNUM aKTOM.

Tpajame nepuoga MOOMJIHOCTH

Yuan 13.
Crynentr BUILIEP TOKOM cTynuja MOe BHUIIE IyTa y4ecTBOBAaTH y INpOrpaMuMa
MOOWJIHOCTH, TPU Y€MY YKYITHO Tpajame Meprojia MOOMITHOCTH JETHOT CTYyJIEHTa Ha WCTOM
HUBOY CTyJIMja He MOXe OuTH Kpahe o1 TpU Mecera HUTH TyXKe O] JBAaHAECT MECEIIH.

W3y3eTHo on crtaBa 1. OBOr 4jaHa, YKOJHKO je IOJIOBUHA YKYIHOT (PEIOBHOT)
Tpajamka CTYAUJCKOT IporpamMa Ha KOjH je CTYACHT YIHCaH Mama 01 12 Mecelu, Tpajame
nepruosia MOOMIIHOCTU HE MOXe OUTH JyXKe O] MOJIOBUHE YKYIHOT (PEJOBHOT) Tpajama TOT
CTYJIM]CKOT TIporpama.

Onpende oBor IIpaBmiHMKA ce TPBEHCTBEHO MPUMEHY]y Ha MOOMIIHOCTU CTyZAEHAaTa
KOje Tpajy HajMame jeJJaH CeMecTap, IITO HE UCKIbYyUYyje CXOIHY IMPUMEHY UCTOT Y CIIydajy
kpaher Tpajama rnepruoaa MOOHUITHOCTH.

Craryc crynenta BULIIEP 3a Bpeme nepuoaa MOOMIHOCTH
Ynan 14.

Crynentr BUIIEP koju ce Hama3u Ha MOOMJIHOCTH, OJHOCHO KOjU je Ha
Pa3MEHH/CTPYYHO] TIPAKCH y YCTAHOBH - IPUMAOILY, 3aAprkaBa craryc ctynenra BUIIEP.



TokoMm mepuoma MOOWIHOCTH, CTYAEHT HE MpPEKWAa CTYIAMParme HUTH MY CTaTyc
cryaenta mupyje y BUILIEP, nomro ce nmoapa3ymeBa /ia je CTYACHT CBOje akajeMcke o0aBese
OCTBapuoO y YCTaHOBH - IPUMAOLLy.

[IpaBuna w3 craBa 1. m 2. OBOr 4jaHa CE€ MPUMEHY]Y M Ha CTYICHTE KOJH Ce
OTIpesiesbyjy 3a Tepuoa MOOWUITHOCTH KOju je Kpahu OJ jeQHOT ceMecTpa, y cpa3MepH ca
BPEMEHCKUM TIEPHOJIOM TIPOBEICHUM Ha pa3MEHH.

CrynenT koju je y oapeleHy MIKOJICKY TOAUHY YIHCaH y CTaTyCy Yhje Ce MIKOJIOBAakhE
¢unancupa u3 Oypera PenyOuke CpOuje He ryOm Taj cTaTyCc TOKOM Tpajama IMepHoja
MOOUITHOCTH.

CrygenT xoju je y oxapeheHy WIKOJICKY TOAWHY YIOHUCAaH Y  CTaTycy
camopuHaHcupajyher cryaeHara, TOKOM Iepuoja MOOWIHOCTH MMa 00aBe3y Jla pEelIoBHO
mnaha yrBpheny mkonapuny BUIIEP.

Yian 15.
VY muspy nokasuBama ctaryca cryaenta BULLEP koju ce Hanma3zu Ha MOOWIHOCTH, 11O
J0JacKy CTyJeHTa Ha MOOMJIHOCT, yCTaHOBa — IpuMaial CTyaeHTy usnaje IlotBpay o
CTyHjCKOM OOpaBKy, 01HOCHO [I0TBpy O CTpYUYHO] MPAKCH.

[ToTBpaa u3 cTaBa 1, OBOT YIUTaHA CaAPKU MHHUMAIHO cienehe mogarke:
® TIOJATKE O CTYICHTY,
® TI0JIaTKE O CTYJIHjCKOM OOpaBKY, OTHOCHO CTPYYHO] MPAKCH,
e TI0JIaTKE O Teproay (Tpajarky) MOOHITHOCTH,
® [I0JAaTKE O YCTAaHOBU — IIPUMAaoLy.

Crynent je o6aBe3an na IlorBpay u3 craBa 1. oBor wiana o0aBe3HO, y mTO Kpahem
POKY HaKOH HakoH u3naBamwa te [lorpae, nocarsu BUIIIEP.

3. IOCTYIIAK 3A AKAJEMCKO ITPU3HABAIBE MOBMJIHOCT CTYJIEHATA BUIIIEP

Ynan 16.

AKaZIeMCKO TpU3HABaKkE TMEpHOoJa MOOWMIIHOCTH j€ TIOCTYNMaK KOJUM HaIJICKHU
akagemcku ECIIbB  koopnunarop BUIIEP yrtBphyje pesynrare koje je crynent BUILIEP
MOCTUTa0 KPO3 MOOMITHOCT, OJTHOCHO Ha Pa3MEHH, U JJOHOCH OJUTYKY O HauuMHYy MPU3HaBamba
pesynrata koje je cryaent BUIIEP octBapuo y ycraHOBU-TIpUMAaoily (MOJIOKEHUX UCIHUTA,
ECIIb 6o10Ba 1 olieHa) IMITO C€ TI0O OKOHYAKkY TOT MOCTYIIKA IMOCTYNKY YTBphyje Pememem o
aKaJIeMCKOM MPU3HABAKY MEepro1a MOOUITHOCTH.

Hauesa akageMcKor npu3sHaBamba Nepuoaa MOOMJIHOCTH

Ynan 17.
CymTtnHa MOOWJIIHOCTH j€ Ja Ce€ CTYIEeHTYy OMOTyhm aa akaJeMCKe aKTHBHOCTH
OCTBapy y YCTaHOBH-IIPHMAOIy M J1a My C€ IepHoJ MOOMIHOCTH padyyHa Kao Ja ra je
OCTBapyO Y MaTUYHO] YCTAHOBH.

[IpusnaBame pesynrara koje je cryneHt BUIIEP octBapuo y ycranoBu-mpumaoiry
(monoxxenux ucnuta, ECIIb 6010Ba u o11eHa), OJHOCHO pe3yiTara CTeYEHUX TOKOM Ieproa
MOOMJIHOCTH 3aCHHMBA C€ Ha HaueJIMMa TPAHCIIAPEHTHOCTH, (PIICKCUOMITHOCTH U MPaBUYHOCTH.

Hadvesio TpaHcmapeHTHOCTM TOJpa3ymMeBa Ja Cy TMpaBHiIa O aKaJeMCKOM
NpU3HABAKY IMEPHOAA MOOMIHOCTH jaBHO JOCTyNHAa (Ha BeO CTpaHUIM M OIJIACHO] TaOiH
BUIIEP u ci.).



Hauveno ¢uiexkcu0UIHOCTH MOApa3yMeBa peajaH MPUCTYI NMPU3HABakY aKaJIeMCKUX
pe3yaTara IMOCTHTHYTHX Ha pa3MeHH. [IOTHMyHO CaIp>KWHCKO TOKIAName CTYAH]jCKHX
nporpaMa MaTH4YHE YCTaHOBE M YCTaHOBE-IpUMaola y KO0joj je CTyAeHT Ouo Ha
MOOWIHOCTH/pa3MeHn je Hemoryhe. M3 Tor pasznora je OCHOBHM HA4YWH aKaJIEMCKOT
IpU3HABAKA MEpHoJa MOOUIHOCTH (POKycHpame Ha CIMYHOCTUMA U UCXOAMMA y4ema, a He
Ha pa3nukama u3Mely cTyamjckux mporpama koju ce ynopelyjy. Y mocTynky npu3HaBama
pesynarara koje je cryneHT BUIIEP ocTBapmo y ycTaHOBU-IIPUMAOIy aKIIEHAT je Ha 3HAWbY
KOj€ CTYJIEHT CTEKHE Ha pa3MeHH u3 oapeheHe oOmactu, a Koje HE Mopa OUTH UIACHTHUYHO,
Beh cposiHO 3HaBY Koje Ou u3 oapeheHor HacrtaBor npeamera crekao y BUIIEP.

Haveno mnpaBumuyHocTH moapasymeBa Ja ce HamwiexkHu axagemcku ECIIb
koopauHatop BUIIEP, y mocTynky akageMmMcKOr mpu3HaBama IMEepruoja MOOMIHOCTH,
PYKOBOJIM U OCHOBHUM NPUHIUIKMMA MOOWIHOCTH yTBp)eHuM oBuM [IpaBunHukoMm (uimaH 3.)
Y IPUHLIMIIOM NPAaBUYHOCTH, KAO OMIITENpUXBaheHOr MpaBHOT HaYena.

IMocTynak akaneMCKOTr MPU3HABAKA MEPHOIA MOOUJIHOCTH

Yuan 18.

Crynent BUIIEP koju je, Ha OCHOBY MOTMHCAaHOT YTOBOPA O Y4€HYy U y CKIAAY ca
MpaBUJIMMa KOHKPETHOT MpOorpaMa MOOMIHOCTH, PEaIn30BA0 MOOHMIHOCT, OJHOCHO OWO Ha
pa3MeHH, UMa MpaBo Ja My HaKOH IMOBpaTKa ca MOOMIIHOCTH, 0HOCHO pazMene, BUIIIEP kao
MaTW4YHa YCTAHOBAa TpHU3HA pe3yjiTaTe Kojeé jeé OCTBapuO Y YCTaHOBU-TIPUMAoIly, 0e3
crpoBohera MoceOHOT OCTYIKA MPU3HABaKa KOjJH MPOIHUCYje 3aKOH O BUCOKOM 00pa30Bamby
O IIPU3HABaKYy CTPaHE BUCOKOILIKOJICKE UCIPABE paJd HacTaBKa 00pa30Bama.

[locrynak akageMCKOr TpU3HaBaWka IMepHoJa MOOWIHOCTH TMOKpehe CTYyHAEeHT,
MOJTHOIICHEM TTHMCaHe MOJIOe 3a MpU3HaBame neproga MoomiHocTH. CTyAeHT je y o0aBe3aH
na HamiexxHoM akagemckoM ECIIB xoopmunatopy BUIIEP 6GmaroBpemeHo moctaBu cBe
penieBaHTHE JOKYMEHTE Y BE3U Ca OCTBAPEHOM MOOUIHOIIhY, 1 TO:

e mHcaHy MOJOY 3a MpU3HABamkE MEePHU01a MOOMITHOCTH,

e VroBOop 0 yuewy/YTOBOp O CTPYYHO] MPAKCH, U €BEHTyaJIHE M3MEHE TOT/THUX
yroBopa,

e [Ipenuc oueHa,

e VBepeme 0 00aBIbEHO] CTPYUHO] MPAKCH,

® JOKyMEHT O CHUCTEMYy OIlLICHhUBakHa Yy YCTAaHOBHU-NpUMaoly (YKOJIHKO OBaj
rmojaTak HUje cactaBHH Jieo [Ipenmca oreHa),

e oOcCTally JOKYMEHTAaIlMjy pEJIeBaHTHY 3a TOCTYMaK TMpU3HABAmHA MEpPHOIA
MOOMIIHOCTH, Ha 3axTeB akaaeMckor ECIIb koopaunaropa BULIEP,

e KOIWj€ CBUX HAINpeJ HaBeJEHUX JOKyMEHaTa.

VYKOJIMKO je CTYyIEHT JOCTaBUO YpEeOHY W MOTIYHY JOKYMEHTAIHjy HOTpeOHYy 3a
cripoBoh)elbe TMOCTyNKa aKaJeMCKOI MpU3HaBama MepHoja MOOWIHOCTH, HAaJUIeKHU
akanemcku ECIIb koopnunarop BUILEP je nyxan na, HajkacHUje y POKY O ceAaM JaHa mpe
MOYEeTKa CeMecTpa y KOjeM CTYJIeHT HacTaBjba CTyaujcku mporpam y BUIIIEP, monece
Pememe 0 akageMcKOM MpHU3HABaWky IMEpHoAa MOOWIHOCTH, Te na To Pemieme pocraBu
crynenty u CiyxOu 3a cTyneHTcka u HacTaBHa nutamkba BUIIEP, kako 6u ce perymucaie cBe
HEOIXOHE a/IMUHUCTPATUBHE NIOJEJMHOCTH y BE3U Ca OCTBAPEHOM MoOMIHOMIhY.

YKONHKO agMUHUCTpAaTUBHA TPOIEAypa W3 MPETXOAHOI CTaBa HHUje OKOHYaHA Yy
OKBUPY rope OMEHYTOI' pokKa, MaTU4YHA yCTaHOBA j€ AYyXHa Ja CTyJeHTY oMoryhu HacTtaBak
cryadja U 0e3 ymuca HaBeACHUX I10/1aTaka, Kao M Ja MOMEHYTY MpoUeaypy AOBPLIN Y
Hajkpahem moryhem poky, a Hajayxe 15 maHa o1 JaHa MOYETKAa CEMECTpa Y KOJeM CTYIEHT
HacTaBJba CTyAUjcku nporpam y BUILIEP.



YnopehuBame u npoueHa CJIMYHOCTH CTYAHjCKUX POrpamMa

Ynan 19.

[Topehewe u mporeHy ciaudHOCTH TIpeaMeTa cryawjckux mporpama BUIIEP u
ycraHoBe-npumaona Bpiu akagemcku ECIIB koopmunarop BUILEP, pykoBoaehu ce
HayesnoM (GJIeKCHOUITHOCTH U y3 KOHCYJTAIM]je ca MpeAMETHUM HacTaBHUIIMMA U Komucujom
3a CTYJEHTCKA U HaCTaBHA MUTamba.

Axanemckun ECIIb xoopmunatop BHIIEP je camocraman y CB0joj MNpoOIEHU
CIIMYHOCTH TIpEAMETa KOj€ j& CTYIEHT y OKBHUPY OATOBapajyher JOKymMeHTa MOOUITHOCTH
MPEIJIOKUO Ja TOJaKe Yy YCTaHOBUM - MPUMAOIly, alld c€ IO MpaBWiIy, Ipe IMepuoja
MOOWJIHOCTH CTYJIEHTa, KOHCYNTyje U caBeryje ca HactaBHukoM BUIIIEP 3amyxenum 3a
onpehenu npeamer u/unu KomricujoM 3a CTyJICHTCKA M HACTaBHA MTUTAmbA.

[Ipenopyyyje ce MOTNYHO IpH3HABAaWkE IpPEIMETa KOje je€ CTYIEHT IOJOXKHO Yy
YCTQHOBH - IPUMAOIly YKOJIMKO Cy OHM €KBUBAJICHTHH NpEeIMETHMa KOje O CTYJEHT 110J1arao
y BUIIEP, mro nmoxpasymeBa CpOAHOCT HAyYHHUX OOJACTH M CTEUCHOT 3Hama Kao MCXO0ja
caBJaJaHOT TparBa (MCXOJ MpoIieca yUema).

[lotmyHO mpu3HaBake W3 TPETXOMHOT CTaBa IMOJApa3yMeBa Ja CTYIEHT HaKOH
MOBpaTKa ca MOOMJIHOCTH HeMa HHKAKBHX JOJATHUX aKaJEeMCKHX o0OaBe3a (Kao MITO Cy HIp.
MHACakbe CEMUHAPCKOT pajia, MoJjiaramke KOJOKBHjyMa, JIefia UCIIUTA | CJI.) U3 TIPeIMeTa KOjH je
j€ CTY/ICHTY TOjeIMHAaYHUM MIPaBHUM akToM (PeriemeM 0 akaeMCKOM MpHU3HABamkby MepruoIa
MOOWJIHOCTH) 3aMEH-CH MPEIMETOM KOJH j€ TTOJIOKHUO Y YCTAHOBH - IPUMAOILY.

IIpenomeme u npusHaBsame credeHux ECIIB 6oxoBa u onena

Yuan 20.

OcHOBHH KpUTEPHjyM 32 MpeHolIewme u npu3HaBame ECIIb 6omoBa u olieHa cTeueHux
TOKOM TIEpHOJa MOOWIHOCTH jeCTe HCXOJ Tpolleca y4yema, a y ckiaay ca cienchum
npernopykama:

1. TlpusHaBame npeaMeTa KOju je CTYACHT OCIYIIA0 U MOJ0XKHO TOKOM Ieproaa
MOOMIIHOCTH/pa3MEeHE y YCTaHOBU-TIPUMAOILY, @ KOJU j€ CPOAaH, Tj. CIMYaH
nekom nipeametry BUIIEP, Bpmm ce Tako mro he ce TymaduTH n1a je CTyIeHT
MOJIOKUO TpeAMET Koju je mpenBubeH cryaujckum nporpamom BUIIIEP.
Crynenty ce npusHajy HazuB, ECIIb 6om0oBu u ¢oHa "acoBa Koje cpoaaH
npeamer Hocu y BUIIEP, 6e3 o03upa na au je mpeaMeT KOju je CTYACHT
MOJIOKMO HAa Pa3MEHH, Tj. Y Y YCTaHOBHU-NPUMAOIy MMao IpYrauuju Ha3uB,
Hocwuo Butie unu mambe ECITB 6o10Ba u mmao mMamwu wim Behu GoH[ yacoBa.

2. ECIIb 6oxoBu u3 ctaBa 1. Tauka 1. oBOT wiaHa ce TPETUPAjy Kao U CBU JIPYTH
ECIIb 6omoBu 1 oleHe U3 mpeaMeTa Koje je cryaeHT nojoxuo y BUIIEP
(ECIIb 6omoBu ce pauyHajy y ECIIb 6010Be cTeueHe y OKBHPY CTYAH]CKOT
Iporpama u 3a CTULAE JUIIOME).

3. VYkonuko caapxaj mpeaMera OJCIYHIAaHOT U IOJIOKEHOI TOKOM IepHoja
MOOMJIHOCTH/pa3MEHE y YCTaHOBHU-TIPUMAOIy y TOIJEAy HCXoja Ipoleca
y4ema OMTHO OCTyma o1 meMy cpoaHor npeamera y BUIIEP wan ykonuko
IpeaMeT KOjH je CTYIEHT IOJIOKMO TOKOM IepHoAa MOOHIIHOCTH/pa3MeHE Y
ycTaHoBU-TipuMaolny yommre He moctoju 'y BUIIEP, ECIIb 6omoBu
OCTBapeHU TOKOM IEepHOAa MOOMIHOCTH/pa3MEeHE ce HE pauyHajy y yKynaH
6poj ECIIb 6omoBa npeasuhern oouMom ctyauja, Beh ce Tu mpeamMeT moceOHo
eBuneHTHpajy y Homarky aumiomu. [lomamy o MONOXKEHOM IMpeaMeTy |
OCTBApEHUM pe3yjlTaTUMa y YCTAaHOBM - Mpumaony he ce ymucatu Ha
oarosapajyhem mecry y JlomaTky IUIUIOMH, U TO Ha M3BOPHOM jE3UKY H Y
W3BOPHOM 00JIMKY, y3 HanomeHny: “Tlomoskenu crienehu mpeaMeTn/ak THBHOCTH
KOjU HUCY TIpeJBUNEHH CTYIUjCKUM MPOTPaMOM 3a CTULIAEE TUILIOME”.



4. ECIIb 6omoBu mpeamera u3 craBa 1. Tauka 3. OBOT WiaHa HE ynaze y Opoj
ECIIb 6010Ba y OKBUPY CTYAM]CKOT NporpamMa M 3a CTHUIamke TuIiome, Beh
camo y ykynas 6poj creuenux ECIIb 6on0Ba.

5. Crynmenty  ce MpU3HA]y  OIICHE OCTBAPEHE  TOKOM nepuoja
MOOMIIHOCTH/pa3MEHE y yCTAaHOBU-TIPUMAOIy. AKO CHCTEMH OLCHHBamba Y
yctaHoBu - npumaonyy u BUIIEP Hucy ucTOBETHH, OlLlEHE C€ MPOLECOM
yckiahuBama nperBapajy y ouene BUIIEP, y ckmany ca ECIIB tabenom
onewuBamwa (eur. ECTS Grading Table) (Ilpuor G6p. 7), omnocuo ECIIb
ckaiom oneHa (eHr. ECTS Grading Scale) (Ilpunor Op. 8), carmacHo ca
ynaHoM 21. oBor IlpaBuiiHuka.

6. Ycknahene (mpusHaTe) OIeHE U3 MpPEAMETa KOje je CTYACHT MOJOXKHO TOKOM
Mepruoia MOOMITHOCTH/pa3MeHe Yy YCTaHOBU-TIPUMAOITY M KOjU Cy MPU3HATH Kao
na ux je cryneHt nosnoxuo y BUHIEP (mpeamern u3 crasa 1. Tauka 1. oBor
YiiaHa), ynase y npocek orieHa y BUIIEP.

7. Oumene w3 mpenMera Koje j€ CTYIEHT TOJIOKHO TOKOM Iepuoja
MOOWJIHOCTH/pa3MEeHE Y YCTaHOBU-TIPUMAOIly, a KOjU HHUCY ,,3aMECHEHU"
cpoauuM npenmeruma BUIIEP (mpeameru u3 craBa 1. Tauka 3. oBOT ujiaHa),
Beh cy y u3BopHOM OOJMKY HazHaueHH y JlogaTKy AMIUIOMH y CKIaay ca
ctaBoM 1. Tadka 3. OBOT 4jlaHa, HE payyHajy Ce€ Y IPOCEUHY OIEHY.

Tymauemwe n yckinal)uBame oneHa Koje je CTyAeHT 100M0 TOKOM IepHoa MOOMIHOCTH Yy
YCTAHOBHU-NIPHUMAOLLY

Yuan 21.
VYKOJIMKO CHCTEMH OLelkHBama y ycraHoBU-1ipuMaony u y BUIIIEP nucy ucru, onena
KOJy j€ CTYIEHT OCTBapHO Ha MOOMIHOCTH/pa3MEHHU U3 MPEJMETa KOJH Ce MOXKE 3aMEHUTH
IpeMETOM, OJTHOCHO NpHu3HaTH 3a npeamer ca BUIIIEP, npusnaje ce Ha Taj HauuH mTo he ce
OIlCHAa KOjy je CTyIeHT J00M0 Ha MOOWIIHOCTH/pa3MEHHM TPETBOPUTH y OLIEHY Koja Ou TOj
ouenu oarosapana y BULLIEP (138B. ,,yckialena ouena‘).

ITponec yckiahupama oueHa ce Bpiu yckinany ca ECIIb Boanyem koju je u3mat of
ctpane EBponicke komucuje (eur. ECTS User’s Guide), a unjum ce ynmyTCTBUMa PYKOBOJIU U
oBaj [IpaBuiHUK.

[Ipenopyuyje ce ma ce yckimahuBame ouena Bpmu y ckiany ca ECIIb TabGenom
onemuBamwa (eur. ECTS Grading Table).

[Tpumep ECIIb tabene onemuBama ce Hanasu y [Ipuiory 6p.7.

C o63upom nma je ECIIb Tabema onemuBama HOB IMOjaM y E€BPOIICKOM BHCOKOM
obpazoBamy, BUIIIEP he HacTojatu na cadyMHu MoJielie 3a MPEHOC U €KBUBAJICHIIM]Y OICHA 32
3eMJbE Ca KOjuMa MOCTOJH capajiba y OKBUPY Iporpama MOOMITHOCTH.

[Ipenopyuyje ce ma ce, 1o MoMeHTa MoK He 3amouHe ca nmpumeHoMm ECIIb Tabene
OLICHMBAa, KA0 U y CllyyajeBUMa 3a KOje HE MOCTOjU rope MOMEHYTH MOJEIN 3a MPEeHOC U
€KBUBAJICHIM]y OIIEHAa, Kao OCHOB 3a €KHUBAJCHIM]y OLIEHa KOPUCTH HAIMOHAIHU
cucrem OomoBama u ynopehuBame Ha ocHOBY T3B. ECIIb ckane omnewmuBama (eHr. ECTS
Grading Scale).

[Tpumep ECIIbB ckane onemunBama Hanase ce y [Ipumory op. 8.
Pememe 0 akaeMcKOM NPU3HABAKY NMEPHOIA MOOUJIHOCTH
Ynan 22.

Pemewe o akageMCKOM TNpU3HABamby IepHOoJa MOOMIHOCTH jecTe I0jeInHAuYHU
MpaBHU aKT Koju moHocu HajiexxkHu akaaemcku ECIIb xoopaunarop BUIIEP u xojum ce



yTBphyje HauMH NpU3HaBama MOJI0KEHUX ucnuta, Tj. ECIIb OonoBa u oleHa Koje je CTyeHT
OCTBAapHO TOKOM IEPHO/1a MOOMITHOCTH.

Pememe 0 akageMckoM INMpHU3HABawy MEepuo/ia MOOUIHOCTH JOHOCH C€ y MOCTYIKY
aKaJeMCKOT TpU3HaBaWka TEepUoJa MOOWIHOCTH, OJHOCHO JOHOIICHEM TOT pelIeHkha
OKOHYaBa Ce€ MOCTYIKY aKaJeMCKOT IIpU3HaBama Mnepruoia MOOUIHOCTH.

Pememe 0 akageMCKOM MpHU3HaBawy Neproga MOOUITHOCTHU ce ToHOcH 0e3 ojjiarama,
HAaKOH IIOBpaTKa CTYyJEHTa ca MOOWJIHOCTH/pa3MEHE M HAaKOH JIOCTaBJhbamhba HEOIXOJHE
JTOKyMEHTaIMje y ckiaaay ca uwiaHoMm 18. ctaB 2. oBor [IpaBunHMKa, a HajKaCHUJE Yy POKY
npenBuheHoM y wiany 18. cras 4. oor IIpaBuiHuka.

O06aBe3Hu eneMeHTH Periema 0 akaieMCKOM NPU3HABAKY MEPHUO/Ia MOOMIIHOCTH CY:

® TIOJIallH O CTYJEHTY, YCTAaHOBU-TIPUMAOIly U MaTu4yHO] yctanoBu (BUIIIEP),

® CIHCaK IpeaMeTa Koje je CTYAEHT IOJOXKHO y YCTaHOBU-TIPUMAOILy, ca
ocBojeruM ECIIb 6010BMMa 1 100MjeHIM OlIeHaMa,

e mnpeameru ca BUIIEP koju he ce 3aMeHUTH mpenMeTHMa Koje je CTYAEHT
MOJIOXKHUO Y YCTaHOBU-TIPUMAOLLY,

® [PEIMETH KOje je CTYACHT IOJIOKMO Ha MOOMIIHOCTH/pa3MEHH, a KOju ce He
Mory 3ameHutu npeameruma ca BUWIIEP, Beh he ce, kao wusbopue
aKTUBHOCTH/TPEMETH YHETH Yy JlofaTak qumiomu,

e Ha4yMH CKBUBAJICHIIM]E OIICHA,

e CBEHTyaJlHE IpeocTane o00aBe3e Koje CTYJSHT MOpa OCTBAPUTH Kako Ou
ucnyHuo oOaBe3e mpeaBUleHE  pENIeBAaHTHUM  CEMECTPOM,  OJHOCHO
pEeNeBAaHTHOM IIIKOJICKOM ToauHOM (y CiydajeBUMa Kajga CTYJICHT HHje
octBapuo noBoJban 0poj ECIIb 6o10Ba Ha pa3meHn),

e ocramu nojany koje HamiexkHu akaaemMcku ECIIb koopamnatop BUIIEP
cMaTpa OUTHUM Y KOHKPETHOM CITy4ajy.

Mopen Pemiema 0 akageMCKOM IMpHU3HaBamkby MEpHOAa MOOMIHOCTH Halla3d ce Y
[Tpunory 6p. 9.

EBugeHuuja u yyBame nogaraka 0 MOOMJIHOCTH CTyJeHATa

UYnan 24.
Axanemcku ECIIb xoopaunatop BUILIEP u oarosapajyhe crpyune ciny:x6e BUILIEP
o0aBe3HH Cy Jia MPUKYILIbajy, 00pal)yjy U TpajHO UyBajy MOJATKE O MOOMIHOCTH CTyJeHaTa u
npenomewny ECIIb 6omoBa, panu Bohema eBUICHIIM]E U W3/1aBamka JABHUX UCITpaBa.

[Tonoxxenn npenmern u ECIIb GomoBu u3 wrana 20. ctaB 1. tauke 1. u 2. oBor
[IpaBunauka ynucyjy ce y pyopuxy 4.3 Homarka aurmiomu (,,IlojenmHocTu cTyamjckor
rporpama ¥ OCTHTHYTE OIIeHe ") WiIu APYTY oAroBapajyhy pyopuKy, ca HA3UBOM MPEBEICHUM
Ha cprcku jesuk, ECIIb GonoBuMa y M3BOPHOj BPEAHOCTH M OIlCHaMa IPEBEICHHM Yy
HallUOHAJTHU CHUCTEM oOlewkHuBama. Y pyopuky 6.1 [omarka mumuiomu (7JlomaTHe
uHpopMalrje o CTyJeHTY ) WIKM Jpyry oarosapajyhy pyOpuky, ynucyje ce uHpopmanuja o
O0OpaBKy CTyJ€HTa Ha MOOWIHOCTH/pa3MEHH Y3 HaBoheme Ha3MBa YCTaHOBE-IIpUMaolla
(peneBaHTHE BHCOKOILIKOJICKE YCTaHOBE y MHOCTPAHCTBY) U MEPHOAA MOOMITHOCTH/pa3MeHe.
VY Honarky aumiomu (y pyopunm 6.1 Jlomatae nHdopmaiyje o CTyaeHTy WiIn OATroBapajyhoj
pyOpui) HazHaunhe ce 4YMIbEHHIIA Ja je CTYIeHT onpeleHH mpeamer MOJOXKHO Ha
MOOWJIHOCTH/pa3MEHH y YCTaHOBH - MPUMAOINy W HaBemrhe ce TauyaH Ha3uWB mpenMera (Ha
M3BOPHOM je3uKy), u3BopHa oueHa, ECIIb 6omoBu u cucteM ouemUBama YCTaHOBE-
MpUMaola, TAYHO OHAKO KaKo Cy OBHU Mojaly HaBeAeHu y [Ipenucy orena.

[Tonoxxenn npenmern u ECIIB GomoBu u3 wmana 20. ctaB 1. tauke 3. u 4. oBor
[IpaBunHMKa HEe ypauyHaBajy ce y yKynHu 30up npeamera u ECIIb 6omoBa ocTBapeH TOKOM
CTynuja, 300T 4era ce OBH MPEAMETH YMHCYy]y camo y pyopuky 6.1 JlomaTka aurmomMu



(,,JlonatHe mHpOpManuje O CTyAEHTY™) WM Ipyry oaromapajyhy pyOpuky, y3 oOaBe3Hy
Ha3HaKy ~HOJIOKEHM MPEIMETH KOjU HUCY NpeABUNEHM CTYAHMjCKUM IIPOrpamMoM 3a CTULAHE
OUIUIOME”, y3 Ha3HayaBamke YMICHHMIIE Ja Cy TH [PEeAMETH IIOJOKEHUM Ha
MOOWJIHOCTH/pa3MEHH y YCTaHOBHM — MPUMAOIly, HaBol)eme Ha3WBa YyCTAaHOBE-TIPUMAOIIa,
Ha3WBa MpeaMeTa Ha U3BOPHOM je3uKy, uzBopHe orene u ECIIb OonoBa, TayHO OHAKO Kako
Cy OBM nojanu HaBeaeHu y Ilpenucy onena.

Axanemcku ECIIb xoopaunaTtop BUILIEP u oarosapajyhe crpyune ciny:x6e BUILIEP
00aBe3HH Cy J1a Je/IHOM TO/AUIIbE, a HajKacHHUje /10 Kpaja KaJIeHAapCKe TOAMHE 3a MPETXOIHY
IIKOJICKY TOJIWHY, cactaBe W aupekTopy u HacraBHo-ctpyunom Behy BUIIEP momnecy
TOAMILIELH U3BEIITA) O MOOMITHOCTH CTY/ICHATA, KOJU CAIPIKH:

® T[I0JIaTKE O HA4YMHY 00jaBJbHMBaF-a M JIOCTYIMHOCTH PENBAaHTHUX HH(OpMaIHja
BE3aHMX 32 MOOMJIHOCT CTY/ICHATa,

® [I0JaTKe O MpOorpaMuMa pa3MeHE y OKBUPY KOJUX j€ peaTr30BaHa MOOMIIHOCT
CTy/IeHaTa,

e nqomatke o Opojy W mpodmiy CTpaHUX CTyJaeHaTa KOju Cy MOOMITHOCT
peamu3oBanu 'y BUIIIEP, xao u momatke o Opojy u mpoduiy cTylaeHara
BUIIEP xoju cy peaimu3oBai MOOWJIHOCT Yy JPYrMM yCTaHOBamMa —
MPUMaOIINMa,

e [0ofaTKe O MaTUYHHUM YyCTaHOBaMa CTPAaHUX CTyJeHaTa KOJU Cy MOOMJIHOCT
peanuzoBanu y BUIIEP, ka0 u momgaTke y ycTaHOBaMa — MNpHUMaolMMa Yy
KOjUMa Cy CTYJICHTH BHUILIEP PeaT30BaIN MOOUIHOCT,

® [oAaTKe O MepuoaAruMa MOOUITHOCTH,

® [0JaTKE O CIPOBEACHHUM IIOCTYINIIMMA M OJOHETUM aKTUMa O aKaJeMCKOM
MpU3HABalkYy MEePHOJa MOOMIHOCTH.

4. JOJIA3BHA MOBWJIHOCT CTYJIEHATA

Ynan 25.
CTyZneHT BHMCOKOUIKOJICKE YCTAHOBE y HWHOCTPAaHCTBY Kao MAaTHYHE YCTaHOBE
(monazehu cTyAeHT) MOXKE€ OCTBapHWTH Je0 CBOT cryaujckor mporpama Ha BUIIIEP kao
YCTaHOBHU-IIPUMAOLLY.

HNugopmucame nonasehux crynenara

Ynan 26.

VY nmpy npykama uHbopMalfja 3anHTepecoBanuM jaoiazehum cryneatuma, BUIIIEP
Kao YyCTaHOBa-lpUMajal o00jaB/byje Ha CBOjOj HMHTEPHET CTpaHMLIM HUHPopManuje o
MoryhHoctuma crynupama y BUILIEP, u To HatounTo ocHoBHe nHpopmanuje o BULIIEP xao
YCTaHOBH-IIPUMAOIly, BpCTaMa U HUBOMMA CTyAMja Koje ce peanusyjy y BUIIEP, cniucak u
caJipKaj CTYIUJCKUX Tporpama, Karajor npeamera (HasuB mpeamera, onuc, ECIIb 6008w,
HUBO CTY/AM]ja, CEMECTap, je3UK Ha KOME Ce JAP)KM HacTaBa, UCXOJ] yuerwa U Jp.) Kao U Jpyre
nH(opManuje o 3Havaja 3a gonazehe crymeHre.

Nudopmanuje u3 craBa 1. oBor wiaHa ce 00jaBJbyjy Ha CPIICKOM W Ha €HIJIECKOM
JE3HKYy.

Konkypc

Ynan 27.
BUIIEP o6jaBibyje KOHKYpPC 3a MpUjaB/bUBamke Aoja3ehux cTy/neHara 3a peanusanujy
mobunoctu y BULIEP.

Konkypc u3 craBa 1. oBor uimaHa ce 00jaBibyje HajKacHHjE€ YETUPHU Mecela Ipe
MoYeTKa ceMecTpa y koMe he ce peann3zoBaTh MOOMIIHOCT CTyA€HAaTa y TOTJIEAy KOje ce
KOHKYpPC pacIucyje.



OnayunBame 0 IpujaBu

Ynan 28.
3amHTepecoBann gosazehu crymeHT mnpujaBy 3a moOmnHoct 'y BUMIIEP Bpmm
nogHomewmeM Popmynapa 3a mnpwujaBsbuBame/[IpujaBnor dopmynapa (IIpumor 6p. 1),
[lpenmca omeHa ca CTYyIWjCKOT TNporpamMa MaTH4YHE YCTaHOBE M IIpeyiora YTroBopa O
CTyAMpamy KOju MOpa OWTH OBEpPEH MOTIHCOM OBNAIINEHOT JHIIa MaTUYHE YCTaHOBE WU
[eyaToM MaTHYHE YCTaHOBE.

O mpwujaBu 3auHTEpecoBaHOT aojaseher crymenta omrydyje aupektop BUIIEP na
npenior akageMmckor ECIIb koopaunaropa BUIIEP.

VY cnyyajy mpuxBaTama MpHjaBe J0Ja3HOr cTylaeHTa, opnamhena auuna BUIIEP kao
yCTaHOBE-TIPUMAOIIa MOTIIHUCY]y YTOBOP O yuewYy ca gojiazehum cTyaeHToMm, y3 Koju My ce, Ha
ETOB 3aXTEB MOXKE JOCTaBUTH U [103UBHO MTUCMO.

VY cnydajy na mpujaBa 3auHTEpecOBaHOT jAoja3eher cTyneHTa HUje mpuxBaheHa, ToM
CTYJICHTY C€ JIOCTaBJha 00Pa3I0KEHE HETPUXBaTakha BEroBe MPHjaBe y MUCaHO0] (GOPMH.

Mopen ®opmynapa 3a npujaBibuBamke/[IpujaBHor hopmynapa Hanasu ce y [Ipumory
op. 1.

Craryc noaaseher crynenra y nepuoay MOOMIHOCTH

Ynan 29.
JHonazehu cryaeHT uma cBa npasa u o6ase3e cryaeHnTa BUILIEP, ¢ Tum na je 3a Bpeme
MoOMIIHOCTH ocinobohen mnahama mkonapune Ha BULLIEP xao yctaHOBU-TIpUMaOIty.

Honazehu cTyneHT je OyXaH Ja KOJA HAJJICKHUX OpraHa peryjuile MpUBPEeMEHHU
oopaBak y PenyOomumm CpOuju M 1a TOKOM MOOMIIHOCTH HWMa PETyJIHCaHO 3JPaBCTBEHO
OCUTypambe.

BUILEP mnpyxa noructuuky mnomoh nonmazehum cryneHtuma y ob6e30ehuBamy
MOTpeOHMUX JOKyMEHaTa (BH3a, OCUTYPAHkE | JIP.) U OKO CMEIITaja.

IV MOBWJIHOCT 3AITIOCJIEHUX
OcTBapuBame MOOMJIHOCTH

Yuan 30.

MoOmIHOCT 3amoOCIeHuX OcTBapyje ce Kpo3 OopaBak 3amocnenux y BUIIEP kao
MaTW4YHE YCTAHOBE Ha YCTaHOBHU-NPHUMAOILly Y HMHOCTPAHCTBY M IIOBpaTKa Ha paj THUX
3aMlOCICHUX Y MATUYHY YCTaHOBY IO UCTEKY Meproa MOOUIHOCTH, a CBE y IIUJbY:

1. npxama HacTaBe;
2. mpodeCHOHATHOT ycaBpIllaBama,
3. MehyMHCTUTYIIMOHATHE capabe U capaiibe Ha Mel)yHapoJHUM IPOjeKTUMA.

[IpaBo yuemha y MOOMITHOCTH 3aMOCICHUX UMa HACTABHO W HEHACTaBHO 0CO0JbE KOje
j€ o OCHOBY yroBopa o pany 3amnocieno y BUIIIEP.

N300p kanauaaTa 3a MOOMJIHOCT
Ynan 31.

Hauun mpujaBipuBama, yclioBU, JOKYMEHTH TOTPEOHU 3a MpHjaBy, HaA4WMH H300pa
KaHJHaTa, Tpajame Meproaa MOOMITHOCTH, IpaBa U 00aBe3e 3alociIeHUuX Y MOOMIHOCTH H



Jpyra THUTamka Be3aHa 33 MOOWIHOCT 3amocieHuX ypelyjy ce MpojeKToM WM HporpaMmom
MOOMITHOCTH HJIM MEl)yHHCTUTYIIMOHAIHNAM CIIOPa3yMOM.

VYKOMMKO YCIOBM M HauuH H300pa KaHOuAaTa HUCY NPOMUCAHU MPOJEKTOM,
IporpaMoM WM CIIOpPa3yMOM M3 CTaBa 1. OBOI wiaHa, OJUIYKY O HM300py 3allOCICHHUX 3a
MOOMITHOCT:

® 32 3aMoCleHEe W3 pela HacTaBHOI ocoOsba noHocu aupekrop BUIIEP, na
npennor akagemckor ECIIb koopaunatopa BUIIEP u y3 carsmacHocT
HacraBao-ctpyunor Beha BULIIEP,

® 32 3amoCJeHE M3 pefa HeHacTaBHOI ocobsba goHocu aupektop BUILEP, na
npenyor akageMmckor ECIIb koopaunaropa BUILIEP.

brnuxa ymyrcTBa O peanuzanuju mpey3eTux o0aBe3a IMpU Cllakby HAcTaBHOT U
HEHACTaBHOT 0c00Jba W MPHjeMy HACTABHOT M HEHACTaBHOT 0c0o0Jba y OKBUPY MehyHapomHe
MOOWJIHOCTH, Ka0 W MpaBUJia U YCIOBH 3a CEJIEKIH]y KaHauaaTa Ouhe perynucaHu nmoceOHuM
aKTOM.

I[onomeﬂ,e OJJIYKE M 3aK/bYYMBa€ yroBopa o MOOMJIHOCTH 3aM0CJIEHHX

Ynan 32.
O mnpuxBatamy 3amOCIEHOT - KaHAWAaTa 3a MOOWIIHOCT OJUIydyje YCTaHOBa-
npuMaial, Koja Hu3Jaje MOTBPAY O MpHUXBaTalkby ca MNPEeUU3HO ojapeheHuM mnepuoaom
MOOHMIIHOCTH.

Ha ocHoBy motBpae o mpuxBatamy, aupektop BUIIEP ngonocu omiyky kojom ce
0100paBa MOOHMITHOCT 3aII0CJIEHOT, OAHOCHO KOjOM C€ 3amocieHu ynyhyje Ha MOOUITHOCT.

Hakon nonomiema omiiyka u3 ctaBa 1. u 2. OBOT WiiaHa, 3alOCICHH KOjU yYECTBYjE Y
mooOwmitHocTH, nupektop BUIIEP kao osmamtheHo nwile MatuyHe yCTaHOBE M OBJamrheHo
JIMIIE yCTaHOBE-IPUMAOIa MONTHCY]Y YTOBOP O MOOUITHOCTH 3arlOCICHHX.

Mopnen YroBopa o MOOMIITHOCTH 3alOClIiEHUX 3a U3Boheme HacTase (eHr. Staff Mobility
for Teaching) 3a Epasmyc+ nporpame Hanasu ce y [Ipumory 6p. 10.

Mopen YroBopa 0 MOOWIHOCTH 3amocieHuX 3a WoOyky (eHr. Staff Mobility for
Training) 3a Epasmyc+ nporpame Hanasu ce y [Ipunory 6p. 10.

O0aBe3e 3am10CJIeHUX KOjH Y4eCTBYjy Y MOOMITHOCTH
Ynan 33.

3amocieHy KOju y4ecTBYje Y MOOHMIJIHOCTH, IO TOBPATKYy HAa MaTHYHY YCTaHOBY,
00aBe3HO TOTHOCH M3BEIITA] O OCTBAPEHO] MOOMITHOCTH, Ka0 U IPYyre JOKYMEHTE MpeaBul)eHe
MIPOjEKTOM WJIM TIPOTPaMOM MOOMIIHOCTH WJIM Mel)yHHCTUTYLIMOHATTHIUM CIIOPa3yMOM.

3amocineHy KOju Y4YeCTBY]y y MOOWJIHOCTH MOpajy HMaTH IYTHO 3/paBCTBEHO
OCHUTypame y NeprHoay MOOMITHOCTH, OCHM YKOJIMKO ITPOjeKTOM, IPOTPaMOM HIIH CIIOPa3yMOM
U3 cTaBa l. OBOT wiaHa HUje Apyrauduje npensuheHo.

OduHaHCHjCKAa TOJAPIIKA MOOWIHOCTH 3allOCICHUX PErylulle Cce€ MPOjeKTOM,
MPOrpaMoM HJIM CIIOPa3yMOM U3 cTaBa 1. oBOT uiaHa.



V AKAJJEMCKA, CTPYYHA U AIMUHUCTPATUBHA INIOAPIIIKA
MOBUJIHOCTH

Ynan 34.
AxazieMcKy, CTPY4YHY M aJMHHHCTPATHBHY IIOJIPIIKY MOOWIHOCTH CTyJA€Hara u
sanocnennx BUIIIEP o6aBspajy akagemcku ECIIb xoopmunatrop BUIIHEP u Tum 3a
MehyHnapoany capaamy BULIEP.

Axkanemckn ECIIb koopaunatop

Ynan 35.
Axanemckor ECIIb koopaunatopa BUILIEP nmenyje nupexrop BULIIEP.

Axanemcku ECIIb koopauaatop opnamiheH je na:

1. moTmucyje JOKyMEeHTa MOOMITHOCTH, y CKJIany ca oBuM lIpaBuiHuKOM;

2. cauumaBa pPaHr JIMCTY MpHjaB/bEHUX KaHAUAATa 3a OJJIa3Hy MOOMIIHOCT
CTyJeHATa;

3. yrBphyje pesynaraTe Koje je omnmazehu CTyIEeHT IMOCTUTao0 Ha YCTaHOBH —
MPUMAOILy U JOHOCH pPelICHE O IPU3HABaky MOOMIHOCTH;

4. mpemnaxe  gupekropy BUIIEP  pgoHomeme  omiyke O  mpHjaBu
3aMHTEPECOBAHOT Jona3eher CTyIeHTa,

5. mpemnaxe mupekropy BUILIEP nmonomeme omnyke o m300py KaHaumara 3a
MOOMIIHOCT 3allOCJICHUX, YKOJIMKO YCIIOBH M HAYMH M300pa KaHIuIaTa HUCY
MPOTMHCaHU MIPOjEKTOM WJIn porpaMmom MOOWJTHOCTH WJIH
Mel)yHHCTUTYIIHOHAIHUM CIIOPa3yMOM.

6. BpmHM apyre mocyiose npeasulere oBuM [IpaBrtHIKOM.

Tum 3a mehhynapoany capagmy BULLIEP

Yuan 36.
Tum 3a mehynapoany capanwy BUIIEP o6aBsba cTpy4HO-aIMHUHUCTPATUBHE ITOCIIOBE

BE3aHE 3a OCTBapUBamkHE€ MOOMIIHOCTHU U TO ciefiehe mocioBe:

1. xoopaunupa yuemthe BUIIEP y mehynapogaum nporpaMuMa MOOHITHOCTH;

2. objaBibyje KOHKypce M TIpyxa Japyre wuHdopmaiyje CTyIeHTUMa |
3arocieHuMa 0 MOryNHOCTHMA 32 MOOMITHOCT;
caBeTyje M IpyXka CTpy4dHy nmoMoh ojyrazehum u gonazehum cryneHTnma;
BOAM 0a3y Mmojaraka o CTHIICHIH]jaMa;
5. Bpmmw apyre mocyiose npeasuhere oBum [IpaBritHHKOM. .

P w

VI IIPEJIASHE OJAPE/IBE
IIpenopyke 3a ynanpehewe moouanocTu crynenara BUILIEP

Ynan 37.

Y mwpy yHanpehuBama mpolieca MHTEpHAIMOHAIHM3AIMje Y O0JacTH MOOWIIHOCTH
CTy/eHaTa U CTBapama YHHU(DOpPMHE aIMUHHCTPATUBHE MPOLEAYpE, Mpernopydyjy ce cienehe
Mepe U aKTUBHOCTH:

e nMpaBuWja O AaKaJeMCKOM TpH3HABaky IEepUoJa MOOWIHOCTH YUYUHUTH
JTOCTYITHUM CTYACHTHMA (Ha WHTEPHET CTPAHMIIM, OTJIACHO] TabIu M Ha JIpyre
oarosapajyhe Haunne),

e y mTo kpahem poky oapeautu akagemckor ECIIb koopaunaropa BULIIEP,

e YCIIOCTaBUTH WJIM YHAaUpeIWTH WHTepHET crpanuile Ha cajty BUIIEP u na
EHTJIECKOM Je3WKy ca ToJallMa pEeJICBaHTHUM 3a IMOTEHIHjajHe aoja3ehe
cryaeHte (0 CTyaMjaMa, CTYAMJCKMM MporpamMMMa, KOHTaKT ocobama,
JIOTUCTUYKHUM TMOAALNMA...),



¢ TIOCTaBHUTH WJIM @XYPHUPATH KaTajJor MpPEAMETa Ha CPIICKOM M Ha €HITIECKOM
Jesuky Ha untepuet crpanuy BULIEP (wndpa, ctpykTypa, CBpXa, LUBEBH 1
KYPUKYIYyM CTYAMJCKMX TIIpOTpamMa, WCXOAM ydYerma, HHopManuja o
KOMIIETEHIIMjaMa JUITIOMHPAHUX CTYICHATA),

* HAaKOH pealu3aluje NporpamMa MOOMIHOCTH, Ha MHTepHET cTpanuiy BUIIIEP
IIOCTaBJbAaTH CIHUCAK IpPeAMETa KOJU Cy Yy IPETXOAHHM CllydajeBHMMa
MOGHIIHOCTH 3aMEE-CHH CPOJHHUM IIPEIMETHMA BUCOKOIIKONCKHMX YCTAHOBA Y
HMHOCTPAHCTBY M Taj CIMCaK PEIOBHO axypupatu. Ha oBaj HaumH he ce
omakmatn 1mocao akagemckor ECIIB koopmumnatopa BUWIIEP, amm wu
CTYICHTUMa TPHUIMKOM HM300pa NpeMeTa 3a CacTaBHM elleMEHT YTOBOpa O
y4EBY, OMHOCHO OCTAJIMX TOKYMEHATa MOOVMIHOCTH,

e [a ce 3a CBpXe pealu3alyje IporpamMa MOOHIIHOCTH CTy[eHATa, Kako
oanaszehum tako u qonasehum crymeHTHMa, IIpenwuc omena usnaje y ckiany ca
TabenoM cucTeMa ouemuBama y Penyomuiu Cpouju (y ckiany ca Ilpunorom
op. 5),

e a Ha HajMame jenHa ocoba 3amocinena y BUIIEP Gyme 3amyxena 3a
MehyHapoaHy capanmy, Te 1a ce, Y AOrIeIHO Bpeme GOpMUpa WK YHAIIPEIH
OpraHM3alyoOHa jeauMHuLa Koja he ce O6aBuTH mocioBuMa Mmehynapomne

~capazame,

e peleBaHTaH M3BOp MH(pOpMalUja 3a HUMIUICMCHTAaIMjy EBpOICKOr cHcTeMa
npenoca 6oxosa (ECIIB) je ECIIB npupy4nuk (enr. ECTS Users' Guide) koju
cc MOXeE IpEey3eTH ca 3BaHMYHE MHTEpHET cTpaHuie EBporicke komucuje:
http://ec.europa.eu/education/lifelong-learning-policy/doc48 en.htm.

e Ha Kpajy IIKOJCKE T'OJHMHE CBAKOM IIPEAMETHOM HACTABHUKY KOjH je AKTHBHO
y4ECTBOBAO Yy JApKamy HAcTaBe CTPaHWM CTyOeHTHMMa (pEemoBHE WK
MEHTOPCKE) HM3JaBaTH MOTBPAY Kao A0Ka3 O aHraxosawy. OBy MOTBpIY
M3aBaTHE€ M OCTAJIMM 3alOClIEHMM ocobama Koje aKTHBHO Y4YeCTBY]Y Y
peanuzanyjyu nporpaMa MOOIITHOCTH, KA0 0KAa3 O aKTUBHOM y4ewhy y mporpamy
u yHanpehemy cucrema MoOmTHOCTH cTyaeHata BUILEP.

VII 3ABPIIHE OJPE/IBE

Ynan 38.
Ha mo6unHoCT cTyneHaTa Koja ce penu3yje y BHOY CTPY4YHE IMpaKce, aHaJIOrHO Ce
npuMenyjy oapende osor IlpaBuiHHMKa KOje ce OIHOCE Ha MOOMIHOCT y BHIY CTYIMJCKOT
6opaBka.

IIpuno3u oBoMm IlpaBUIHHKY YHHE HETOB CACTaBHU [EO0 U CIYXKE Kao MOIEIH
OCHOBHHX JOKyMeHaTa MoOunHocTH ctyneHara BUIIIEP.

Yan 39.
[Ipaguna koja cy oum IlpaBunHukoMm mpensuljeHa 3a MehyHapooHy MOOHMIHOCT
_ CTyfileHaTa MOTy ce, Noja ycinoBuMa yTBpheHuM 3aKOHOM, aHaJIOTHO MPUMEHMTH M HA
mobunuoct crynenara BUIIEP y oksupy Penybnuke Cpbuje.

Yiian 40.
Osgaj IIpaBunHuK cTyma Ha CHary OCMOr JaHa OJ JaHa 00jaB/bHBaKa HA MHTEPHET
crpanunu Ikosne.

[Npasitauk 06jaBibeH Ha cajty Llkone naxa 08. 02. 2019. ronune



[Mpunor 1. [IpujaBau dopmynap (enr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
STUDENT APPLICATION FORM

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpunor 1. [IpujaBau Gpopmynap (eHr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

DESIRED COURSES AT RECEIVING INSTITUTION

Course Course component title Semester | Number of
component (as indicated in the course catalogue) at (au'turnn/ LIS Eretiiy
code (if any) e 3 o spring to be awarded
Receiving Institution .
or term) by Receiving
Institution
upon
successful
completion
Total number of ECTS
Application Package:

1. Motivation

Please attach your motivation letter




[Mpunor 1. [IpujaBau dopmynap (enr. Student Application Form)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

2. Transcript of Records

Please attach your Transcript of Records

3. Curriculum Vitae

Please attach your CV

STUDENT’S LANGUAGE SKILLS

Limited A1 O A2 O

Moderate B1 O B2 O | FluentC1 O C2 O

Limited A1 O A2 O

Moderate Bl O B2 O | Fluent C1 O C2 O

Limited A1 O A2 O

Moderate B1 O B2 O | FluentC1 O C2 O

Student’s signature:

Place and date:




[Tpunor 2. [Tnan cryaujckor 6opaska (eHr. Study Plan)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

INTERNATIONAL MOBILITY
STUDY PLAN
INFORMATION

Make sure you choose courses of relevance to your study programme at your home institution so
that the courses completed during your mobility will be recognized as counting towards your
degree! Please note that you choose courses which are offered at the host institution of your choice.
Before uploading your scanned study plan(s), you and the supervising academic staff member at
the home institution need to sign this document.

Name of the student

Sending institution
Address

Receiving institution
Address

Field of study

Mobility period

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




[Tpunor 2. [Tnan cryaujckor 6opaska (eHr. Study Plan)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of study plan is approved. In case of selection of the
candidate, the learning agreement, drawn up on the basis of this study plan, will be recognized at
our institution once the student returns from his/her mobility.

Academic Coordinator Stamp of the institution

Signature

Place

Date




ITpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
LEARNING AGREEMENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

CURRENT STUDIES (AT SENDING INSTITUTION)




ITpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

STUDY PROGRAMME AT THE RECEIVING INSTITUTION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS

RECOGNITION AT THE SENDING INSTITUTION

Course code | Course title Semester | Number of
ECTS credits

Total number of ECTS




ITpuior 3.a YroBop o yuewy (eHr. Learning Agreement)
School of
Electrical and Computer Engineering
of Applied Studies in
Belgrade

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




ITpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CHANGES TO LEARNING AGREEMENT (to be filled ONLY if appropriate)

LIST OF DELETED COURSES

Course code | Course title Semester | Number of
ECTS credits

LIST OF ADDED COURSES

Course code | Course title Semester | Number of
ECTS credits

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that the proposed programme of learning agreement is approved and will be
recognized at our university once the student returns from his/her mobility.

Academic Coordinator: Director of the Institution:

Date: Date:




ITpuior 3.a YroBop o yuewy (eHr. Learning Agreement)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING INSTITUTION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Academic Coordinator: Contact person:

Date: Date:




Mpwunor 3.6 Yrosop o yyerby (eHr. Learning Agreement) 3a Epasmyc+ nporpame

- Erasmus+

Learning Agreement

Student Mobility for Studies

Higher Education:
Learning Agreement form
Student’s name
Academic Year 20.../20...

Last name(s) First name(s) Date of birth Nationality! Sex [M/F] Study cycle? Field of education 3
Student
Erasmus code?
Sending Name Faculty/Department (if applicable) Address Country Contact person name®; email; phone
Institution
. Erasmus code
Receiving Name Faculty/ Department (if applicable) Address Country Contact person name; email; phone
Institution
Before the mobility
Study Programme at the Receiving Institution
Planned period of the mobility: from [month/year] ................ to [month/year] ...............
Table A Component® Component title at the Receiving Institution Semester Number of ECTS credits (or equivalent)®
Before the code (as indicated in the course catalogue’) [e.g. autumn/spring; to be awarded by the Receiving
mobility (if any) & term] Institution upon successful completion

Total: ...

Web link to the course catalogue at the Receiving Institution describing the learning outcomes: [web link to the relevant information)

The level of language competence® in

[indicate here the main language of instruction] that the student already has or agrees to acquire by the start of the

study periodis:A10 A20 Bl O B2O ClO C20 Native speaker O

Table B
Before the
mobility

Recognition at the Sending Institution

Component Component title at the Sending Institution Semester ' Number of ECTS.credlts (or equn{alent)
code . K [e.g. autumn/spring; to be recognised by the Sending
. (as indicated in the course catalogue) e
(if any) term] Institution
Total: ...

Provisions applying if the student does not complete successfully some educational components: [web link to the relevant information]

Commitment

By signing this document, the student, the Sending Institution and the Receiving Institution confirm that they approve the Learning Agreement and that they will comply with all the
arrangements agreed by all parties. Sending and Receiving Institutions undertake to apply all the principles of the Erasmus Charter for Higher Education relating to mobility for studies (or the
principles agreed in the Inter-Institutional Agreement for institutions located in Partner Countries). The Beneficiary Institution and the student should also commit to what is set out in the
Erasmus+ grant agreement. The Receiving Institution confirms that the educational components listed in Table A are in line with its course catalogue and should be available to the student.
The Sending Institution commits to recognise all the credits or equivalent units gained at the Receiving Institution for the successfully completed educational components and to count them
towards the student's degree as described in Table B. Any exceptions to this rule are documented in an annex of this Learning Agreement and agreed by all parties. The student and the

Receiving Institution will communicate to the Sending Institution any problems or changes regarding the study programme, responsible persons and/or study period.

Commitment

Name

Email

Position

Date Signature

Student

Student

Responsible person'® at
the Sendi

ing Institution

Responsibl

e person at the

Receiving Institution!




Mpwunor 3.6 Yrosop o yyerby (eHr. Learning Agreement) 3a Epasmyc+ nporpame

- Erasmus+

During the Mobility

Higher Education:
Learning Agreement form
Student’s name
Academic Year 20.../20...

Exceptional changes to Table A
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving Institution)
Table A2 Component Component title at the Receiving Deleted Added Number of
During the code Institution component component Reason for change? ECTS credits
mobility (if any) (as indicated in the course catalogue) [tick if applicable] [tick if applicable] (or equivalent)
m Choose an item.
0 Choose an item.
Exceptional changes to Table B (if applicable)
(to be approved by e-mail or signature by the student and the responsible person in the Sending Institution)
D.I;f::l: ltalfe Con:gz:ent Component title at the Sending Institution co[:::i)t::nt co::ai?int
mobility (if any) (as indicated in the course catalogue) [tick if applicable] [tick if applicable] Number of ECTS credits (or equivalent)
O O
O O
After the Mobility
Transcript of Records at the Receiving Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................
Table C Component . .. . Was the component Number of ECTS Grades received
Component title at the Receiving Institution . ..
After the code (as indicated in the course catalogue) successfully completed credits at the Receiving
mobility (if any) s by the student? [Yes/No] (or equivalent) Institution
Total: ...
Transcript of Records and Recognition at the Sending Institution
Start and end dates of the study period: from [day/month/year] ................ to [day/month/year] ................
Table D Component Title of recognised component at the Sending Institution Number of FCTS credits Grades 'reglstelted ?t the
After the code (as indicated in the course catalogue) (or equivalent) Sending Institution
mobility (if any) g recognised (if applicable)
Total: ...




Mpwunor 3.6 Yrosop o yyerby (eHr. Learning Agreement) 3a Epasmyc+ nporpame

Higher Education:

Learning Agreement form
“ Erasmus+ Student’s name
Academic Year 20.../20...

1 Nationality: country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle (EQF level 7)
/ Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-classification-of-
education-isced en should be used to find the ISCED 2013 detailed field of education and training that is closest to the subject of the
degree to be awarded to the student by the Sending Institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher
Education (ECHE) receives. It is only applicable to higher education institutions located in Programme Countries.

5> Contact person: person who provides a link for administrative information and who, depending on the structure of the higher
education institution, may be the departmental coordinator or works at the international relations office or equivalent body within the
institution.

6 An "educational component" is a self-contained and formal structured learning experience that features learning outcomes, credits
and forms of assessment. Examples of educational components are: a course, module, seminar, laboratory work, practical work,
preparation/research for a thesis, mobility window or free electives.

7 Course catalogue: detailed, user-friendly and up-to-date information on the institution’s learning environment that should be
available to students before the mobility period and throughout their studies to enable them to make the right choices and use their
time most efficiently. The information concerns, for example, the qualifications offered, the learning, teaching and assessment
procedures, the level of programmes, the individual educational components and the learning resources. The Course Catalogue should
include the names of people to contact, with information about how, when and where to contact them.

8 ECTS credits (or equivalent): in countries where the "ECTS" system is not in place, in particular for institutions located in Partner
Countries not participating in the Bologna process, "ECTS" needs to be replaced in the relevant tables by the name of the equivalent
system that is used, and a web link to an explanation to the system should be added.

9 Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

10 Responsible person at the Sending Institution: an academic who has the authority to approve the Learning Agreement, to
exceptionally amend it when it is needed, as well as to guarantee full recognition of such programme on behalf of the responsible
academic body. The name and email of the Responsible person must be filled in only in case it differs from that of the Contact person
mentioned at the top of the document.

11 Responsible person at the Receiving Institution: the name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 Reasons for exceptional changes to study programme abroad (choose an item number from the table below):

Reasons for deleting a component Reason for adding a component

1. Previously selected educational component is not available at the Receiving | 5. Substituting a deleted component
Institution
2. Component is in a different language than previously specified in the course | 6. Extending the mobility period
catalogue
3. Timetable conflict 7. Other (please specify)
4. Other (please specify)




[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
LEARNING AGREEMENT FOR TRAINEESHIPS

STUDENT

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING ORGANISATION

Organisation

Department

Address

Contact person

Phone

E-Mail




[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

CURRENT STUDIES (AT SENDING INSTITUTION)

Department

Study cycle

Study year

Duration of the
Study Programme

ECTS obtained at
the time of
application

TRAINEESHIPS AT THE RECEIVING ORGANISATION

Planned period of the mobility: from [month/year] ................ to [month/year] ...............

Knowledge, skills and competence to be acquired:

Detailed programme of the training period:

Tasks of the trainee:




[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Monitoring and evaluation plan:

Student’s signature: Place and date:

SENDING INSTITUTION

We confirm that this proposed training programme agreement is approved. The placement is part
of the curricula Yes / No (*)

On satisfactory completion of the training programme the institution will
"] award ECTS credits: Yes / No (*) If Yes, pleased indicate number of ECTS credits: .....
"1 record the training period in the student's Transcript of Records: Yes / No (*)

] In addition , the mobility period will documented in the Europass Mobility Document: Yes /No
(*)

(*): Please indicate appropriate answer

Academic Coordinator: Director of the Institution:

Date: Date:




[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

RECEIVING ORGANISATION (signatures to be obtained after the beginning of mobility)

We confirm that the proposed programme of learning agreement is part of the curriculum at our
university and these courses/modules can be offered to the student.

Coordinator: Contact person:

Date: Date:




[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

QUALITY COMMITMENT
For student placements

This Quality Commitment replicates the principles of the European Quality Charter for Mobility

THE SENDING HIGHER EDUCATION INSTITUTION* UNDERTAKES TO:

Define the learning outcomes of the placement in terms of the knowledge, skills and
competencies to be acquired;

Assist the student in choosing the appropriate host organisation, project duration and
placement content to achieve these learning outcomes;

Select students on the basis of clearly defined and transparent criteria and procedures and
sign a placement contract with the selected students;

Prepare students for the practical, professional and cultural life of the host country, in
particular through language training tailored to meet their occupational needs;

Provide logistical support to students concerning travel arrangements, visa,
accommodation, residence or work permits and social security cover and insurance;

Give full recognition to the student for satisfactory completed activities specified in the
Training Agreement;

Evaluate with each student the personal and professional development achieved through
participation in the Erasmus programme.

THE SENDING INSTITUTION* AND HOST ORGANISATION JOINTLY UNDERTAKE

TO:

Negotiate and agree a tailor-made Training Agreement (including the programme of the
placement and the recognition arrangements) for each student and the adequate mentoring
arrangements;

Monitor the progress of the placement and take appropriate action if required.

THE HOST ORGANISATION UNDERTAKES TO:

Assign to students tasks and responsibilities (as stipulated in the Training Agreement) to
match their knowledge, skills, competencies and training objectives and ensure that
appropriate equipment and support is available;

Draw a contract or equivalent document for the placement in accordance with the
requirements of the national legislation;

Appoint a mentor to advise students, help them with their integration in the host
environment and monitor their training progress;

Provide practical support if required, check appropriate insurance cover and facilitate
understanding of the culture of the host country.

THE STUDENT UNDERTAKES TO:



[Tpuror 4.a YroBop 0 cTpy4HOj TipakcH (eHr. Learning Agreement for Traineeships)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

e Comply with all arrangements negotiated for his/her placement and to do his/her best to
make the placement a success;

e Abide by the rules and regulations of the host organisation, its normal working hours,
code of conduct and rules of confidentiality;

e Communicate with the sending institution about any problem or changes regarding the
placement;

e Submit a report in the specified format and any required supporting documents at the end
of the placement.

* In the event that the higher education institution is integrated in a consortium, its commitments may be shared with
the co-ordinating organisation of the consortium.



Mpwunor 4.6 YroBop o CTPy4HOj NpaKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Lea rning Ag reement Learning Agreement form
- Erasmus+

Student’s name

Student Mobility for Traineeships #c@demic Year 20../20...

Last name(s) | First name(s) Date of birth Nationality! Sex [M/F] Study cycle? Field of education®
Trainee
Faculty/ Erasmus code*
Name Address Count Contact person name®; email; phone
Sending Department (if applicable) v P ! e
Institution
i Address; . Contact person® name; Mentor’ name; position;
Receiving Name Department bsite Country Size it .p il: bhone i ;\p fHon;
Organisation website — position; e-mail; phone e-mail; phone
. < 250 employees
/Enterp”se [0 > 250 employees

Before the mobility

Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [month/year] ....

.. to [month/year] ...

Traineeship title: ... Number of working hours per week: ...

Detailed programme of the traineeship:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:

mobility periodis:A10 A20 B1 O B20O Cl10O (€20 Native speaker O

The level of language competence® in [indicate here the main language of work] that the trainee already has or agrees to acquire by the start of the

Table B - Sending Institution
Please use only one of the following three boxes:®

1.The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Award ........ ... ECTS credits (or equivalent)© I Give a grade based on:  Traineeship certificate ]  Final report (]  Interview (]

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [] No [J

2.The traineeship is voluntary and, upon satisfactory completion of the traineeship, the institution undertakes to:
Award ECTS credits (or equivalent): Yes (1 No [ I If yes, please indicate the number of credits: ....
Give a grade: Yes [J No [J | If yes, please indicate if this will be based on: Traineeship certificate [J Final report [J Interview [

Record the traineeship in the trainee's Transcript of Records: Yes (1 No [J

Record the traineeship in the trainee's Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes [J No [J

w

.The traineeship is carried out by a recent graduate and, upon satisfactory completion of the traineeship, the institution undertakes to:

Award ECTS credits (or equivalent): Yes (1 No [J If yes, please indicate the number of credits: ....

Record the traineeship in the trainee's Europass Mobility Document (highly recommended): Yes (1 No [J

Accident insurance for the trainee

The Sending Institution will provide an accident insurance to the trainee (if . .
A - L . The accident insurance covers:

not provided by the Receiving Organisation/Enterprise): . .

Yes O] No [ - accidents during travels made for work purposes:

- accidents on the way to work and back from work:

Yes (1 No J
Yes [J No J

The Sending Institution will provide a liability insurance to the trainee (if not provided by the Receiving Organisation/Enterprise): Yes [J No [J

1



Mpwunor 4.6 YroBop o CTPy4HOj NpaKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:

- Erasmus+

Learning Agreement form
Student’s name
Academic Year 20.../20...

Table C - Receiving Organisation/Enterprise

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes (1 No [

If yes, amount (EUR/month): ...........

If yes, please specify: ....

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [J No [

The Receiving Organisation/Enterprise will provide an accident insurance to the trainee
(if not provided by the Sending Institution): Yes [J No [

The accident insurance covers:
- accidents during travels made for work purposes: Yes [J No [J
- accidents on the way to work and back from work: Yes [J No J

Yes [J No J

The Receiving Organisation/Enterprise will provide a liability insurance to the trainee (if not provided by the Sending Institution):

The Receiving Organisation/Enterprise will provide appropriate support and equipment to the trainee.

Upon completion of the traineeship, the Organisation/Enterprise undertakes to issue a Traineeship Certificate within 5 weeks after the end of the traineeship.

By signing this document, the trainee, the Sending Institution and the Receiving Organisation/Enterprise confirm that they approve the Learning Agreement and that
they will comply with all the arrangements agreed by all parties. The trainee and Receiving Organisation/Enterprise will communicate to the Sending Institution any
problem or changes regarding the traineeship period. The Sending Institution and the trainee should also commit to what is set out in the Erasmus+ grant agreement.
The institution undertakes to respect all the principles of the Erasmus Charter for Higher Education relating to traineeships (or the principles agreed in the partnership

agreement for institutions located in Partner Countries).

Commitment

Name

Email

Position

Date

Signature

Trainee

Trainee

Responsible person!! at the Sending Institution

Supervisor'? at the Receiving Organisation

During the Mobility

Organisation/Enterprise)

Planned period of the mobility: from [month/year] ....

.. till [month/year] ...

Table A2 - Exceptional Changes to the Traineeship Programme at the Receiving Organisation/Enterprise
(to be approved by e-mail or signature by the student, the responsible person in the Sending Institution and the responsible person in the Receiving

Traineeship title: ...

Number of working hours per week: ...

Detailed programme of the traineeship period:

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):

Monitoring plan:

Evaluation plan:




Mpwunor 4.6 YroBop o CTPy4HOj NpaKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

- Student’s name
Erasmus+ Academic Year 20.../20...

After the Mobility

Table D - Traineeship Certificate by the Receiving Organisation/Enterprise

Name of the trainee:

Name of the Receiving Organisation/Enterprise:

Sector of the Receiving Organisation/Enterprise:

Address of the Receiving Organisation/Enterprise [street, city, country, phone, e-mail address], website:

Start date and end date of traineeship: from [day/month/year] .........cccceeeuneue. to [day/month/year] .........cccuuu...

Traineeship title:

Detailed programme of the traineeship period including tasks carried out by the trainee:

Knowledge, skills (intellectual and practical) and competences acquired (achieved Learning Outcomes):

Evaluation of the trainee:

Date:

Name and signature of the Supervisor at the Receiving Organisation/Enterprise:




Mpwunor 4.6 YroBop o CTPy4HOj NpaKcu (eHr. Learning Agreement for Traineeships) 3a Epasmyc+ nporpame Higher Education:
Learning Agreement form

“ Student’s name
Erasmus+ Academic Year 20.../20...

! Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle
(EQF level 7) / Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/international-standard-

classification-of-education-isced _en should be used to find the ISCED 2013 detailed field of education and training that is
closest to the subject of the degree to be awarded to the trainee by the sending institution.

4 Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus
Charter for Higher Education (ECHE) receives. It is only applicable to higher education institutions located in Programme
Countries.

> Contact person at the sending institution: a person who provides a link for administrative information and who,
depending on the structure of the higher education institution, may be the departmental coordinator or will work at the
international relations office or equivalent body within the institution.

6 Contact person at the Receiving Organisation: a person who can provide administrative information within the
framework of Erasmus+ traineeships.

7 Mentor: the role of the mentor is to provide support, encouragement and information to the trainee on the life and
experience relative to the enterprise (culture of the enterprise, informal codes and conducts, etc.). Normally, the mentor
should be a different person than the supervisor.

& Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

° There are three different provisions for traineeships:
1. Traineeships embedded in the curriculum (counting towards the degree);
2. Voluntary traineeships (not obligatory for the degree);
3. Traineeships for recent graduates.

10 ECTS credits or equivalent: in countries where the "ECTS" system it is not in place, in particular for institutions located in
Partner Countries not participating in the Bologna process, "ECTS" needs to be replaced in all tables by the name of the
equivalent system that is used and a web link to an explanation to the system should be added.

11 Responsible person at the sending institution: this person is responsible for signing the Learning Agreement, amending
it if needed and recognising the credits and associated learning outcomes on behalf of the responsible academic body as
set out in the Learning Agreement. The name and email of the Responsible person must be filled in only in case it differs
from that of the Contact person mentioned at the top of the document.

12 supervisor at the Receiving Organisation: this person is responsible for signing the Learning Agreement, amending it if
needed, supervising the trainee during the traineeship and signing the Traineeship Certificate. The name and email of the
Supervisor must be filled in only in case it differs from that of the Contact person mentioned at the top of the document.



[Tpunor 5. Ipenuc onena (eur. Transcript of Records)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

STUDENT

INTERNATIONAL MOBILITY
TRANSCRIPT OF RECORDS

Last/family name

First name

Gender

Date and place of
birth

Nationality

Address

SENDING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail

RECEIVING INSTITUTION

Institution

Department

Address

Contact person

Phone

E-Mail




[Tpunor 5. Ipenuc onena (eur. Transcript of Records)

School of
Electrical and Computer Engineering
of Applied Studies in

Belgrade
ACADEMIC RECORD
Course code | Course title Semester | Number Grade (2)
of ECTS
credits (1)

* If necessary, continue this list or delete extra rows.

(1) ECTS credits:
1 academic year = 60 credits, 1 semester = 30 credits

(2) Grading system:

The Law on Higher Education in the Republic of Serbia introduced ECTS as the mandatory credit system to be used
by all higher education institutions in all degree programs, for both credit transfer and accumulation. Every study
program includes precise description of the courses and the number of ECTS that are based on the workload students
need in order to achieve expected learning outcomes.

Performance of students is monitored continuously during classes and is expressed in points - for fulfillment of exam
prerequisites and passing the exam a student can earn a maximum of 100 points (pre-exam obligations participate with
a minimum of 30 and a maximum of 70 points). Details on pre-exam obligations, final exam and the exact number of
allocated points can be found in study courses syllabi.

Local grade Description Points ECTS grade Percentage
10 Excellent with 91-100 A 10%
distinction

9 Excellent 81-90 B 25%

8 Very Good 71-80 C 30%

7 Good 61-70 D 25%

6 Sufficient 51-60 E 10%

5 Insufficient less than 51 F

Office for student affairs:

(Stamp of institution and signature) Date:




[Tpunor 6. [TorBpaa o 00aBibeHO) CTPYUHOj IpakcH (eHr. Transcript of Work)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

INTERNATIONAL MOBILITY
TRANSCRIPT OF WORK

(to be completed by the receiving institution)

We herewith confirm that student

StUAENES NAIMIE: ...ttt e e e e et
AL .ttt e
Has carried out placement at our organization

NaME Of COMPANY: ...ttt e ettt e e e aaeeeanaas

07 01t

AL ettt
701112
The placement took place from ..................... till o .

His/her tasks were:

Total working time: ............ hours/day; ............ days a week; ............ hours in total.

Name and function of the internship provider: ..o

Signature: ............ooiiiiiiiiiii, Date and Place: .............ccooeiiiiiiiinnn,



[Tpunor 7. ECIIb tabena ouewuBama (eHr. ECTS Grading Table)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

ECTS GRADING TABLE

ECTS Grading Table for the requirements of harmonisation of the grade the student received on
exchange with the grade that would be an equivalent at the home institution, requires the home
institution to keep statistics on students’ success rate (on course or department level).

The aforementioned statistics serve in the decision process regarding the “equivalent grade”, i.e.
the grade that is an equivalent at the home institution to the grade the student received on a
particular course while on exchange.

The equivalent grade is reached through comparing statistics on the success rate of students at the
home institution with the success rate of students at the host institution where the student was on
exchange.

The main criterion for grade equivalence is the ratio of grades in the grading scales at both
institutions.

An example of harmonisation of grades received on exchange with the grade that is its equivalent
at the home institution:

GRADES AT STATISTICS ON GRADES AT STATISTICS ON

INSTITUTION A THE SUCCESS INSTITUTION B THE SUCCESS
RATE OF RATE OF
STUDENTS AT STUDENTS AT
INSTITUTION A INSTITUTION B
(the percentage of (the percentage of
students receiving students receiving
this grade) this grade)

30 lode 5.6% 1 20%

30 15.7% 2 35%

29 0.5% 3 25%

28 12.3% 4 20%

27 11.8%

26 9.0%

25 8.2%

24 11.3%

23 2.7%

22 6.0%

21 2.3%

20 5.7%

19 1.9%

18 0.9%

TOTAL




[Tpunor 7. ECIIb tabena ouewuBama (eHr. ECTS Grading Table)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

The stated example illustrates statistics on the success rate of students at two higher education
institutions on a particular study programme in the last two years.

Comparing the percentages of awarded grades, for the student that received a 30 lode or 30 grades
at institution A, the equivalent grade in institution B will be 1, since the ratio of grade 1 at
institution B is 20%, which corresponds to the sum ratio of grades 30 lode and 30 (5.6% + 15.7%)
i.e. approximately 20%.

Grade 2 (35% of students) at institution B, will be equivalent to grades 26 to 29 (9% + 11.8% +
12.3% + 0.5%) at institution A.



[Tpunor 8. ECIIb ckana ouewuBama (eHr. ECTS Grading Scale)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

ECTS GRADING SCALE

Local grade Description Points ECTS grade Percentage
10 Excellent with 91-100 A 10%
distinction

9 Excellent 81-90 B 25%

8 Very Good 71-80 C 30%

7 Good 61-70 D 25%

6 Sufficient 51-60 E 10%

5 Insufficient less than 51 F

This is one more model that should facilitate the harmonisation of grades between institutions with
different grading systems. With the assumption of the distribution of grades given in percentages,
10% of the most outstanding students receive an ECTS grade A which is an equivalent of grade
10 at the School. The equivalence of the rest of the grades is executed according to the same
principle.




[Tpuror 9. Pememe 0 akageMCKOM MpU3HABAKY MEPUOJIa MOOWIHOCTH (€HT. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

Date:

Number:

Student:

Department/Study Programme:

(Student Card No. )

Academic Year the Student was on Exchange/Training:

Semester/Semesters the Student spent on Exchange/Training: Winter/Summer Semester
of the Academic Year /
Mobility Period (for mobility less than one semester): from to

Receiving/Host Institution:

Basis of Exchange/Training:

In accordance with the Regulations on International Mobility (adopted by
on the ), the School issues the following

INTERNATIONAL MOBILITY
DECREE ON ACADEMIC RECOGNITION OF THE
MOBILITY PERIOD

Establishing the following:
Courses the student passed at the host institution that fulfil conditions to be recognised in full and
replaced with relevant courses at the home institution

institution

Course Number of | Number of | Grade Course at Number Number Equivalent
passed at ECTS classes received the home of ECTS of classes Grade
the credits the | atthe host | atthe host | institution credits recognised
host student institution institution | replacing recognised
institution | acquired at the exam
the passed on
host exchange




[Tpuror 9. Pememe 0 akageMCKOM MpU3HABAKY MEPUOJIa MOOWIHOCTH (€HT. Decree on
Academic Recognition of the Mobility Period)

School of

Electrical and Computer Engineering
of Applied Studies in

Belgrade

EXPLANATION

Student (name and surname) had upon finalisation of
the mobility period submitted to the authorised Academic ECTS Coordinator the necessary
documentation for recognition of courses passed at the host institution during the mobility period.
The authorised Academic ECTS Coordinator has, in accordance with the Regulations on Student
Mobility and Academic Recognition of Mobility Periods Abroad (adopted by
on the ), and based on the submitted
documentation, reached a decision as in the disposition of this Decree.

Instructions on Legal Remedy:

The above named can submit a written complaint to the authorised Academic ECTS Coordinator
against this Decree within 7 working days upon receipt of this Decree.

The Academic ECTS Coordinator will decide on the written complaint within 10 working days
and there is no possibility for appeal against his decision upon complaint.

Academic ECTS Coordinator

(Name and Surname)

Appendixes:

1. Document 1

2. Document 2

3. Document 3 ...

Deliver to:
1. Student
2. Student Services
3. Archive

NB: In the case of academic recognition of the mobility period on the principle of exchanging
semester for semester, as well as in the case of the process of academic recognition of the student’s
training results, the home institution adapts this model of the Decree to the requirements of the
given situation.



[pwuror 10. YroBop 0 MOOMITHOCTH 3aITOCTICHHX 32 N3BOl)emhe HacTaBe (SHT.
Staff Mobility for Teaching) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

Mobility Agreement

Staff Mobility For Teaching?

Planned period of the teaching activity: from [day/month/year] till [day/month/year]

Duration (days) — excluding travel days: .......ccccceeeuennn

The teaching staff member

Last name (s) First name (s)

Seniority? Nationality3

Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution/Enterprise?

Name

Erasmus code®
(if applicable)

Faculty/Department

Address

Country/
Country code®

Contact person
name and position

Contact person
e-mail / phone

Type of enterprise:

Size of enterprise
(if applicable)

[0<250 employees
0>250 employees

The Receiving Institution

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person
name and position

Contact person
e-mail / phone

For guidelines, please look at the end notes on page 3.




[pwuror 10. YroBop 0 MOOMITHOCTH 3aITOCTICHHX 32 N3BOl)emhe HacTaBe (SHT.
Staff Mobility for Teaching) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY

I. PROPOSED MOBILITY PROGRAMME

Main subject field”: ........cccce.......

Level (select the main one): Short cycle (EQF level 5) [J; Bachelor or equivalent first
cycle (EQF level 6) [O; Master or equivalent second cycle (EQF level 7) [O; Doctoral or

equivalent third cycle (EQF level 8) [

Number of students at the receiving institution benefiting from the teaching programme:

Number of teaching hours: .....................

Language of inStruction: ......cccccvevveiviveiiee e

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Content of the teaching programme:

Expected outcomes and impact (e.g. on the professional development of the
teaching staff member and on the competences of students at both
institutions):




[pwuror 10. YroBop 0 MOOMITHOCTH 3aITOCTICHHX 32 N3BOl)emhe HacTaBe (SHT.
Staff Mobility for Teaching) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing® this document, the teaching staff member, the sending institution/enterprise and the receiving
institution confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the
teaching staff member.

The teaching staff member will share his/her experience, in particular its impact on his/her professional
development and on the sending higher education institution, as a source of inspiration to others.

The teaching staff member and the beneficiary institution commit to the requirements set out in the grant
agreement signed between them.

The teaching staff member and the receiving institution will communicate to the sending institution/enterprise
any problems or changes regarding the proposed mobility programme or mobility period.

The teaching staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution

Name of the responsible person:

Signature: Date:

! In case the mobility combines teaching and training activities, this template should be used and adjusted
to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

5> Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives. It is only applicable to higher education institutions located in
Programme Countries.

6 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

7 The ISCED-F 2013 search tool (available at http://ec.europa.eu/education/tools/isced-f en.htm) should be
used to find the ISCED 2013 detailed field of education and training.

8 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.




Ipuor 11. YroBop 0 MOOMITHOCTH 3aMOCIICHHX 3a 00YKy (eHr. Staff

Mobility for Training) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

Mobility Agreement

Staff Mobility For Training?

Planned period of the training activity: from [day/month/year] till [day/month/year]

Duration (days) - excluding travel days: .........ccc.........

The Staff Member

Last name (s)

First name (s)

Seniority? Nationality3
Sex [M/F] Academic year 20../20..
E-mail

The Sending Institution

Name

Erasmus code*
(if applicable)

Faculty/Department

Address

Country/
Country code®

Contact person
name and position

Contact person
e-mail / phone

The Receiving Institution / Enterprise®

Name

Erasmus code
(if applicable)

Faculty/Department

Address

Country/
Country code

Contact person,
name and position

Contact person
e-mail / phone

Type of enterprise:

Size of enterprise
(if applicable)

[0<250 employees
0>250 employees

For guidelines, please look at the end notes on page 3.




Ipuor 11. YroBop 0 MOOMITHOCTH 3aMOCIICHHX 3a 00YKy (eHr. Staff
Mobility for Training) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

Section to be completed BEFORE THE MOBILITY
I. PROPOSED MOBILITY PROGRAMME

Language of training: .......cccccoiiein i

Overall objectives of the mobility:

Added value of the mobility (in the context of the modernisation and
internationalisation strategies of the institutions involved):

Activities to be carried out:

Expected outcomes and impact (e.g. on the professional development of the
staff member and on both institutions):




Ipuor 11. YroBop 0 MOOMITHOCTH 3aMOCIICHHX 3a 00YKy (eHr. Staff
Mobility for Training) 3a Epasmyc+ nporpame

Higher Education:

E Frasmus — Mobility Agreement form

Participant’s name

II. COMMITMENT OF THE THREE PARTIES

By signing” this document, the staff member, the sending institution and the receiving institution/enterprise
confirm that they approve the proposed mobility agreement.

The sending higher education institution supports the staff mobility as part of its modernisation and
internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff
member.

The staff member will share his/her experience, in particular its impact on his/her professional development
and on the sending higher education institution, as a source of inspiration to others.

The staff member and the beneficiary institution commit to the requirements set out in the grant agreement
signed between them.

The staff member and the receiving institution/enterprise will communicate to the sending institution any
problems or changes regarding the proposed mobility programme or mobility period.

The staff member
Name:

Signature: Date:

The sending institution/enterprise
Name of the responsible person:

Signature: Date:

The receiving institution
Name of the responsible person:
Signature: Date:

! In case the mobility combines teaching and training activities, the mobility agreement for teaching
template should be used and adjusted to fit both activity types.

2 Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of
experience) or Senior (approx. > 20 years of experience).

3 Nationality: Country to which the person belongs administratively and that issues the ID card and/or
passport.

4 Erasmus Code: A unique identifier that every higher education institution that has been awarded with the
Erasmus Charter for Higher Education receives.. It is only applicable to higher education institutions located
in Programme Countries.

5 Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.

6 All refererences to "enterprise" are only applicable to mobility for staff between Programme Countries or
within Capacity Building projects.

7 Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic
signatures may be accepted, depending on the national legislation of the country of the sending institution (in
the case of mobility with Partner Countries: the national legislation of the Programme Country). Certificates
of attendance can be provided electronically or through any other means accessible to the staff member and
the sending institution.
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